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INTRODUCTION 
 
 
Increasingly, perceptions about equality, 
gender issues, roles and dimensions are 
becoming very important. Responses, 
however, are often very inadequate.  
 
“Being a man” or “being a woman” may 
suggest a powerful process of socialization, 
but it is true that can be challenged, 
subverted and transmitted in countless way.  
 
Non-formal education provides an important 
countervailing influence to gender 
stereotyping identified in many formal 
educational institutions. 

 
Youth work with men and women should be 
seen as nothing less than a pressing task 
for the present and an investment in the 
future. 
 
This program seeks to address issues of 
great concern to young people in today’s 
Europe and to increase their involvement 
and commitment to human rights as a 
foundation of society in Europe.  
 
Equality and gender perspective in society 
are at the core of Youth Express Network 
aims; increasing the capacity and expertise 
of youth workers at a local level and 
supporting the development of equality in 
European youth work as a whole. In 2002 
Youth Express Network completed a study: 
“The role of women in associative life”, at a 
local level. The survey was developed by a 
Study Session “Strengthening the role of the 
women in the associative life - a prerequisite 
for development, democracy and human 
rights protection; Counteracting stereotypes 
in understanding”, which was held at EYCS 
in July 2003. This study session 
demonstrated the need for additional 
training for youth workers to improve their 
confidence and abilities to combat 
prejudices and work in gender 
mainstreaming activities. Therefore, this 
activity is a continuation and follow-up of this 
and will contribute to enhancing the capacity  
 

 
 
 
 
of young youth workers and leaders in their 
work in gender mainstreaming. 
 
“Gender Issues in Youth Work” is a study 
session for the youth workers and aims 
towards increasing the awareness of the role 
of the gender balance and equality in their 
work and in their communities.  
 
The project enabled youth workers to 
develop enhanced awareness of the role of 
gender balance and equality in their own 
work and in their wider communities. The 
objectives of the meeting are: 
 
·  To develop the understanding of the 

role of gender and equality in youth 
work;  

·  To offer reflective approach to our role 
as youth workers with reference to 
gender, examining our own behaviors, 
practices and approaches; 

·  To train youth workers in gender 
awareness and anti-discriminatory 
practices; 

·  To improve networking amongst local 
youth workers at grass root level; 
sharing best practice of gender related 
activities;  

·  To develop activities to enhance the role 
of women in the local structures of their 
organizations and communities. 

 
Youth leaders and social workers - both 
male and female - were invited to 
participate. The invitations were sent to all 
member organizations and to the National 
Youth Councils in the countries without 
contacts.  
 
The selection of the participants was made 
according to geographic, gender, 
professional background and their 
motivation for the activity. The achievement 
of gender equality was highly desired. 
Twenty-nine youth leaders and social 
workers - both male and female - from 26 
countries (Armenia, Azerbaijan, Belarus, 
Bulgaria, Cypress, Estonia, France, 
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Georgia, Greece, Hungary, Iceland, Italy, 
Kosovo, Kyrgyzstan, Latvia, Macedonia, 
Moldavia, Serbia and Montenegro, Poland, 
Portugal, Russia, Spain, Sweden, Turkey, 
UK, Ukraine) were selected and invited to 
participate. Representing big international, 
structured NGOs with long-term experience 
in gender related issues, in one hand, youth 
NGOs, and grass-root initiatives, all 
participants shared sufficient background in 
work with youth, marginalized groups, 
women and minority groups as less 
advantaged in the society. 
 
A central emphasis on gender allowed the 
seminar participants not only to engage with 
the learned and constructed quality of 
masculinity or femininity, but to locate their 
work and energies in this very possibility to 
change as well. The youth workers 
developed understanding on the concept of 
gender balance in their work, improved their 
confidence and abilities to combat 
prejudices and work in gender 
mainstreaming activities. This session is a 
step forward towards the further 
development of equality in European youth 
work as a whole.  
 
The study session introduced a variety of 
dynamic intercultural working methods and 
will empower gender equality in youth work: 
Plenary, working groups, forum theatre, 
workshops, gender café, discussion groups 
and open space, provision of information 
and referent documents on Gender issues 
and related themes – manuals, reports, 
information materials, surveys, developing 
youth worker’s skills to be gender aware and 
also enhancing their commitment to develop 
actions in the context of gender 
mainstreaming. 
 
The study session outlined the vast regional 
diversity in the work in the gender issues. 
Youth Express Network demands to 
emphasize the regional approach in 
improvement of the gender agenda in the 
work of the youth workers. The foreseen 
activities are implementation of regional 
conferences in South Eastern Europe, 
Caucasus region and optionally 
Mediterranean region. 

The main lessons we learned from the study 
is that no measure of any kind can achieve 
its full aim if listening to the young people, 
both men and women does not occur. It 
requires considerable effort for reflection. 
 
Taking into consideration the richness and 
the complexity of the program elements of 
the study session, this report aims to 
summaries the essential discussions, ideas, 
projects, solutions and other major 
outcomes, but also all methods used. We 
believe this way of presentation offers clear 
picture of the development and outcomes of 
all program events and study session in 
general.  
 
The study session proved to be powerful 
learning experience for the team members 
as well and a step forward in encouraging 
the cooperation among the organizations 
they represent. As the study session was 
also an opportunity for setting up 
connections, some of its results may 
become visible in the future. 
 
Youth Express Network is grateful for the 
support provided by the Directorate of Youth 
and Sports of the Council of Europe for the 
organization of this study session and 
particularly appreciates the highly 
professional contribution of the educational 
Advisor Miguel Angel Garcia Lopez.  
 
We also would like to thank all the 
participants for their active involvement, 
willingness to work and to share. We would 
like to encourage them to continue their 
work in their organizations with the same 
energy and enthusiasm that they have 
shown on this study session. 

  
Educational team of the Study session: 
 
Violeta Tchavdarova – YEN 
Ljupka Bakardzieva - YA “Perpetuum”, 
FYROM 
Didier Holl -YEN 
Miguel Angel Garcia Lopez - Educational 
Advisor 
European Youth Centre Budapest 
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COUNCIL OF EUROPE 
 
 

The Council of Europe is the continent's 
oldest political organisation, founded in 
1949. It: 
• groups together 46 countries, including 21 
countries from Central and Eastern Europe,  
• has application from two more countries 
(Belarus and Montenegro),  
• has granted observer status to 5 more 
countries (the Holy See, the United States, 
Canada, Japan and Mexico),  
• is distinct from the 25-nation European 
Union, but no country has ever joined the 
Union without first belonging to the Council 
of Europe,  
• has its headquarters in Strasbourg, in north-
eastern France.  

Aims 
The Council was set up to: 
• defend human rights, parliamentary 
democracy and the rule of law,  
• develop continent-wide agreements to 
standardise member countries' social and 
legal practices,  
• promote awareness of a European identity 
based on shared values and cutting across 
different cultures. 

Since 1989, its main job 
has become: 
• acting as a political 
anchor and human rights 
watchdog for Europe's 
post-communist 
democracies,  
• assisting the countries of central and 
eastern Europe in carrying out and 
consolidating political, legal and 
constitutional reform in parallel with 
economic reform,  
• providing know-how in areas such as 
human rights, local democracy, education, 
culture and the environment.  

 

How it works 
The main component parts of the Council of 
Europe are: 
• the Committee of Ministers, composed of 
the 46 Foreign ministers or their Strasbourg-
based deputies (ambassadors/permanent 
representatives), which is the Organisation's 
decision-making body. 
• the Parliamentary Assembly, grouping 630 
members (315 representatives and 315 
substitutes) from the 46 national 
parliaments.. 
• the Congress of Local and Regional 
Authorities, composed of a Chamber of 
Local Authorities and a Chamber of 
Regions. 
• the 1800-strong secretariat headed since 
September 2004 by Secretary General Terry 
Davis (United Kingdom, SOC), former 
Vice-President of the Parliamentary 
Assembly and former President of the 
Socialist Group of the Assembly.  

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

                                                 
1 Attachment 1 CoE Quiz  

Methodology 
The participants were invited to answer to the questions of the Quiz by 
choosing one of the proposed alternatives, which they found true1. The 
questions (or better, the answers) reflected basics knowledge on CoE, 
DYS, mechanisms, principles, members, structure, conventions etc. Broad 
and profound presentation of all aspects of CoE followed the quiz game, 
where the participants could learn more of the oldest institution for 
European co-operation. 
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YOUTH EXPRESS NETWORK 
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Youth Express Network was founded  in 1991 
and become organization in 1993 by people who 
work with disadvantaged young people , which 
choose to operate as an informal network  with 
an elected board. YEN organizes seminars, 
training courses, youth exchanges and other 
international activities for workers and young 
people involved in youth fields, and in particular 
area of social exclusion .  
 
Youth Express Network also supports 
international activities of other organizations and 
networking by: 
�  Advice and information 
�  By finding partners 
�  For financial issue (how to get grants, how to 

make applications...) 
�  By spreading the info of their contacts 
�  By providing experts in many different 

subjects. 
 
AIMS 
�  To promote  and develop training and 

exchanges of young people, youth leaders 
and youth/social workers and project officers 
at European level; 

�  To improve the situation of young people 
from excluded backgrounds by getting the 
attention of the public and the decision 
makers about the problems; 

�  To promote  research on questions of social 
discrimination and marginalisation in Europe; 

�  To call for  political action in order to fight 
against and prevent discrimination and 
exclusion at local, regional and European 
level; 

�  To inform young people of their rights; 
�  To present  realities and give support to 

young people initiatives towards local, 
national, and European institution. 

 
Youth Express Networks’ official newsletter  is 
ECHO. Recognised  by a series of European 
institutions, Youth Express Networks’ network 
can facilitate access for members to courses 
and resources. 
 
Youth Express Network is supported  by a small 
secretariat which keeps then up to date  on new 
youth policies, funding programmes and 
members’ activities. Youth Express Network is 
financially supported  by EYF, EU, Local  

 
 
Authority City Hall of 
Strasbourg and also from 
membership fees. In its 
structure, Youth Express 
Network includes  
50 organisations from 24 
countries, which contribute with money and 
work. There is no local section in each country 
and no local national division too. Everybody 
(people and organisations) can become 
members of Youth Express Network and they all 
will have to pay different membership fee.   
 
Youth Express Network currently brings together 
more than 50 associations of 24 countries in 
Europe. All these associations in common are 
youth associations and they mainly or, as a part 
of their activities, work against social exclusion 
of the young people. When it was created in 
January 1993, the network was consisted of 17 
associations from 7 countries of the European 
Union. Today half of our members are out of the 
European Union. 

 
Still, Youth Express Network is not big enough  
to meet the requirements of all young people 
who need its support. Youth Express Network is 
involved in intercultural movement and tries not 
to lose contact with grass root NGOs. 
 

How to reach us: 
Youth Express Network 22 rue de La Broque, 

 F-67000 Strasbourg – France 
Phone: 00 33 (0) 3 88 35 37 45;  
Fax :  00 33 (0) 3 88 35 01 63 

e-mail : y-e-n@wanadoo.fr 
www.y-e-n.net 

Methodology 
Participants, divided into small groups (4-5 

persons),  were invited to find out more 
information concerning YEN, its priorities, 

activities or whatever they thought was interesting 
by their own opinion. All groups had access to all 

kinds of informative materials, ECHOs, folders etc, 
produced by and for YEN. This method aims in 
stimulating participants to search and find out 

themselves and to avoid those sometimes “dry” 
PowerPoint presentations, but, on the other hand 
also, for YEN to get feedback on how informative 

the info-materials about YEN actually are. 
All groups were asked to write 5 statements and 
three questions concerning YEN. Summary of these 
questions and answers concerning YEN is given 
above.  
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PARTICIPANTS, ORGANIZATIONS, 
COUNTRIES  

 
 

Participants 2 
Twenty-nine youth leaders and social 
workers - both male and female - from 26 
countries (Armenia, Azerbaijan, Belarus, 
Bulgaria, Cypress, Estonia, France, 
Georgia, Greece, Hungary, Iceland, Italy, 
Kosovo, Kyrgyzstan, Latvia, Macedonia, 
Moldavia, Serbia and Montenegro, Poland, 
Portugal, Russia, Spain, Sweden, Turkey, 
UK, Ukraine) were selected and invited to 
participate. Representing big international, 
structured NGOs with long-term experience 
in gender related issues, in one hand, youth 
NGOs, and grass-root initiatives, all 
participants shared sufficient background in 
work with youth, marginalize groups, women 
and minority groups as less advantaged in 
the society. 
The selection of the participants was made 
according to geographic, gender, 
professional background and their 
motivation for the activity.  
The highly desired gender balance, as well 
as the diversity in geographical 
representation and different backgrounds 
may be considered as added value, specific 
and the only acceptable quality component 
to further discussions. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                 
2 Annex 8 List of Participants, organizations and their 
contact details    

 
 
 
 
 

 
 
 

NGO fair 
Lots of colorful billboards presenting 

projects, activities, idea, visions, 
partnerships, cultures, traditions.... Really 

inspiring place where you can promote, 
share, learn. Real burst of new ideas, 

partnerships, youth energy, enthusiasm and 
dedication. 
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SHARING PERSONAL EXPERIENCES 
ON THE GENDER ISSUES 

 
 

Before exploring each other perspectives on 
gender related issues, it was necessary to 
arrive at wider understanding of why youth 
work on gender issues is important and how 
it contributes to the development of the 
society. 
 
This activity aims in encouraging participants 
to get to know each other, to bring some 
creativity and networking in their work, to 
foster easier flow of information about the 
group and from other hand to initiate 
discussion on their experience. Finally, it aims 
to offer the participants free the space to 
introduce themselves, their organizations and 
discuss upon their personal and 
organizational experience with the gender 
issues. Besides the basic introduction, as 
initial base for further discussions, they were 
invited to reflect upon the following questions: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

�  What do words “gender” and “sex” mean for 
me? 
�  What does the term “gender issues” mean 
for me? 
�  What is your personal involvement in the 
work on gender issues / projects? 
�  What is the experience of your organization 
in the gender issues / projects? 
After the working groups, the participants 
were invited to come back in the plenary. The 
facilitator asked all of them to stay aside from 
the circle from tables and ask some 
questions: 

 
After that, participants were given the 
opportunity in small groups to reflect upon 
their visions of gender, sex, what 
determines and influences them, the 
definitions, etc. the summary of their 
conclusions is given bellow.  
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

Questions YES Middle NO 
My organization is working only with girls 
/ women 3 1 25 

I am working mainly with gender issues 5 3 21 
There are possibilities and resources to 
develop gender dimension in my work all   

My colleagues will support me actively if 
I propose new gender activity all 2  

There is no need to do more gender 
projects in my country   all 

There is a difference between “sex” and 
“gender” all   

“Gender issue” is only “women issue”   all 
Is there a need/resources for 
development of gender issues     
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Gender Vs. sex 
 
It is widely accepted that while “sex” refers 
to those differences between men and 
women that are biologically given, that is, 
grounded in the men’s and women’s bodies, 
”gender” refers to differences between men 
and women that are a product of the society.  
Gender describes of not only words but 
types of behavior as female or male. The 
association of specific types of behavior with 
males and females is as much a social 
convention as is association of specific 
words. The biological distinction between 
women and men often refers as difference 
between “the sexes” caused women to 
behave one way and men another.  
Because biological phenomena are often 
viewed as immutable, biological aspects of 
the male/female differences as those were 
unchanging across history and culture.  
Differences of “gender” however, or in how 
societies elaborated these biological 
differences in terms of expectations 
regarding behavior, are thought as variable 
across cultures.  

Tradition, ethnicity, culture and their 
impact  
 
All too often the doors of the tradition are 
slammed in women’s face. Yet the traditions 
are both the outcome and the record of the 
past political contests as well as the sites of 
present contest.  
 
Gender relations also often differ according 
to ethnicity. There exist culturally specific 
practices relating to mothering and sex roles  
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
and thus ethnic divisions are particularly 
important to the household.  
The boundary of the ethnic is often 
dependent on gender and there is a reliance 
on gender attributes for specifying ethnic 
identity; much of ethnic culture is organized 
around rules relating to sexuality, marriage 
and the family, and a true member will 
performs these roles properly.  

 
For example, cultural, traditional and 
religious values in Iran perceive 
women/young girls as obedient wives, 
mothers, the ones that should give birth and 
take cake for the children. Women have 
great role in the family, but do not participate 
in public life, i.e. they are not allowed to 
vote. Similar, in Africa women have less 
power in the public life, but much more 
power in the family. In Africa democracy 
derives from women. These concepts imply 
certain types of behavior that are granted to 
women based on their sex.      
Gender relates to the social constructions, 
representation, and organization of sexual 
difference and biological reproduction but 
cannot be reduced to biology. The content 
of these practices and representations 
however, is not confined merely to the areas 
of sexuality and biology; they posit 
necessary social effects ranging from notion 
about the female capacity to undertake 
forms of labor and wage labor to notions of 
the essential mothering capacities and 
needs of women. The representation and 
practices around gender are themselves not 
the product of this difference but originate in 
social relations that include those of the 
class and race and ethnicity.  

GENDER is: SEX is: 

Social/ historical construction 

Way of thinking and feeling 

Position in the society 

Identity - way to introduce yourself 

Cultural differences 

Discrimination 

Different meanings in different cases 

Biological, natural 

Physical  differences 

Body 
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Tradition is socially structured, may change 
over time, and can be influenced only by 
education. Education has to show other 
option. Non-sexist education makes it 
possible very early on to attack traditional 
stereotypes concerning the roles of men and 
women and to fight prejudice and 
discrimination. 
Both men and women should be 
empowered to decide which traditions are 
outmoded, which should be transformed, 
and which should be preserved. 
The point is not to avoid or neglect the 
traditional, cultural and society values, but 
on contrary, within the society, tradition and 
culture to recognize an open corridor saying 
that there are some other options, e.g. the 
option of free will to make progress in life in 
every domain. 
Women may need further education, further 
support and encouragement to get more 
involved into utilizing capacities. Given that 
gender issues are vital both for men and 
women, it is important to target men to 
understand women and give more space for 
further improvement. 
Many activities, projects, initiatives have 
already been initiated in many countries, on 
different levels, addressing gender issues. 
These contributed a lot in better 
understanding of the gender relations, 
needs, capacities and opportunities. 
However, there is always space, and most 
of all there is a good will for many different 
forms of activities to be undertaken to 
address relations between men and women, 
stereotypes, the rigid traditional, cultural and 
social roles. Equality can not be achieved in 
full but to have equal access of all. 

Gender Mainstreaming as an answer and 
a tool 

����������	�
��
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Gender Mainstreaming – way to understand 
Gender Issues, strategy, action plan, 
concept, statistical equality; 
Gender Mainstreaming - Action to promote 
equality requires an ambitious approach 
which presupposes the recognition of male 
and female identities and the willingness to 

establish a balanced distribution of 
responsibilities between women and men 
Gender Mainstreaming – not only to 
introduce women as leaders but to help men 
to feel comfortable on traditional roles.      
 
Gender mainstreaming involves not 
restricting efforts to promote equality to the 
implementation of specific measures to help 
women, but mobilizing all general policies 
and measures specifically for the purpose of 
achieving equality by actively and openly 
taking into account at the planning stage 
their possible effects on the respective 
situation of men and women (gender 
perspective). This means systematically 
examining measures and policies and taking 
into account such possible effects when 
defining and implementing them. 
The promotion of equality must not be 
confused with the simple objective of 
balancing the statistics: it is a question of 
promoting long-lasting changes in parental 
roles, family structures, institutional 
practices, the organization of work and time, 
their personal development and 
independence, but also concerns men and 
the whole of society, in which it can 
encourage progress and be a token of 
democracy and pluralism. 
 
Gender mainstreaming implies systematic 
consideration of the differences between the 
conditions, situations and needs of women 
and men in all Community policies and 
actions and simultaneous mobilization of 
legal instruments, financial resources and 
the Community's analytical and 
organizational capacities in order to 
introduce in all areas the desire to build 
balanced relationships between women and 
men. In this respect it is necessary and 
important to base the policy of equality 
between women and men on a sound 
statistical analysis of the situation of women 
and men in the various areas of life and the 
changes taking place in societies." 3  
                                                 
3 from Communication: "Incorporating equal opportunities 
for women and men into all Community policies and 
activities" (COM(96)67final) in electronic form only 
available in FR  
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FORUM THEATRE4 
 
 

Domination techniques 5  
 
“You are not stupid, but somebody is 
making you stupid” says Berit As. 
Sometimes it is difficult to understand what 
is taking place in the meeting of the people 
in a working group. A sense of feeling 
stupid, unimportant or uncomfortable can 
surface. In these situations, knowledge of 
various domination techniques can be 
helpful in understanding whether the 
experience can be linked to structures that 
serve to maintain power relationships.  
There are several theories on how the 
power is created and maintained. Through 
an analysis of the domination techniques the 
situation can be made visible.  
 
Making invisible 
Making someone invisible is a way of shutting them 
out and belittling them. It can be difficult to 
identify as it is often done without the use of words, 
it is often expressed through body language, 
through gestures or lack of them. The environment 
or situation can also make a woman who s trying 
to make her voice heard feel that she is being a 
nuisance when she is trying to act or say 
something.  

 
…Important meeting in one big organization, 
two male and two female present. One of 
the women tries to suggest something, but 
nobody seems to put any attention to her. 
She tries, and tries, but there seems to be 
no way to draw the attention, although she 
offers really useful comments and solutions 
to the discussed problem. Suddenly, one of 
the men, who had obviously been listening 
to her all the time, takes the floor and 
suggests the same. “This is great!”- 
everybody shouts. “This will solve the 
problem!”. All the others agree that these 
are great suggestions that they will 
contribute a lot in further advancement of 
the organization, but, nobody really listens, 
or wants to pay attention to the woman who 
originally initiated the whole idea… 

                                                 
4 Annex 2 About the method   
5 © The Swedish National Board of Youth Affairs  

 
 
 
 
 

Ridiculing 
Ridiculing as a power strategy can be manifested 
by stating or insulting, in one way or another, that 
someone is ludicrous, incompetent and inadequate. 
It can be also performed by comments, insults and 
jokes. The person using the technique gets those 
who laugh on their side. Those who are subjected 
and say nothing and those who try to react are 
perceived as having no sense of humor and dull.        

 
…Few people sitting one girl standing, 
pointing her finger to and laughing at one 
person… 
 
This is an obvious common situation we all 
face in our lives on daily basis, in many 
situations, at work, on the street, in school. It 
addresses irony and criticism of the persons 
who possess the power and are trying to 
use the power to make fun of their “victim” 
and feel better, to “score points” in the 
heads of the other members in the group.  
But, is this strategy of using somebody to 
make him/her self funny real useful base for 
personal promotion and achieving higher 
authority within the group? Isn’t the authority 
something you gain by knowing, learning, 
supporting, sharing, can and will do..? It 
seems that she is the most ridiculous one, 
because when you point your finger to 
someone, many fingers are pointed in you. 
What happens if the circumstances change 
and the group decides to switch roles and 
makes fun of this one person instead? Using 
power in the same way and making fun is 
too strong weapon, but in final instance, 
creates the same oppression. Revenge or, 
just putting her in to the same position 
generates continuous problems. 

 
Is there a gender component in this 
situation? Are women or young girls more 
likely to be exposed to ridiculing and not 
taking up seriously just because they are 
female? Does this behavior policy contribute 
to creation and personal advancement or in 
final instance, social improvement? 
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Withholding information 
Facts and information bestow power. Believing 
that others have the information can be unpleasant. 
The opinion that gender equality is not important 
can be used as an excuse of the desire to withhold 
information.  
 
…Few girls sitting, drinking; one guy arrives 
looking surprised, wondering what is going 
on… 
 
Is he late or just accidentally run into a 
meeting he was not invited on? Is it a party 
or a meeting in a youth organization? Have 
the girls been hiding something from him? 
Did they do it on purpose, or just forgot to 
disseminate the information on this very 
important meeting? Is he welcomed? Did 
they do it because he is male? Will they 
offer any excuse? Will they invite him now to 
join? Does he still want to be in their 
company? Did he miss something 
important? 
 

 
 
Is this more common situation for girls than 
boys? Does traditional and cultural roles of 
women and men influence and provoke 
these situations? How does it affect young 
persons? Who is the loser here? Does is 
happen in youth organizations? How do we 
handle it? 

 
Double punishment 
If a girl actively gets involved in something she is 
taking too much space. If not, she’s passive, boring 
and avoids responsibility. Double punishment is 
due to the historical invisible-making and 
ridiculing of the girls, and constant bad conscience 
among women for not doing enough.     

 
Violence and the treat of violence  
The fear of being raped or being subject to other 
violence is widespread among girls. Violence and 
the treat of violence is feature of many girls daily 
lives, even if it is not something that they constantly 
think about – normal. 
Male strangers are often regarded as a potential 
danger for a girl – woman alone. The treat of 
violence can constitute a hidden fact contributing 
to girls being subordinated. 
 
Simulation: Sexual harassment situation  
 
…Girl/woman is in the bus. A stranger 
approaches and tries to make “use” of the 
situation… Apparently, she is not 
comfortable with his presence, especially 
when he becomes little bit assertive and 
tries to make conversation, “accidentally” 
tries to touch her… 
What should the girl do in this kind of 
situation? She tries to tell him she is not 
interested, ignore him, moves to another 
seat, but…The oppressor would not give up.  
 
It is important to say NO. To be strict in 
saying NO. If you send clear message that 
you did not want to be involved, if you make 
the NO visible, if you raise your voice 
against oppression, it might lead to certain 
solution. And again, if the oppressor 
receives clear message, the circumstances 
may be minimal. But, in many cases, raising 
the woman’s voice against the oppression 
may be considered as her intention to take 
so much space, more than she is allowed, 
since traditionally, women are expected to 
be subordinated, the silent ones. This only 
transfers the conflict of sexual harassment 
to raising the women’s voice over the men, 
which in many cultures is unacceptable.    
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DOMESTIC VIOLENCE 
 
…Traditional home, the mother is cooking 
lunch and the child is writing homework. The 
father comes from work, being angry, slams 
the door and goes directly to the kitchen. 
There, he realizes that the lunch is not ready 
and he beats the wife in front of child’s 
eyes… 
 
The issue of domestic violence may be 
recognized as trans-cultural, trans-national 
problem which does not recognize race, 
age, educational level, nationality, culture. It 
is every where. Women and children are the 
most common victims and circumstances 
are widespread, affect everybody, the family 
and in final instance, the whole society.  
 
What should the woman do in these 
situations? Try the indirect techniques and 
try to break the aggressiveness and release 
the tension by imitating positive feelings, by 
being nicer, or just accept the oppression 
and accept the situation of being a victim. 
However, given the social impact of 
domestic violence, the society should 
recognize it as such, offer the victims legal 
mechanisms, and of course, ensure their 
implementation into reality. 
 
DISCRIMINATION IN EMPLOYMENT 
PROCESS  
 
…Famous trade agency is seeking for 
employing the Assistant in the Logistic 
department. The ideal candidate should 
possess University Degree in Economics, 
knowledge of two world languages and 
working experience in the related field, and 
should be younger than 30 years. All the 
candidates who applied possess the 
necessary qualifications for the post; all of 
them are well educated and have 
extraordinary experience in international 
companies. The Board of the Agency, after 
the first selection based on received 
documentation, has decided to invite four 
most promising candidates. But… 
One is homosexual, one is too masculine, 
too macho, one is model, beautiful girl, but 
married, mother of two, and one   
1 Phd/expert 35 years.  

The Board is consisting of 4 members, 3 
women and one man. A woman is in charge. 
 
Who receives the job? 
 
The homosexual seems to feminine and no 
one in that Board is sure that, although 
perfectly qualified and experienced, he will 
make good impression in negotiating 
processes, will inspire only laughter and 
irony in the heads of the potential partners. 
No one will take him seriously. 
 
The other candidate, the macho guy, seems 
to rough in body but also in words. Potential 
business partners might not want to contact 
and cooperate with him. They might 
intimidated by his appearance, might feel 
that if the negotiations do not go in his way 
that would be injured.  
 
The beautiful woman, the model seems to 
be OK. She is educated, experienced, looks 
good, but, she has children and she might 
have to leave her job in case her children 
got sick.  
  
The fourth candidate, PhD, seems to be the 
most qualified one, but, is older than 30 
years, and might not have the energy to 
handle the on-going pressure situation. And 
on the other hand, the company will offer 
training, and therefore, it is better to offer it 
to somebody younger.     
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Again, who receives the job ? 
 
The Board is in a dilemma.  
 
The homosexual and macho guys are out. 
No one wants that kind of person as a 
colleague. The male member in the Board 
insists to hire the model. Others do not 
agree since there is an obvious risk of using 
more sick leaves than can be accepted, 
which, in a profit oriented Agency will only 
produce loss, and that nobody wants. He 
insists so hard even is starting to be 
annoying. He even treats the other 
members. Is he motivated by the 
qualifications and experience that may 
neglect the other negative circumstances, or 
by the beautiful outside of this woman? 
Other women in the Board simply can not 
cope his attitude and give up. It seems, that 
women, even when being in charge, do not 
have does not have real power in decision 
making. 
 
Having the same qualifications and 
experience, which other criteria must we 
satisfy to get the job we deserve? Are 
stereotypes all around us? Are we all their 
victims?  
Is anatomy our destiny? Do we create 
stereotypes by ourselves? Do these 
stereotypes discriminate us? Is there a 
gender component in discrimination? Are 
women more exposed to stereotyping than 
men and vice versa? Is it possible not to be 
discriminated at all? 
 
USAGE OF CONTRACEPTION 
SIMULATION 
 
One night, during the intercultural evening in 
Budapest, two young people meet, like each 
other and decide to spend some time 
together alone. Love is in the air… The girl 
insists on usage of condoms, but the guy 
simply does not agree. After a while, being 
pressured, she unwillingly agrees to have 
sex… 
After nine months… The situation has 
changed. But only for the girl... 
 
She is pregnant. She informs the “Father”. 
He sees her and her “belly”. Obviously, 

something went wrong. He refuses the 
responsibility. He is not even sure that the 
child is his. He accuses the girl for having 
other lovers since such thing could have 
never happened to him; puts all the blame to 
the girl. She should have protected herself. 
However, one innocent child is about to 
enter the new world. Is it aware what is 
going on? 
 
So, is it only women’s issue? 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
SEXUAL HARASSMENT IN SCHOOLS  

 
 

…A student (female) has some difficulties 
with some parts of the lessons. She seeks 
for extra assistance from her teacher (male). 
He is really happy to offer her his help. But, 
the lesson seems to be more than just 
teaching, he starts to touch her, to hold her 
hand, but all in the manner of supporting 
and crating “trustful” bondage. The girl feels 
uncomfortable, she does not like the 
situation, but what could she do. If she apply 
to the Principal and accuse the teacher for 
sexual harassment, it is really a serious 
accusation, and it will be her/student’ voice 
against the voice of the eminent teacher. 
The might accuse her back for trying to get 
bigger greats by being nice to the teacher…  
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REFLECTION – OUR LEARNING 
PROCESS 

 
Gender equality states equal vision, 
authorization and participation of both sexes 
in all spheres of both public and private life. 
Gender issues are about our position in the 
society, of our identity, on how we introduce 
ourselves; indicate our ways of thinking and 
feeling. The social/historical component of 
the term “gender issues” implies different 
meanings in different cultural surroundings. 
This complexity in the definition and 
determination should never be neglected, on 
contrary, it has to be seen as an opportunity 
to explore more and further in to the 
meaning in different social and personal 
concepts.  
Gender relations can be found in all social 
constructions and identities. Gender division 
is a basis for every other division. Gender 
mainstreaming offers the answer to what 
extend does the gender influence different 
social contexts (employment, education 
etc.). Gender mainstreaming, only seen as 
cross-sectoral, global, historical and 
complex strategy to address gender issues 
reflects the modern societies’ answer to this 
complexity. To become truly inclusive, equal 
and multicultural, modern societies must 
respond to the specific needs of both sexes.    
 
Forum theatre implies our willingness to 
struggle and challenge our performances on 
different levels: personal, interpersonal and 
social, all of them slightly supplementing 
and interrelated. It supports our urge to 
explore, examine beliefs and circumstances 
of the others, keeping in mind the goal of 
enhanced understanding and appreciation. 
While the performance modes of Forum 
Theatre are designed to bring the audience 
into active relationship with the performed 
event, the workshops are virtually a training 
ground for action not only in these 
performance forms, but for action in life , 
given that our readiness to change roles 
makes us more prepared for facing 
challenges in the reality.  
In other words, if we are to make the 
difference in society level, the right place to 
start would be challenging ourselves. We 

should make efforts to improve ourselves, to 
develop tolerance, to learn and practice 
empathy, to learn how to recognize different 
emotive states in ourselves and others. We 
have to learn how to respond to others in an 
assertive manner, enhance their empathetic 
perceptions and skills, to challenge, to 
support, to understand, to share.  
We have to recognize that much of our 
success involves our ability to communicate 
with others, to be able to view ourselves and 
the world through the eyes of others. We 
discover ourselves in communication, 
confrontation in building relationship, in 
maintaining relationships. This means that 
we value sharing experiences with persons 
of different backgrounds as enriching our 
lives. We should agree that developing this 
capacity to understand, appreciate, and 
communicate meaningfully with others is an 
important and desirable goal. This enables 
us to move away from our differences of 
opinion about the specific CONTENT of 
"good character," focusing instead on the 
PROCESS whereby people come to care 
about one another and communicate that 
caring through their behavior. We should 
develop our capacity to be, interact and 
observe ourselves (“fly setting on the wall” - 
method), to be ourselves and to take the 
distance from what ourselves is – to correct 
ourselves. This does not mean to be stick, 
we should be ourselves, spontaneous, but 
try to be aware of other alternatives. Also, 
we have to consider the group as a safe 
environment for learning and try to combine 
and “profit” from personal and group 
interaction. 
Group learning might be positive and 
negative experience in certain cases, since 
some people might have constraints and do 
not feel confident enough to express 
themselves. However, the learning process 
is sometimes difficult, sometimes it 
means/implies reexamination, change that 
might lead to discomfort, but at the end, it is 
a richer experience and benefit to all of us. 
If we do not consider ourselves as not part 
of the problem, that will not be part of the 
solution. If gender issues are challenged 
only on society level, it is possible to make 
certain movements, but than we will not be 
part of the solution 
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THEMATIC WORKSHOPS 
Thematic workshops were organized according to 
the interest of the participants, after ranking the 
gender aspects of greatest importance, according 
to their opposition. The workshops were perceived 
as interactive space, where exchange of 
experiences was the learning tool. The presented 
outcomes are summary of the inputs by the working 
team and participants themselves, discussions, 
issues raised and conclusions adopted. As it can be 
seen bellow in this report, the discussed issues in 
this part of the study session developed in to draft 
versions of project proposals on international 
level.  

Domestic violence - universal challenge 
to human rights 

The workshop intended to offer interactive 
approach in defining DV as universal category in 
different countries, realities and social level, and 
to initiate probable answers in addressing this 
issue. The concept was based on case study of 3 
cases of domestic analysis proposed by the 
facilitator, defining the reasons, origins, moral 
dilemmas and possible solutions. Bellow is the 
short summary of issues discussed and conclusions 
achieved. 
 
Europe - one woman in five is a victim of 
violence.  
Every year 14,500 Russian women are killed as 
a result of domestic violence. 
A Finnish study (1998) showed that 52% of adult 
women had been victims of violence or physical 
or sexual threats from the age of 15, and 20 % 
had been within the past year.  
A Portuguese study (1997) revealed that 53.3% 
of women living in the suburbs of large cities, 6 
66% of Roma women in Macedonia are victims 
of violence.7 

 
HUSBAND as the most common oppressor 
WIFE, CHILDREN as the most common victims  

 
Violence against women knows no 
geographical boundary, no age limit, no 
class distinction, no race, no cultural 

                                                 
6 Source: Compass 
7 Source: “You should say NO” – research on the 
state of affairs of Roma women in Macedonia 
regarding domestic violence 

difference and manifests itself in many 
different ways. 
Most acts of violence against women occur 
at home or between people who are in a 
relationship. One of the most common forms 
of domestic violence is that of physical 
violence, which is why these particular 
“Crime witness reports”8 were chosen. The 
stories are all based on actual cases about 
real victims and crimes. 

 
The women are more likely to be injured, 
raped or killed by a current of former partner 
than by any other person. Women victims of 
domestic violence suffer on many levels – 
health, housing, education – and lose their 
freedom to live their lives in a way they wish, 
and without fear. It is crucial to bear in mind 
that domestic violence directed against 
women remains a central problem in many 
contexts, and can be linked, among other 
factors to masculine reclamation of power in 
the so-called private sphere. 
 
Domestic violence affects not only women 
but also the children, with a particularly high 
incidence amongst girls and young women. 
If it happens on regular basis it become the 
only lifestyle, the only reality they are aware 
of, they become predestined to such 
behaviors and are highly expected to simply 
transcript it in their further family and social 
life. Therefore, unable to break the circle, 
the domestic violence in one family may be 
seen as a potential threat to development of 
strong, healthy individuals, able to confront 
with everyday challenges, from one hand, to 
creation and maintenance of “normal” 
families, as unique and crucial social 
structures in every modern society.  
 
Do these kinds of situations happen in our 
reality, among our friends, relatives; in our 
neighborhood? Have we witnessed or at 
least heard of such case in our realities or in 
or work in youth NGOs? What one woman 
victim is to do when being abused? Should 
she report the abuser? Will the police arrive 
on time to protect her? Will they arrest the 
abuser? Will she be safe? Should she leave 
home? Where should she go? Does she 

                                                 
8 Source: Compass, page 119 
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have somewhere to go? Does she have 
money, job? Who should she turn to? Who 
should help? The family, the police, NGOs? 
What about the children? Will they have to 
leave school? Are they hurt? Who, what is 
to be blamed? How is everything to be 
improved? What is to be done? Who should 
be involved? 
 
As mentioned above, the issue of domestic 
violence addresses many aspects both in 
the private and social life of its victims.   
The ‘private’ nature of domestic violence is 
exactly what has always made and still 
makes the intervention and action so 
difficult. The first thing to do is the urgent 
need to bring the debate on domestic 
violence into the public domain . Modern 
societies have to recognize the real 
dimensions of the issue, clearly indicate 
their commitment to reducing the rate of 
violence against women. Given the 
complexity of the social structures and the 
complexity of the domestic violence related 
issues and their multilevel impacts on 
personal, family and social level, the 
societies have to offer appropriate and 
adequate response and cross-sectorial 
approach to the problem.  
 
NGOs proved to have great impact in 
functioning and development of all modern 
societies. Given their role as mediators 
between Governmental structures and 
citizens, NGO may offer different kinds of 
modules and methods for support and 
empowerment of victims of violence, from 
grass-root community based initiatives to 
lobbying and advocacy of domestic violence 
issues in front of  national and international 
factors. The diversity of social constructions 
automatically imply and anticipate different 
social responses to domestic violence, but 
in general, NGOs, are supposed to initiate 
the following:         

�  Raising awareness campaigns 
against domestic violence; to 
promote empathy and the self-
confidence to take a stand against 
domestic violence – women victims 
say NO! to violence; 

�  Create and send recommendations 
to decision-making bodies for 

adopting more favorable legislation 
for the victims of violence; 

�  Lobby the Government to ensure 
implementation of the Laws on 
domestic violence; 

�  Create/up-date statistical database 
on the cases of domestic violence; 

�  Establish shelter centers for victims 
of domestic violence and their 
children; 

�  Establish child-care centers;  
�  Offer free of charge legal service, 

legal education and advice, and also, 
health education and exams, as well 
as psychological support; 

�  Organize vocational trainings, 
qualification and pre-qualification 
trainings for victims aiming at their 
better promotion on labor market etc. 

Gender stereotypes, roles, tradition 

The workshop offered interactive approach in 
identifying traditionally granted roles of boys/girls, 
men/women in different societal contexts. What are 
the expectations with regard to our gender? What 
are the stereotypes, expectations connected, how 
do they manifest, how do they influence our lives? 
 
All societies, rightly or wrongly, have 
gender-role expectations (stereotypes). 
Gender stereotypes occur when you apply 
generic attributes, opinions, or roles toward 
either gender. Qualities stereotypically 
attributed to women and men in 
contemporary western culture (such as 
greater emotional expression in women, 
greater tendencies to violence and 
aggression in men) are seen as gender, 
which entails that they could be changed. 
 
The problem with using gender stereotypes 
occurs when we find ourselves making 
assumptions about members of our own, or 
the opposite, sex. If a teacher believes in 
the gender stereotypes of boys not crying, 
she could become angry at her student 
becoming emotional during class. These 
situations can lead to the "victims" becoming 
unsure of themselves and second guessing 
their reactions or intentions. The usually 
negative assumption generates so-called 
stereotype threat – presence of negative 
stereotypes threatens performance and self-
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concept. Instead, we should forego these 
gender stereotypes and take each situation 
on an individual basis to determine our 
reactions.  
 
Gender Stereotypes associated with Women: 
o Submissive 
o Emotional 
o Quiet 
o Neat/Clean 
o Artsy 
o Housewife 
o Child rearing 
o Pink, red, white 
 
Gender Stereotypes associated with Men: 
o Aggressive 
o No Emotions 
o Loud 
o Athletic 
o Math and Science Oriented 
o Money Maker 
o Black, blue 
 
What are common gender stereotypes of 
women or men? Do they necessary have 
negative connotation? Are there ways we 
can avoid that stereotyping? (Assumption 
that if someone is of a certain gender they 
bear the real characteristics of that gender).  
 
This is a hard thing to consider if you were 
to adhere to a stereotype you would, in all 
likelihood be correct in your assumption of 
the person; not in terms of the degree in 
which someone has these traits but in the 
terms of if they have these traits to a degree 
in comparison to the opposite gender.  
We as males and females love to 
exaggerate our differences. It seems we 
love to do this in many ways. We love to 
exaggerate traits that signify gender as if to 
say look how female I am or look how male I 
am. Do we go so far as to actually create 
differences that do not exist? We like to 
exaggerate our differences because the 
more male we feel or the more female we 
feel the more attractive we feel. Are these 
traits really male or female, yes, to the 
degree that we exaggerate them to be. 
Lets go back to the example of a real 
gender difference that adheres to all the 
above. "Men don't cry". We know that men 
do have emotions and that they are capable 

of crying and do so. We also know that men 
are not as emotional as women and do not 
cry as easily. So then we know that men 
and women's emotional centers are different 
and it is reasonable to infer that there would 
be a difference in emotional makeup and in 
all likelihood the behavior of crying.  
 

Most of us would agree that the two 
sexes, men and women, generally have 
different behaviors, attitudes, and 
preferences for activities and things. Some 
consider this fortunate, others think 
otherwise. The common interest, however, 
is to understand what factors contribute to 
the development of gender differences.  
Psychological differences in behaviour and 
cognition between men and women, as two 
groups, do exist. However, individual 
differences also exist. 
Parents, teacher, and peers, treat girls and 
boys differently because of their gender-role 
stereotypes. Children's knowledge about 
sex, gender, and gender-role expectations 
develops quite early (usually before age 
three). 
 
As a part of gender-role development, girls 
and boys internalize the sex stereotypes. 
The impact of gender stereotypes on 
women is that they have to be a certain way 
in order to fit into the stereotype box. For 
men and boys, the pressure to conform to 
the gender stereotype takes the form of 
pressure to do or act in certain ways. 
Physical ability is very important in 
becoming a man, and it is often used to 
prove one's manhood.  
 
Schools play a strong role in reinforcement 
of the concept of gender-appropriate 
appearance and behaviour. 
 
We are born as men and women but the 
values we attach to, codes we use to 
express and behaviors we associate with 
sex.   
 
Therefore, gender roles of men and women 
should not be seen as opposite, exclusive, 
on contrary, as complementary categories 
that create the whole. They may be 
different, but are dependent and self-
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conditioned. Both “male“ and “female” roles 
contribute and fulfill the complexity and 
multilevel character of the modern 
communities and societies, and only as a 
whole have the necessary capacity to face 
all challenges of the new age.  
During the presentation of the workshop 
outcomes, one of the male participants in 
the gender balanced group, explained that, 
besides the interest he had in the issues 
discussed, creation and hard work, and 
said…    ”-We had a lot of fun!”... 
 
Isn’t creation through fun what the gender 
issues are all about?   
 
 

 
 
 

 
 
 
 
 

Trafficking in women 

 
In the beginning, the participants were presented 
the movie – Lilja 4-ever (described below). The 
facilitated process followed: in identification of the 
main reasons for trafficking, “eligible” countries, 
most common roads, who is involved, who is the 
most common victim, how to prevent it… Summary 
f the discussions is given bellow.  
 
Lilja 4-ever 
 
Lilja is 16 years old. Her only friend is the young boy 
Volodja. They live in a poor village in Estonia, a place 
where nothing really happens and where the youth 
just has to face violence and drugs (cheap medicine 
like syrup against coughing), fantasizing about a 
better life. She is an innocent girl who knows almost 
nothing about life. In an unbelievably short period of 
time she is abandoned by her mother, thrown out by 
her aunt, betrayed by her friends, cynically humiliated 
by her teacher. The only hope she has is her dream 
that one day she would be able to go to a beautiful 
country where she would meet hospitable people and 
have many opportunities. Unfortunately, the only 
people who offer their help are little Volodja and a 
deceitful man. Volodja is the little boy who finds the 
angel inside Lilja. Ironically, the only person who truly 
likes and wants to help her is incapable of doing so. 
His life is as miserable as hers. 
One day, she meets a boy who says he likes her. Lilja 
falls in love with Andrej. He invites her to come to 
Sweden with him, to start new life together. She has 
to go first; he will travel after her, again, some time 
later. Volodya, the street-wise young boy, does not 
agree with it, but she goes anyway. Arriving in 
Sweden she is picked up by an older man, put in an 
apartment locked from the outside, and we 
understand that the boy will not travel after her. The 
next day the man brings Lilja another man; she must 
have sex with him. Lilja is abandoned, left to starve, 
raped, forced into prostitution. Finally it is clear for her. 
The salvation is obvious; she meets Volodja in 
heaven…  
 
How many of us relate words such as pure and 
innocent to prostitution? 
 
Trafficking in women and girls for the 
purpose of sexual exploitation is a growing 
phenomenon around the world. 

Several factors lead women to look for 
working possibilities in other countries: the 
world-wide feminization of poverty, women's 
unequal rights and access to formal labor, 
women's restricted abilities to gain power 
over their own lives in their home countries. 
In Eastern Europe, women have been the 
victims of the political and economic 
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changes of the 90s with its dismantlement of 
social security structures and are today 
greatly over represented in unemployment 
statistics. In Europe, an increasing part of 
the trafficked women come from the former 
socialist countries. A growing amount of 
women who want to search for work abroad 
are deceived by traffickers into leaving their 
countries, believing that they will work as 
dancers or hostesses but instead end up 
living under slave-like conditions where their 
fundamental human rights are abused by 
the profiteer/pimp. Women are made to 
perform services in the form of prostitution, 
pornography, "escorts" etc.  

Also, in the post socialist mixture of old 
traditions and new ideas, old ideals and new 
western influence, accepting the offers of a 
trafficker may be a way for young women to 
break away from the authority of the family 
and old traditions, a way of manifesting ones 
own liberty. Women victims of trafficking for 
the purpose of sexual exploitation are in 
general being recruited in social circles in 
which they are in a position of vulnerability 
both from material and psychological 
viewpoints. They have, in all cases, suffered 
deep physical and/or psychological trauma 
during the time of their exploitation and 
some suffer health problems long after the 
exploitation has ended. NGOs and health 
and social services play an important role in 
assisting these victims to gradually resume 
a normal life. 
The traditional flow between certain 
developing countries develops into the EU 
from Central and Eastern European 
countries. The worsening of the economic 
situation in these countries has had a direct 
effect on the flow of trafficking in women. 
 
After the women are transported to the 
country of destination, there are several 
ways in which they are forced to enter 
and/or to continue with prostitution. Often 
they are obliged to repay heavy debts 
consisting of the costs of the documentation 
and transport, or their passports and money 
are taken away, or they are led into drug 
addiction by their exploiters.  
 

Frequently the trafficked women are 
threatened with violence, beaten up and 
raped. In some cases women are physically 
restrained to prevent them from leaving. 
Traffickers also threaten to inform the family 
of the women that they are working abroad 
as prostitutes. These women also feel 
trapped because of their situation as illegal 
immigrants. Finally, the influence over the 
victims is even stronger when the criminal 
organizations control the whole chain from 
recruitment, through transportation to the 
concrete sexual exploitation. 
 
Combating and preventing trafficking is a 
shared responsibility between the countries 
of origin, transit, and destination. 
 
Efficient support for, assistance to, and 
protection of victims requires a 
multidisciplinary approach with all relevant 
actors. Although most of the actions should 
be developed at national and local level, the 
EU and the countries of origin and transit 
can provide added value.  
 
They must not only consist in providing safe 
reception and rehabilitation centers to 
protect the victims against their exploiters, 
but also confidential medical, social and 
psychological care and legal assistance. 
Further support is also needed in terms of 
education, job training and repatriation to 
the home countries of the victims. 
 
A variety of measures, including explicit 
legal protection to all individuals, and 
preventive measures, as well as measures 
to ensure adequate protection of, support 
for, and assistance to the victims, are 
required. Since women are in a position of 
vulnerability to become victims, there is also 
a clear need to tackle this problem from the 
angle of promoting gender equality 
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VOLUNTARY LABOR MIGRATION 

ILLEGAL FACILITATION (smuggling) 
Taking a person across a border for a fee  

may suffer during the transport process 

LEGAL CONDITION 

·  language difficulties 
·  low wages 
·  poor living conditions 

ILLEGAL 
·  vulnerable to arrest  
·  lack of protection 
·  no access to health care 
·  vulnerable to further exploitation 

PURPOSES OF WOMEN’S' TRAFFICKING: 
 

�  forced prostitution and exploitation of prostitution by others 
�  sweatshops (work in garment factories) 
�  agricultural work 
�  domestic work (housekeeping) 
�  bagging 
�  reproductive slavery  

o forced pregnancy 
o forced abortion 
o preferences for male-babies  
o substitute-motherhood  

�  “brides” trafficking, including forced marriages  
�  false adoption 
�  slavery-like practices 
�  illegal removal of human organs 
�  other  … 
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What do you mean when you say 
“RELIGION”? 
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DIVERSITY  

Gender issues in religion 

 
After the brain-storming session in identifying first 
impressions when the word “religion” is 
mentioned, the participants, in facilitated 
discussion drafted several definitions on the role of 
religion in human lives and in what are the 
similarities in a all religions. After the very vivid 
debate, the intention was this not to be limited in 
the frames of this workshop, but other participants 
to have the chance to reflect upon the presented 
questions. 
 
Religion, as social construction, exists in all 
cultures, in all levels of development of 
cultures and social entities. Given the 
universal dimension and without the 
intention to go broader in to aspects and 
characteristics of every religion, we aimed in 
identifying what is the role of the religion, 
how does it influence people’s lives, does it 
imply certain lifestyles, certain ways of 
behavior. 

 

  
 

 

 
 
 
 
 

 
 

 
What is religion for? 

 
 
 

Why the majority of the religious leaders are 
men?  
 
Do you think there is any conflict between 
religion/tradition and actual reality?  
 
Does religion create social roles for end and 
women? If yes, is there any possibility to 
change them? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Religious name Religious leader 
Catholic  Pope 
Christian (Anglican) Queen of England 
Islam (Iran)  Ayatollah Khomeini  
Buddhism  Dalai Lama 

In general, the religion may be analyzed 
from two aspects: metaphysical and 
analytical point of view. These aspects 
define the need of religion as the need 
to give explanations to the unknown, the 
need to create social law and political 
structures, need to build family values, 
building common culture, share same 
lifestyles, finding the spiritual peace, 
mental security, for health reasons.  
 
So obviously, religion is closely 
connected to development of 
communities as social entities, where 
people form families, raise children, 
share common cultural and traditional 
values. 
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RESEARCH ANALYSIS 
 

An Inquiry has been preceded in France, in 
2001, in Alsace region, on the place of women in 
the leading positions in associations, with the 
main point at the composition of the board, 
president, vice-president, treasurer and 
secretary. Given the limited geographical scope, 
the collected data may not be considered as 
absolute and may not emphasize exact state of 
affairs, but, could be indicative and give clear 
picture of the development of the process.    
 
The results were as follows: 
 
Table 1.   General statistics about the 
representation of women in associations on local 
level 
 

 
Table 2 Representation of women in 
associations according to the number of 
employees                        
 

 
Some conclusions: 

�  The higher positions are less occupied 
by women; 

�  There is general under-representation of 
women in the positions related to power, 
money and decision-making, the 
correlation between power and the place 
of women in leading positions is as 
follows: more power, less women, little 
power, and more women. 

�  There is a strong correlation between 
women representation and the size of 
association: the bigger the association is 
(more employees), the number of 
women  on “command” positions decline 
and vice versa, the smaller the 
association is the number of women 
among leaders increases. 

 

 
 
Probable reasons why women do not 
undertake higher positions 
 
Lack of free time -  working requires leaving 
home early in the morning, busy day at work, 
and still other activities at home (sleeping, 
eating, cooking, cleaning, ironing etc). A survey 
indicated than working men have half an hour to 
an hour more free time than working women; 
 
Family and children – Sometimes working 
meetings could be organized in evening hours or 
during the weekends. If a working woman, a 
working mum does not receive full support of the 
family in building her career, both family and 
work will stand consequences; 
Unconscious logic – undertaking responsibility is 
not and easy thing to do, so when to be 
replaced, men on higher positions choose for the 
candidate who they thing could answer all the 
challenges. This implies only that they 
unconsciously choose someone alike – another 
man; 
Old stereotypes of men as leaders – when in 
charge of a big association, one faces 
challenges on daily basis. The stereotype is that 
in these kinds of situations, it is better that the 
person in charge is a man, since women are less 
prepared to fight, because the educational 
system did not prepare them.  
   
However, how rigid this may seem, some small 
steps may contribute, or at least provoke certain 
movements in the issue. But, nowadays, living 
and trying to survive in these chaotic and 
sometimes contradictory realities, we sometimes 
lack time and energy to dedicate to this as our 
priority.  
But, now, when we celebrate 100 years from the 
adoption of the first Law on NGOs, which 
articulates NGOs as simulative environment for 
developing democracy, supporting and 
improvement of young people, we should put 
some serious efforts in achieving the gender 
balance as soon as possible. This is the only 
way for the world to be complete.   

 
Methodology  

All participants represented the whole. Everybody 
had to move from the mass in the % that certain 

figure implied. For e.g. 30% of total are presidents – 
30% of all participants had to move from one to the 
other side of the line. This is excellent, effective way 

to show that real human beings-women stand behind 
statistics and to see, actually, to what extent this 

under-representation spreads.  

Position Women  Men  
president 30 % 70% 
vice-president. 23% 77% 
Treasurer 23% 77% 
Secretary 63% 37% 

Employ
ees / 
position 

Presi
dent 

Vice-
president 

Treas
urer 

Secret
ary 

10-600 20% 25% 10% 60% 

>100 23% 23% 23% 
31
% 

o 54% 45% 27% 81% 
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MAPPING THE CHALLENGES FOR 
GENDER ISSUES 

 
Central Europe group (Hungary, Poland, 
Estonia, Latvia)  
 
Personal level:  
Strong stereotypes (men in polytechnics, women 
in economics, majority of the teachers are 
women) 
 
Youth NGO: 
Women are more active, majority of youth 
workers are women. The challenge would be 
offering, initiating mechanisms larger motivation 
and involvement of men/boys in the (youth) NGO 
sector  
 
Sociopolitical level: 

�  Trafficking as a challenge; 
�  Women are satisfied with lower salaries 

than men; 
�  Men earn more – reason for 

establishment and maintenance of rigid 
social roles, hard to be modified; 

�  Challenge: in all countries of the region 
there is a tendency for the women to be 
granted higher positions in the society. 

 
Mediterranean group: (Greece, Cypress, 
Italia, Portugal and Spain) 
 
Personal level: 

�  Introduction of new methods for gender 
related education; 

�  Fighting against stereotypes; 
�  Act more (in the family, friends, working 

environment); 
�  Proactive approach in the society.  

 
Youth NGO level: 

�  Lack of representation of young people 
at higher level; 

�  Work in gender related issues with 
different groups of people (disabled, 
minority etc); 

�  Set up more campaigns and 
demonstrations on the issue; 

�  Living the diversity: educate people, 
young people to understand each other 
and work on these topics; 

�  Analyze situation in other countries, in 
other ethnical group; 

�  Learn the diversity to respect each other 
and avoid misunderstanding.   

 

 
 
 

Sociopolitical level:  
�  Lack of representation of women/young 

people (in Governments); 
�  Lack of specific legislation on domestic 

violence; 
�  Welfare, family benefits, economic 

atmosphere; 
�  Facilitate and encourage women as 

entrepreneurs.  
 
Caucasus group (Georgia, Armenia, 
Azerbaijan, Kyrgyzstan)  
 
Personal level: 

�  Myths/stereotypes; 
�  Strong reflection of the past. 

 
Youth NGO level: 

�  Role of the leader; 
�  Level of literacy; 
�  Lack of resources; 
�  Unawareness; 
�  Low level of motivation.  

 
Sociopolitical level: 

�  Religion, cultural values; 
�  Lack of legislation; 
�  Inappropriate use of professional skills; 
�  Modification of the social roles. 

 
Balkan group (Macedonia, Bulgaria, 
Kosovo, Serbia and Montenegro, Turkey)  
 
Personal level: 

�  Gender discrimination in values – “no 
respect towards women”; 

�  Rigid, traditionally conditioned gender 
roles in the family. 

 
Youth NGO level: 

�  Domestic violence related issues: 
explore and offer ways and methods to 
raise the issue but not to provoke 
resistance given the sensitivity of the 
issue, 

�  Regional cooperation as a great 
challenge in dealing issues of common 
interest; 

�  Reducing usually negative prejudices 
against NGOs currently existing among 
people; 

�  Lack of support by private sector and the 
governments in the region. 
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Sociopolitical level: 
�  Job discrimination – discrimination in the 

employment process; 
�  Trafficking (being transit and final 

destination); 
�  Mass-media and their role in 

supporting/reducing gender stereotypes; 
�  Use “ex-communist” models for gender 

roles as a base.  
 

Russia, Belarus, Ukraine, Moldova Group 
 
Personal level: 

�  Mentality, religion; 
�  Level of education,  
�  Domestic violence, 
�  Trafficking in human beings, 
�  Problems in obtaining visa (harder for 

women to get visa than men), 
�  Rigid control at borders. 

 
Youth NGO level: 

�  More women work on voluntary basis. 
�  Lack of governmental support; 
�  Taxes, administrative barriers in the 

development of one NGO from its 
registration to reporting; 

�  Crisis centers, 
�  Hot lines, 
�  Non-formal education on gender related 

issues, 
�  Training of police officers in gender 

related issues, for example, how to treat 
victims and abusers in the cases of 
domestic violence.  

 
Sociopolitical level: 

�  Mass-media create and support the 
stereotype of the woman as a 
housewife; 

�  Different salaries for women and men on 
the same positions – men earn more; 

�  Unfavorable economical situation; 
�  Gender discrimination in obtaining visa 

for traveling abroad. 
 
 
 
 
 
 
 
 
 
 

 

North Europe Group (Sweden, Iceland, 
France, England) 

 
Iceland:   not many women with political 

status, women have high 
expectations placed upon the 
(education, beauty etc), in general, 
the status of men and women in 
Iceland has reached certain level 
of equality. 

Sweden: Raise awareness among the 
people the woman works with, how 
to prioritize different topics/issues 
(employee participation, youth 
participation, community 
participation). 

France: Similar participation issues raised 
but it has been difficult to 
implement the action in the reality. 
Feminist pressure and majority of 
public’s opinion regarding the 
wearing of the Muslim head scarf. 
This has caused a huge gap within 
women’s community. Ban of head 
scarf by the law forced reaction of 
exclusion of young Muslim women, 
even from attending education.  

England: No particular issues within NGO. 
However gain a better 
understanding of Muslim 
community. 

 
 

Individual choice 
Personal development 

�  Understanding and awareness of the 
existing stereotypes 

�  Further development. 
 
Being here: recognize how far our country 

has developed gender 
related issues. 

 
Next step: Men support groups.  
 
�����
�������� ������

 
Regional groups - Methodology 
Please identify the main challenges and constraints 
for gender issues at: 
*  Personal 
*  Youth NGO 
*  Sociopolitical level 
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OPEN SPACE9 TECHNOLOGY 
OUTCOMES 
 
Youth exchange 
 
-From discrimination to inclusion- 
 
We are aware that gender discrimination 
exist in any levels in our private and social 
life. We are all also aware of other types of 
discrimination on different basis (minority, 
disability, origin, skin color, refugee status, 
social status, age etc) that label us. On the 
other hand, is it possible not to be 
discriminated or not to discriminate at all in 
this world of conflicts?  
We are young; we want to make a 
difference! 
We offer young NGO activists from Poland, 
Russia, Italy, Cyprus and Greece youth 
exchange in Estonia, to take place at the 
end of 2005.  
Our targets are young NGO activists, youth 
leaders from the above countries at the age 
of 18-25. The event will last from 8 to 10 
days.   
The main goal is raising awareness among 
young people on different kinds of 
discrimination and exploring opportunities 
how to deal with them.  
The objectives would be:  

�  define different types of 
discrimination; 

�  people with different backgrounds 
get together and exchange 
experiences, 

�  offer space for better understanding, 
�  deal with discrimination through 

different methods.  
 
 
 
 
 
 
 
 
 
 
 

                                                 
9 Annex 4: About the method  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
“Anti-trafficking – know how to help”  
 
Type of the seminar: Training 
Target group: 35 NGO leaders (including 5 
team members and 1 expert), youth workers 
at the age of 20-30 years coming from 
different countries.  
Duration: 8 days training, follow-up 1 year 
Partner NGOs: 
Rescue Young Women –Azerbaijan,  
New faces – Belarus, 
Kyrgyz family planning – Kyrgyzstan, 
Moldovan Helsinki Coittee for Huan Rights – 
Moldova, 
OSCE Mission to Kosovo – Serbia and 
Montenegro, 
Beosupport - Serbia and Montenegro, 
GSM Youth services center – Turkey, 
Young women’s lobby – Ukraine. 

 
Objectives: 

�  Capacitate NGO youth workers by 
special information, tools and 
methods on anti-trafficking (how to 
prevent, how to help and re-socialize 
the victims in the society), 

�  Discuss and clarify all aspects and 
perspectives of networking among 
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NGOs, governmental and media 
representatives on the  

�   

 
�  (anti)trafficking issue, 

�  Raise awareness of NGO youth 
workers on the issue of 
(anti)trafficking - Influence on public 
opinion,  

�  Initiate the problem in the society on 
different levels (i.e. rural areas), 

�  Initiate further multiplying effect in 
the communities of the participants – 
on local level. 

 
Methods to be used:   
 

 
 
 
 
 
 
 
 
 
 
 

�  Preliminary research; 
�  Introduction, presentation; 
�  Case studies based on theory, real 

examples, based on theory, real 
examples, movies etc; 

�  Brain storming;   
�  Discussions, exchange of experience; 
�  Workshops, 
�  Role plays. 
 
Project description:  
 
Human resources: 

�  Partner NGOs and other NGOs, 
�  Experts,  
�  Officials, 
�  High school community, 
�  Volunteers. 

 
Fundraising: complex structure – require 
multilevel support on national and 
international level. Potential support: EYF, 
due date for submitting application April, 1st  
 
Informative-educative campaign 

�  Preparation and publishing of 
informative/educative material in all 
languages of the countries involved. 
As anticipated, it should be prepared 
in a form of a pocket handbook 
containing real examples, stories, 
how to recognize the potential 
traffickers, how to prevent ourselves, 
where to ask for help, who is 
authorized to help etc. 

�  Presentations of documentary 
movies on local media (i.e. Lilya 4-
ever)  

�  Organize TV debates with all 
stockholders on the issue (victims, 
representatives of crisis centers, 
social care centers, hospitals, 
teachers, experts etc)   

�  Prepare and promote informative 
materials with clear (anti)trafficking 
messages in all available media 
(internet, TV, radio, newspaper) 

 
 
Networking  

�  Web site and mailing lists 
�  Establish contacts and cooperation 

with different structures 
(governmental and non-
governmental) and undertake 
serious efforts for creation of joined 
policy on (anti)trafficking. 

�  Creation of anti-crisis for the victims 
of trafficking, 

�  Adopting program for re-
socialization of the victims of 
trafficking. 

 
Evaluation and monitoring. Reporting. 
 
 

 
Domestic violence – “Joined efforts”   
 
Countries involved: 
Macedonia, Georgia, Moldova, Ukraine, 
Bulgaria 
 
About the problem: domestic violence as 
universal category in all countries, at all 
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levels, lack of statistics on the issue, lack of 
activities implemented    
 
Goals: 

�  Increase awareness on the 
existence and the circumstances of 
domestic violence; 

�  Initiate activities/methods to HELP 
the victims of violence; 

�  Increase the quality of work of 
different stakeholders (police, 
judiciary system, NGOs, educational 
system, general public) on the issue 

 
Methods: 

�  Share experiences from different 
realities, 

�  Spread information within media, 
�  Organize seminars for victims, 
�  Create a network of NGOs which 

have domestic violence as their field 
of interest, 

�  Initiate cooperation with local 
institutions, 

�  Offer special trainings for police 
officers on the specific character of 
the domestic violence, how to treat 
the issue, the victim and the abuser, 

�  Preventive measures: work with 
children, parents etc.   

 
Expected results: 

�  Increased quality of the 
services/protection of the police, 
social workers, lawyers, public 
servants toward victims of domestic 
violence; 

�  Adopted or at least initiated first 
negotiations on creation of joined 
policy on domestic violence on 
national and international level; 

�  Decreased the level of domestic 
violence on national and 
international level.   

 

 
TRAINING COURSE ON GENDER 

ISSUES 
 

“You and I ” 
Objectives 

 

·  Develop the understanding of gender role 
in different society based on the cultural 
background; 
·  Give to NGO youth workers tools and 
methods for preventing gender issues 
discrimination; 

·  To improve  (set up) NGO network  
in sharing information and 
experience; 

·  To improve knowledge for NGO 
youth workers to how multiply on the  
gender issue. 

 
Methodology 

·  Learning by doing;  
·  Invisible and forum theatre; 
·  Brainstorming; 
·  Small working groups; 
·  Workshops; 
·  Interactive and informal session, 

energizers and reflection groups; 
·  External lectures providing 

background and the context for the 
training. 

Preparatory visit:  Cagliari, December 2005 
 

Follow up 
 

·  Web site on gender issue; 
·  Report journal on-line; 
·  Research; 
·  Conference. 

 
Participant: Youth worker 20-30 

 
Target Country: Caucasian region, 
Mediterranean region and Europe 
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Stereotypes in media 
Einar and Georgios 

 
WHAT IS STEREOTYPE ? 
 

• It’s a fixed or conventional image of 
a person or group people 

• Stereotypes generally conform to a 
pattern of dress or/and behavior that 
is easily understood by the mass 
audience 

• It’s often judgmental: positive or 
negative 

 
DO THESE SOUND FAMILIAR? 
 

• All teens drink 
• Black people are criminals 
• A “real” man is adventurous  
• Girls play with dolls and make up 
• Boys play with trucks and play sport   

 
“Genuine” male-female are not 
characteristics we have been born with but 
a set of social standards, norms, beliefs, 
and attitudes that we have been taught to fit 
in. 
 
ROLE OF MEDIA 
 

• Media �  Part of our daily life 
• We use them for: 

Entertainment, Education, Information etc 
So, consciously or more subconsciously 
they affect on people’s behavior and actions 
through stereotypes. 
Media couldn’t care less about people and 
society…they care about profit.  
 
Fighting Stereotypes 

• There is no magic formula to avoid 
stereotypes. The only effective way 
is education of the public in order to 
make people aware from the media 
manipulation. STOP buying products 
or using service of those who 
advertise their work using sexual 
discriminatory images. They will 
always listen to the "money talk“. 
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FUNDING OPPORTUNITIES – YOUTH 
PROGRAMS 
 
 
 
Council of Europe  www.coe.int 
 
Directorate of Youth and Sports  
www.coe.int/youth 
 
European Youth Foundation  
http://galadriel.coe.int/fej/portal/media-
type/html/country/null/user/anon/page/default.ps
ml?js_language=en 
or 
CoE->DYS->Financial support->EYF 
 
Solidarity Fund for Youth Mobility  
http://galadriel.coe.int/fsmj/portal/media-
type/html/user/anon/page/How_to_grantFsmj#_
Toc66786338 
or 
CoE->DYS->Financial support->SFYM 
 
Study sessions 
http://www.coe.int/T/E/Cultural_Co-
operation/Youth/4._Financial_support/Study_Se
ssions/EYC_Criteria.asp#TopOfPage 
or 
CoE->DYS->Financial support->Study sessions 
 
European Agency for Reconstruction 
http://www.ear.eu.int 
 
The European Agency for Reconstruction is 
responsible for the management of the main EU 
assistance programmes in Serbia  and 
Montenegro (Republic of Serbia, Republic of 
Montenegro, UN-administered Kosovo) and 
FYR Macedonia. It has its headquarters in 
Thessaloniki (Greece), and operational centres 
in Belgrade (Serbia), Podgorica (Montenegro), 
Pristina (Kosovo) and Skopje (FYR Macedonia). 
 
Delegation of the European 
Commission 
www.eurunion.org 
 
European Voluntary service 
http://www.alliance-network.org/all/org/info.php 
 
International Volunteer Projects are organized 
by Alliance members either on a national or  

 
 
 
 
 
 
 
regional basis but always in partnership with 
local communities. They engage the volunteer  
groups in a wide diversity of community 
development tasks including environmental, 
construction, renovation, social, cultural and 
archaeological work. 
 
Balkan Children and Youth 
Foundation 
http://www.balkanyouth.org/ 
 
Founded in 2000, the Balkan Children and 
Youth Foundation (BCYF), is a unique initiative 
aimed at improving the conditions and prospects 
for young people throughout the region. With 
regional operations headquartered in Skopje, 
Macedonia, BCYF's goal is to serve as a 
catalyst in strengthening the youth development 
sector in the region, through a range of capacity 
building supports, targeted grant-making and 
networking opportunities. 
 
BCYF represents a new model of regional 
cooperation that aims to increase the 
effectiveness, scale and sustainability of existing 
youth program and educational approaches 
within the region. Its goal is to build positive, 
long-term supports for the region's young people 
through strengthening and expanding country-
specific initiatives and scaling them up on a 
regional level. 
 
Kvinna Till Kvinna 
www.iktk.s 
 
Reginal offices in: Albania, B&H, Croatia, 
Georgija, Israel/Palestine, Kosovo, Macedonia 
 
Relevant subjects: Gender equality, trafficking, 
domestic violence, training, women in health etc 
 
OSCE 
www.osce.org 
 
SOROS Foundation 
www.osi.hu 
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EVALUATION AND FOLLOW-UP 
 
 
…I am really inspired; I will bring home new 
ideas, new projects to be developed, new 
contacts and wonderful memories of the city 
of Budapest. That is more than I expected… 
 
After 6 days structured work, spontaneous 
informal moments, enthusiastic participants 
(and team members), international 
atmosphere, new friendships, new projects, 
sharing experiences, creation, innovation, 
“learning-by-doing”, exhausted faces at the 
end of the working day, smiling faces after 
sauna, city of Budapest, Hungarian food… it 
was the right moment to try to summarize 
what really happened, to analyze our 
learning process, to highlight our joined 
achievements, how are we to implement 
them into our reality, what is to be improved 
in the future.  
 
The multilevel evaluation process 
developed into several phases challenging 
all of us on personal level but also on a 
group level.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
One of the outcomes of the Open Space 
technology was so-called Action plan, which 
proved to be excellent tool used as great 
tool for self-evaluation, our learning process 
and learning outcomes, further possibilities 
of implementation of the gained knowledge,  

 
 
 
 
prospective training needs etc. It helps us to 
summarize and analyze what we had 
learned, which skills we gained, what is the 
feedback and how are they to be 
implemented in our realities. 
 
The other part of the Action plan defines our 
viewpoints toward stereotypes of persons of 
the same sex, age and place of living, 
where do we or do not fit to the stereotype.      
 

 
 
Letter to myself – empty piece of paper 
where each of us has written everything 
he/she wanted to share with him/herself, but 
from different perspective. The letter to 
myself will be sent to everybody after three 
months. This is good way to see what were 
our expectations, ideas, personal feelings, 
learning outcomes and to compare them 
with the reality that surrounds us. Has 
something changed? Did we gain 
something? Did we changed?...   
The most comprehensive part of the 
process was the written evaluation reflected 
the general total picture of the impressions 
of every segment of the study session, from 
program elements, involvement of the group 
in the learning process, the role of the team, 
informal moments, living and working 
conditions in EYCB etc. (Full processed 
summary of the evaluation forms is 
attached to this report – Annex 10) 
The prospective contact among the 
participants has been made easier by 
creating mailing list: YEN@compiled.ws, 
operating as open corridor for exchanging 
information on different training possibilities, 
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joined projects, funding opportunities, 
friendship ties etc.  
 
The first step after the study session for 
most of the participants will be sharing 
experiences on new methods used, new 
knowledge, new experiences, as well as 
several new projects to be developed and 
submitted on approval. The general 
conclusion is that although gender issues 
seem widespread and exploited, there is 
still room for development. Gender issues 
may be challenged on local, national and 
international level in many aspects, i.e. 
gender issues in youth movements, men 
perspective, women empowerment in rural 
areas, working parents (mothers), 
patriarchal gender roles, gender relations 
within specific vulnerable groups as 
refugee/migrants etc. Gender roles should 
be constructed not as a barrier, on contrary; 
they should be recognized as a category 
that connects men and women, their 
specific mental and physical constructions, 
ideas, beliefs. Gender issues should 
promote equality and full accomplishment of 
every individual, his/her potentials, powers, 
strength and weaknesses, as an integral 
part of modern democratic societies.      
 
Major outcomes of the Study session: 
 

- Raised awareness on different 
aspects of gender issues on 
personal, interpersonal and social 
level; 

 
- 30 young NGO activists trained in 

gender awareness and anti-
discriminatory practices, able to act 
as multipliers, to transfer their 
knowledge, skills and methods into 
their NGO/surrounding; 

 
- New methods/tools introduced to 

support youth work in their daily 
work on gender issues; 

 
- Highlighted the importance of team 

work – the role of the group in the 
learning process (clearly expressed 
in the evaluation); 

 

- 3 different projects on gender 
issues developed – to be 
implemented on national and 
international level, by cooperation 
of several NGOs from different 
countries represented on the Study 
session; 

 
- Improved networking amongst local 

youth leaders via functioning joined 
e-mail list; sharing best practice of 
gender related activities. 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ANNEX 1 CoE QUIZ 
 
 
 
 
 
 
 1.) The Council of Europe is: 
��   OOnnee  ooff  tthhee  ppooll ii ttiiccaall   bbooddiieess  ooff  tthhee  EEuurrooppeeaann  UUnniioonn          
��   TThhee  oollddeesstt  EEuurrooppeeaann  iinntteerrggoovveerrnnmmeennttaall   oorrggaanniissaattiioonn    
��   TThhee  mmeeeettiinngg  ooff  aall ll   hheeaaddss  ooff  ssttaatteess  ooff  tthhee  EEuurrooppeeaann  UUnniioonn  
 
2. ) Which document constitutes the basis for the Council of Europe’s work in defence of human rights? 
  
��   TThhee  EEuurrooppeeaann  CCoonnvveennttiioonn  oonn  HHuummaann  RRiigghhttss          ��   TThhee  MMaaggnnaa  CChhaarrttaa  
��   TThhee  UUnniivveerrssaall   DDeeccllaarraattiioonn  ooff  HHuummaann  RRiigghhttss      
  
3. ) TToo  wwhhiicchh  iinnssttii ttuuttiioonn  ccaann  yyoouu  aass  aa  rreessiiddeenntt  ooff  oonnee  ooff   tthhee  CCoouunnccii ll   ooff   EEuurrooppee’’ ss    mmeemmbbeerr  ssttaatteess,,    aappppllyy    ii ff     yyoouu  ccoonnssiiddeerr    tthhaatt  
yyoouurr    hhuummaann  rr iigghhttss  hhaavvee  bbeeeenn  vviioollaatteedd  bbyy  tthhee  ssttaattee  yyoouu  ll iivvee  iinn??  
  
��   TThhee  IInntteerrnnaattiioonnaall   CCoouurrtt  iinn  TThhee  HHaagguuee    ��   TThhee  EEuurrooppeeaann  CCoouunnccii ll     ��   TThhee  EEuurrooppeeaann  CCoouurrtt  ooff  HHuummaann  
RRiigghhttss  
  
44..  ))  II nn  wwhhiicchh  ooff   tthhee  ffooll lloowwiinngg  ff iieellddss  iiss  tthhee  CCoouunnccii ll   ooff   EEuurrooppee  NNOOTT  aaccttiivvee??  
  
��   MMii ll ii ttaarryy  ddeeffeennssee      ��   EEnnvvii rroonnmmeennttaall   pprrootteeccttiioonn    ��   HHuummaann  rriigghhttss    
��   GGeennddeerr  eeqquuaall ii ttyy      ��   PPrrootteeccttiioonn  ooff  mmiinnoorrii ttiieess  
 
55..  ))  II ss  ii tt  ttrruuee??  YYoouurr  ccoouunnttrryy  hhaass  rraattii ff iieedd  tthhee  EEuurrooppeeaann  CCoonnvveennttiioonn  oonn  HHuummaann  RRiigghhttss,,  aanndd  tthheerreeffoorree  mmuusstt  aacccceepptt  tthhee  ddeecciissiioonnss  
ooff   tthhee  EEuurrooppeeaann  CCoouurrtt  ooff  HHuummaann  RRiigghhttss  iinn  SSttrraassbboouurrgg..  
  
��   YYeess..          ��   NNoo..  
 
66..  ))  TThhee  EEuurrooppeeaann  CCoonnvveennttiioonn  oonn  HHuummaann  RRiigghhttss  aanndd  ii ttss  pprroottooccoollss  --  aammoonngg  ootthheerrss  --  ffoorrbbiidd::   
  
��   CCooll lleeccttiivvee  eexxppuullssiioonn  ooff  aall iieennss    ��   TThhee  ppeeaacceeffuull   eennjjooyymmeenntt  ooff  ppoosssseessssiioonnss    
��   VVoottiinngg  aanndd  bbeeiinngg  aa  ccaannddiiddaattee  iinn  eelleeccttiioonnss  
  
77..  ))  TThhee  PPhhaarrmmaaccooppooeeiiaa  iiss::   
  
��   AA  CCoouunnccii ll   ooff  EEuurrooppee  bbooddyy  tthhaatt  iissssuueess    ��   OOnnee  ooff  tthhee  MMuusseess      ��   AA  ccoonnsstteell llaattiioonn  ooff  ssttaarrss  
qquuaall ii ttyy  ssttaannddaarrddss  ffoorr  mmeeddiicciinneess    

        
    

88..  ))  TThhee  eexxppeerrttss  ooff   tthhee  EEuurrooppeeaann  CCoommmmii tttteeee  ffoorr  tthhee  PPrreevveennttiioonn  ooff   TToorrttuurree  vviissii tt::   
  
��   PPrriissoonnss  aanndd  mmeennttaall   hhoossppii ttaallss    ��   AAnniimmaall   sshheell tteerrss    ��   PPrriimmaarryy  sscchhoooollss  
  
99..  ))  PPrroommoottiinngg  ffaaii rr   ppllaayy  aanndd  tthhee  AAnnttii --ddooppiinngg  CCoonnvveennttiioonn::   tthheessee  aarree  CCoouunnccii ll   ooff   EEuurrooppee    iinnii ttiiaattiivveess..  II nn  wwhhiicchh  ff iieelldd??  
  
��   YYoouutthh  ppooll iiccyy        ��   SSppoorrttss  ff iieelldd      ��   MMuussiicc    
  
1100..  ))  WWhhaatt  ddooeess  tthhee  FFrraammeewwoorrkk  CCoonnvveennttiioonn  ffoorr  tthhee  PPrrootteeccttiioonn  ooff   NNaattiioonnaall   MMiinnoorr ii ttiieess  NNOOTT  eennssuurree  ffoorr  nnaattiioonnaall  mmiinnoorr ii ttiieess  ??  
  
��   SSaaffeegguuaarrddiinngg  iiddeennttii ttiieess  aanndd  rreell iiggiioonnss          ��   EEqquuaall ii ttyy  bbeeffoorree  llaaww  
��   JJoobb  ppllaacceemmeenntt  aafftteerr  ff iinniisshhiinngg  sscchhooooll          ��   MMeeaassuurreess  ttoo  pprreesseerrvvee  ccuull ttuurreess  
  
1111..  ))    HHooww  mmaannyy  mmeemmbbeerr  ssttaatteess  ddooeess  tthhee  CCoouunnccii ll   ooff  EEuurrooppee  hhaavvee??  

��   1166            ��   2255          ��   4466  
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ANNEX 2 ABOUT THE METHOD: FORUM THEATRE 

 

Background: Augusto Boal's Theatre of the Oppressed  

The Theatre of the Oppressed (TO) was developed by Brazilian theatre director Augusto Boal during the 
1950'ps and 1960's. In an effort to transform theatre from the "monologue" of traditional performance into 
a "dialogue" between audience and stage, Boal experimented with many kinds of interactive theatre. His 
explorations were based on the assumption that dialogue is the common, healthy dynamic between all 
humans that all human beings desire and are capable of dialogue, and that when a dialogue becomes a 
monologue, oppression ensue. Theatre then becomes an extraordinary tool for transforming monologue 
into dialogue. "While some people make theatre," says Boal, "we all are theatre." 

 

Theatre of the Oppressed Workshops 

The "typical" Theatre of the Oppressed workshop comprises three kinds of activity. The first is 
background information on TO and the various exercises provided by the workshop facilitator. Such 
information begins the workshop, but is also interspersed throughout the games and exercises. 
Moreover, the group is brought together periodically to discuss responses to games and to ask questions 
of the various processes. The second kind of activity is the games. These are invariably highly physical 
interactions designed to challenge us to truly listen to what we are hearing, feel what we are touching, 
and see what we are looking at. Ultimately, these games serve to heighten our senses and de-mechanize 
the body, to get us out of habitual behavior, as a prelude to moving beyond habitual thinking and 
interacting. We also become actively engaged with other participants, developing relationships and trust, 
and having a very good time. Finally, the third area of activity involves the structured exercises. Although 
there is a kind of grey area at times when one might call an activity a game or an exercise, the exercises 
are formulated so as to infuse a given structure with genuine content. 
These activities are designed to highlight a particular area of TO practice such as Image Theatre, Forum 
Theatre, Rainbow of Desire, etc. 

·  Image Theatre  uses the human body as a tool of representing feelings, ideas, and relationships.   
·  Forum Theatre  works from rehearsal improvisation to create a scene of a specific oppression. 

Forum Theatre seeks to show a person who is trying to deal with oppression and failing because 
of the resistance of one or more obstacles.  

�  The Rainbow of Desire Although too extensive both in theory and practice to summarize 
adequately here, suffice it to say that the Rainbow work seeks to exteriorize interior feelings and 
relationships, but to use a collaborative process/ 

So, for example, I might demonstrate a difficulty/oppression I am encountering in dealing in my daily 
youth work with a work colleague. I choose a person from the group to play the colleague, tell them what 
they must do and say in the demonstration, and then enact a key moment when my internal oppression 
might be at play. Those in the workshop (or even performance) watching my demonstration then come 
forward to demonstrate physical images of slices of my behavior -- my weaknesses and strengths. Those 
images are kept which the audience/other participants agree are fair representations of activity going on 
underneath my demonstration. Images are then added which externalize what the audience sees in the 
colleague. 
Through an extended series of substitutions and parallel actions, the various images weave in and out of 
numerous re-enactments of the initial scene. At the conclusion of this one exercise, the original scene is 
replayed with the intention that the protagonist will have learned more about some (perceived) strengths 
and weaknesses, as well as the (perceived) strengths and weaknesses of the antagonist. 
An objective here is to reveal the recognized social basis for much ritual behavior, and demonstrate the 
associations between a movement/gesture and given a particular social context, in this case, youth work. 
In the last stage of this exercise, the "sculptors" are told they have three wishes, and that each wish is an 
ability to restructure the image of oppression so as to relieve it. Forum Theatre -- changing the outcome -- 
is now operating. By the third wish, whole new possibilities often are apparent. Thus we are invited not 
only to imagine new possibilities and solutions, but to actively participate in them, Forum style. Group 
problem solving, highly-interactive imagining, physical involvement, trust, and fun combine to create 
vigorous interpersonal dynamics. As a result, we learn that we are, if not the source of our difficulties, at 
least the reason for their maintenance. More importantly, we are clearly the source of our mutual 
liberations. 
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ANNEX 3   ABOUT THE METHOD: OPEN SPACE TECHNOLOGY 
 
 
Harrison Owen, the developer of Open Space, based this method on 2 observations: It became 
clear to him that often the most valuable thing about conferences or large formal gatherings is 
not the formal program of dry speeches and patchy question and answer sessions, but rather it 
is the tea-breaks, lunch-breaks and the after hours get-togethers.  This informal, open time, is a 
space where issues that individuals really feel strongly about can be raised and dealt with 
amongst similarly interested though not necessarily like-minded people, who naturally gather 
together and who want to be there and listen and contribute. This is usually the opposite of the 
formal program.   
  
Open Space operates on the principle that to gain maximum contribution and commitment, 
people must be given the free space and time to deal with issues that they feel passionate 
about and with people who wish to be there with them. 
  
A typical Open Space would open in the following way: 
  
A major theme must be identified to give some definition to the process. This must be carefully 
done to ensure a focus that enables the important and pressing issues to be raised. 
Stakeholders should be invited, encouraged, inspired to attend. However people should not be 
forced as this would undermine the whole principle of free participation and any coercion would 
contaminate participation. No speeches, no agendas, no caucusing, no preparations must 
happen other than determining the theme, inviting the people and hiring the venue. Any inputs 
may serve to direct the process and could undermine free participation. If any inputs are 
deemed necessary these should occur before 
Open Space begins and be seen as separate from Open Space. 
  
Participants gather, taking their places in the circle(s).  The circle is an obvious choice, with no 
head, no focus but the centre of the circle, which is symbolic of the collective intelligence.  In the 
centre lie sheets of paper and pens. 
  
The facilitator begins the session with introductions, clarifying the major theme and purpose of 
the conference and spelling out the ground rules and principles.  The principles are: 
- whenever it starts is the right time, 
- whoever comes is the right people, 
- whatever happens is the only thing that could have happened and 
- when its over its over. 
These are largely philosophical (and quite amusing for most), but are important to clear away 
preconceptions and any commitments to particular outcomes, apart from those inherently in the 
major theme.  It focuses responsibility on the people attending for the process and the 
outcomes. 
 
The "Law of Two Feet" should also be explained here:  if in a discussion group you have heard 
what you want to hear and said what you want to say, you are encouraged to quietly withdraw 
and become either a Butterfly or a Bumble Bee.  A Bumble Bee joins another group, perhaps 
fertilizing it while Butterfly flits around, possibly the tea-table and joins other Butterflies for 
informal discussion - encourage Butterflies to note their learning for everyone else. The Law of 
Two Feet is also an effective antidote to egotists who dominate discussion as people who feel 
excluded can simply depart, leaving the egotists to talk to themselves - or at least get the 
message. 
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The facilitator then invites participants who have a burning issue they want to be dealt with 
(under the major theme), to come forward into the centre of the circle and to write up the issues 
on a sheet of paper and if they would like to, to motivate why they feel it is an issue - if they like 
they can ask someone else to do this.  It must be an issue that the individual feels strongly 
about and wants to do something about - not something I put forward because I think you feel 
its important.  This is the source of responsibility and serious dialogue. 
  
The issues posted by participants, which will become the basis of group discussions are at the 
same time posted onto the wall into a venue/time grid by the participants themselves. This 
process takes between thirty to forty-five minutes regardless of the number of people present or 
the topic under discussion.  It would be interesting to find out why. 
Once all the issues have been raised and put on the wall, the participants are invited to go to 
the wall and sign up to participate in any of the discussions (that will be based on the issues 
posted there).  At this point, the facilitator withdraws him/herself and let chaos happen - it is 
necessary if the intention is the participants to take control. 
  
Chaos does ensue as participants are encouraged to sort out clashes and re-adjust the 
timetable.  The chaos here is interesting because it is invariably good-willed, very engaging and 
somehow works. The person who raised the issue must then convene the group (not 
necessarily chair it) and is responsible for taking notes of the discussion. The note-taking is 
critical because it is an important vehicle for sharing the learning. 
The group can decide how to run their discussion, large groups may feel the need for a chair, 
whilst smaller groups may find more natural dialogue, as in informal gatherings, more 
appropriate. 
The session are often timed for 1 or 2 hours. However participants may choose to extend the 
discussion at will, except for anyone who has chosen to convene a following discussion and as 
long as they are in or can find a space not booked by another group. 
At the end as a final session, all participants get together and a resolution session is held where 
any input is entertained and where paths forward may be proposed. This session pulls together 
the spirit that has developed. 
  
The essence of Open Space and its learning for other kinds of participative processes lie in the 
following: 
All stakeholders must be invited, but none must be forced to attend. 
The more the agendas are designed by participants the more participation is likely to ensue. 
Expert inputs must be very carefully and clearly separated from participative processes. In other 
words participation must not follow the lead of experts who define the nature and scope of 
issues, however subtly done. Expert input can be a resource to participative processes but 
should not serve to define them. Both a flexible structure and a complimentary culture of 
participation must be created in the process through the physical design (eg seating in circles, 
use of chaotic association around walls etc.) and through participative principles based on 
personal choice, free association (eg Law of Two Feet) and personal responsibility for both 
process and product. 
  
Open Space demands a complete belief in the potential of people, which is healthy and 
necessary, although Open Space must also be seen as only one of the tools available and not a 
magic wand for all processes.  
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ANNEX 4 GROUP BUILDING 
 
 
“Dangerous river“ 

Aim: 
�  To support the group spirit; 
�  To give the participants the opportunity to 

feel the group; 
�  To highlight the importance of cooperation 

and team work. 
  
The activity is performed in the square of 10x10 
units-meters. The squares are visible and well 
marked. The field represents “dangerous“ river 
where lives one extremely ugly and cannibal 
monster. The whole group has to cross the river, to 
transfer to the other side. There is only one secret 
way from one to the other part of the river, which is 
previously created by the facilitator, consist of 
several connected moves that has to discovered. 
And there is no other way to find out the way but to 
cooperate, think and act as one…   

 
“Name game”: 
This is good introductory game, especially applicable if the participants do not know each other. 
The right time to perform is at the very beginning of the event, in order everybody to learn each 
other’s names. A big circle of chairs is being made and all participants are standing on the 
chairs in random order. They do not know each other, but they have to take certain position so 
that now the order is done by the alphabetical order of their names.  
 
“Circle of confidence”  
Everybody forms a circle with their hands up. Each person should grab somebody else’s hand 
by random order, except for the hands of the neighboring person. When all hands are 
connected, participants try to “untie” without releasing the hands. If everything goes well, at the 
end, all participants form one big circle. 
 
“Counting game” 
All participants stand into big circle. The aim is to count from one to fifteen without previous 
agreement. Participants, by random order, when they fill they need to say the following number. 
If somebody mistakes the number, or two or more participants shout the same number at the 
same time, the game begins again from one.           
 
“Beauty and the beast” 
All participants sit on the floor with their heads down. One participant acts as the beast, and 
therefore tries to catch the “Beauty” played by another participant. The beast is allowed to hunt 
only in the field made of other participants. Every moment the “beauty” is allowed to switch the 
places with some other person sitting down simply by touching his/her head. Than, the newly 
selected person becomes the “beast” who has to hunt the ”beauty”.       
 
Mafia game??????  
 

        X  

       X   

     X X X   

     X     

     X     

    X      

   X       

  X        

  X        

 X         
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That really is another story….  
 

ANNEX 5  WEBOGRAPHY  
 
 
Useful links on Trafficking in Women/Human Beings issues 

 
http://www.ecn.cz/lastrada  – La Strada The Czech Republic 
 
http://www.free.ngo.pl/lastrada – La Strada Poland 
 
http://www.lastrada.kiev.ua - La Strada Ukraine 
 
www.cob.net.ba/lastrada – La Strada Bosnia and Herzegovina 
 
www.lastrada.md – La Strada Moldova 
 
www.womenaid.org 
 
www.asylumsupport.info/links 
 
www.amnestyforwomen.de/en 
 
www.femmigration.net 
 
www.osce.org/odihr/democratization/antitrafficking  
 
http://www.qweb.kvinnoforum.se/trafficking.htm - STOP-TRAFFIC mailing list 
 
WWW.STOP-TRAFFIC.ORG 
Trafficking mailing list created and run by Anti-Slavery International 
The Network has been established to allow information exchange and promote campaign initiatives 
among organizations which have an interest in combating trafficking, protecting trafficked people and 
promoting the rights of migrant workers. 
 
www.hoeoffice.gov.uk/crime/domesticviolence/index.html  - UK government on domestic violence 
 
www.silentwitness.net Silent witness’s campaign  
 
www.wave-network.org - European Information Centre Against Violence 
 
www.who.int - Violence Against Women Information Pack – World Health Organisation, 1997  
 
www.wave-network.org - The site of Women against Violence in Europe Network: 
 
www.womenlobby.org - The European Women’s Lobby: where the report “Unveiling the hidden data on 
domestic violence in the European Union” can also be ordered. 
 
www.whiteribbon.ca - The White Ribbon Campaign is “the largest effort of men working to end men’s 
violence against women”. 
 
www.europrofem.org - EuroPRO-Fem, a network of organizations and projects of men concerned with 
male domination, violence and oppression of women 
 
www.coe.int/hre- seminar report “Violence against young women in Europe”, by Ingrid Ramberg, Council 
of Europe, 2001. 
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Open Space Technology 
 
http://www.tmn.com/openspace/index.html 
 
http://www.openspaceworld.org  
 
www.genderforum.uni-koeln.de -  gender forum is a new electronic journal dedicated to the discussion of 
women's and gender studies.  
 
Youth work related sites 
 
http://www.coe.fr/youth/home.htm and http://www.coe.fr/youth/english/mainmenu.htm  
The sites of the Directorate of youth and Sport of the Council of Europe contains a European survey of 
national on-line data-banks and internet services of interest to young people, information on the 
European Youth Centres in Strasbourg and Budapest, guidelines of application to the European Youth 
Foundation, as well as information on youth research and youth policies. It also provides a list of links to 
national and international youth organizations and useful addresses. 
 
http://www.youthforum.org - Site of the European Youth Forum, which comprises the National Youth 
Councils (NYC) and International Non-Governmental Youth Organizations (INGYO) in Europe. The aim of 
the association is to promote issues relevant to young people in Europe towards the Council of Europe, 
the European Union and other policy makers and to support and co-ordinate the work of its member 
organizations. 
 
http://www.coe.fr/cplre/eng/etxt/echartejeunes.htm - Link to the European Charter on the Participation of 
Young People in Municipal and Regional Life 
 
http://www.coe.int and http://culture.coe.fr/edu/eng/edulist.html -  
The web page of the Council of Europe. Under ‘education’ you can find out about ‘Education for 
democratic citizenship’ , Network for School Links /Exchanges and Human Rights 
 
http://www.iyfnet.org/document.cfm/23 - Site of the International Youth Foundation. Presents in-depth 
discussions on the range of ways young people are involved within child and youth development 
programs as well as in the broader social, political and economic development of their communities and 
countries. 
 
http://eyrb.epm.se/aeyrb.htm - A database including bibliographic data on youth research literature from a 
number of European countries. Data registration began in April 1998. It also contains entries from the 
Nordic Youth Research 
. 
 
http://www.ecpatiyp.org/  
Rich site of an international network of youth participation projects fighting for the end of child prostitution 
and trafficking 
 
http://www.energizeinc.com - Site focusing on volunteer management. Contains also a rich electronic 
library of books and articles covering all aspect of volunteerism. 
 
 
Coyote Magazine: http://www.coe.fr/youth/english/Coyote/issue00/Firstpage.htm  
A magazine on issues around youth - training - europe for all those that want to know about more about 
the world of youth worker training in Europe. 
 
www.tvmson.com.au Gender games: doing business with the opposite sex- of a tremendous value in 
today’s competitive world. 
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ANNEX 6 LIST OF PARTICIPANTS 
Name : Varditer DADUNTS 
Address : Mashtots 1/47, Goris 
Tel :  374 9 333 026 
Fax :  374 84 2 28 84 
E-mail : v_dadunts@yahoo.com  

Organization’s name : Youth Union of Goris 
(NGO) 
Address : Mashtots 1, Goris, RA 
ARMENIA / ARMENIE 
 

 
Name : Tarana KARIMOVA 
Address :  II: Alatava, 23 ap, Baku 
Tel : +994 12 430 18 06, +994 50 345 43 96 
Fax : +99412 449 88 00 
E-mail : rescue_ywa@fsmail.net; 
tarana_k@azeronline.com  

Organization’s name : Rescue Young Women 
Association 
Address : Ulvi Buyatzade 22, ap. 7, Baku, 
AZERBAIJAN 
 

 
Name : Marina GAEVSKAYA 
Address : Minsk, 220068, Osipenko Str 30-12 
Tel : +375 296 68 69 56; +375 172 88 91 75 
Fax : +375 172 84 73 65 
E-mail :  marina-gaevskaya@mail.ru  

Organization’s name : New Faces 
Address : Minsk 
BELARUS / BELARUS 
 

 
Name : Yuri SAPOZHKOV 
Address : Minsk, Gvardeskaya Str. 10/82 
Tel : +375 17 2094612 
Fax : +37517 2274783 
E-mail : yury@mail.by 

Organization’s name : Belarus Red Cross NHQ 
Address : 220030, Minsk, K. Marx Str. 35. 
Tel : +375172274783 
Fax : +375172271417 
E-mail : youth-brc@tut.by 
BELARUS / BELARUS 

 
Name : Asya TASEVA 
Address : Kustendil, Tintiava str. 9. 
Tel : +359897309085 
E-mail : assiatasseva@yahoo.com , 
AssiaTasseva@hotmail.com 

Organization’s name : Youth Consultative Centre 
Address :  Kustendil, Ilinden str. 11. 
BULGARIA / BULGARIE 
 

 
Name : Yiannis CHRYSANTHOU 
Address : Argonapthon 1 K Polemidia, Limassol 
Tel : +35 799 624 076 
Fax : +35 722 66 1712 
E-mail : webmaster@esfc.org.cy  

Organization’s name : European Social Forum of 
Cyprus 
Address : Argonaphton 1 K Polemidia – 4156, 
Limassol 
CYPRUS / CHYPRE 

 
Name : Kristiina VALDRU 
Address : Mustamoe tee 199-117, 12912, Tallinn 
Tel : +372 58 123 231 
E-mail : crizzu18@hotmail.com  

Organization’s name : EDY 
Address : Wirdemanni 3,10126 Tallin, Estonia 
E-mail : avebremse@hotmail.com 
 ESTONIA / ESTONIE 

 
Name : Sadia BOULAMTAMER 
Address : Espace Arc-en-ciel, 8 rue De L’Arc-en-
ciel, 67000 Strasbourg 
Tel : +33 622 60 41 39 
E-mail : saadiye@noos.fr  

Organization’s name : Reseau Express Jeunes 
FRANCE / France 
 

 
Name : Tinatin KHANJALIASHVILI 
Address :  S. Lionidze 17, Telavi, 2200 
Tel : +995 350 722 77 
E-mail : tkha23@yahoo.com  

Organization’s name : Association Vejini 
Address : J. Beritashvili Museum, Vejini 
Tel : +99599157025 
E-mail :vejin2000@yahoo.com                     
GEORGIA / GEORGIE 

 
Name : Georgios ANTONOPOULOS 
Address : Ious 87, K. Petpalona 118-53, Athens 
Tel : +30 210 3410 757; +30 6979 243 123 
E-mail : 
antogeo@gmail.com  
(geo_anton@hotmail.com ) 

Organization’s name : Fair Trade Hellas 
Address : Skoufa 51 Kolonaki-Athens, Greece 
106-72 
E-mail : ftrade@hol.gr 
GREECE / GRECE 
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Name : Babutsa (Baia) Pataraia 
Address : Weiner Leo u. 17, Budapest, Hungary 
Tel : +36306539058 
E-mail : baiapataraia@hotmail.com  

Organization’s name : Mahatma Gandhi Human 
Rights Organization, Budapest, Ferenc krt. 18, H-
1092 
E-mail : budgandhim@yahoo.com 
Tel/fax : (+36  1) 215 83 01                             
HUNGARY / HONGRIE 

 
Name : Einar OMARSSON 
Address : Fifusel 17, Reykjavik 
Tel : 898 07 81 
E-mail : einaro@itr.is; 
einar.omarsson@reykyavik.is 
einaromar@hotmail.com  

Organization’s name : Midberg ITR 
Address : Frikirkjuvegur 11, 101 Reykyavik 
ICELAND / ISLANDE 
 

 
Name : Luca  FRONGIA 
Address :  
Tel : +393388074621 
E-mail : lucafrongia@hotmail.com 
Messangers : lucafrongia@hotmail.com 

Organization’s name : TDM 2000 
Address : Via Sant Andrea 11 
ITALY / Italie 
Tel : +3907043490 
Fax : +39070813155  
E-mail : tdm-2000@excite.com 
Web site : www.tdm2000.org 

 
Name : Debora DI DIO 
Address : Via Sandro Botticelli14 80126 Pianura, 
Naples 
Tel : +390817266970 
Fax : +390817266970 
E-mail : debora_sydney@hotmail.com  

Organization’s name : MSOI Naples 
Address : MSOI Gruppo di Napoli, SIOI Sez. 
Campania c/o Isve Mostra D’oltremare 
Piazzale Tecchio 52, 80125 Napoli ITALY / Italie 
Tel : +393402607935 
E-mail : soci@msoinaples.it 

 
Name : Ekaterina LUKICHEVA 
Address : 12 Mieroregion, 12-33-53, Bishkek 
Tel : 996 312 97 29 81 
E-mail : kateloukitcheva@hotmail.com  

Organization’s name :Kyrgyz Family Planning 
Alliance 
Address : 108-17, Ahunbaeva str, Bishkek 
KYRGYZSTAN 

 
Name : Dace DZEGUZA 
Address : Brivibas 355-32, Riga 1024 
Tel : +3717033837 
Fax : +3717033839 
E-mail : dacedzeguze@hotmail.com 

Organization’s name : SPIC 
Address : Zellu 8-602, Riga, LV-1002 
Tel : +3717033839 
E-mail : evs@spic.lv                                          
LATVIA / LETTONIE 

 
Name : Mariana TIHOLAZ 
Address : MD-4815, S. Cimisehi, R-nul Crivleni 
Tel : +373 796 17 732 
Fax : +373 22 23 52 57 
E-mail : mticolaz@yahoo.com; 
mariana.tiholaz@humanrights.md  

Organization’s name : Moldovan Helsinki 
Committee for Human Rights 
Address : 95A, Alexanru Hajdau str, 2005-MD 
Chisinau MOLDOVA / MOLDOVA 
Tel : +37322226055 
E-mail : mariana.ticolaz@humanrights,md 

 
Name : Alicja LEGINOWICZ 
Address : Albanska 36, Cracow 30-662 
Tel : +48 501 746 755 
E-mail : alicjaleginowicz@tlen.pl  

Organization’s name : Polish Association of 
Disabled People 
Address : Aleje Slowackiego 48, Cracow 
POLAND / POLOGNE 

 
Name : Jaroslaw WISNIEWSKI 
Address : Czajkowskiego 42/3 51-171, Wroclaw 
Tel : +48 500 60 35 74 
E-mail : wisniak@gazeta.pl  

Organization’s name : Society Hope-Hatikvah 
Address : Koszarowa 3, 51-149 Wroclaw 
POLAND / POLOGNE  
Fax : +48713261004 
E-mail : kontakt@nadzieja-hatikuah.org 

 
Name : Miguel  CARDINA 
Address : Vrb. Bela Vista, lote 8 reh. centro 
Tel : +967271822 
E-mail : miguel-cardina@mailcity.com 

Organization’s name : Humana Global-HR 
Training and Education 
Address : Rua Lorenco Almeida Azevedo No 27 
Cave 3000-250 Coimbra PORTUGAL 
Fax : +351239840050 
E-mail : mail@humana-global.org 
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Name : Anna ION 
Address : Gastello str, 20-41, S-Petersburg 
Tel : +78123887312 
E-mail : anna_ion@mail.ru  

Organization’s name : NGO “Youth  Information 
Center” 
Address : Blohina str 2/5, Spb 
Tel : +78122332441 
Fax : +78122332441 
E-mail : info@youthcentre.ru  
RUSSIAN FEDERATION  

 
Name : Sinisa TRIFUNOVIC 
Address : Bulevar Avnoj-a 136/13 
11000 Belgrad 
Tel : +38 164 136 9993 
E-mail : sit985@yahoo.co.uk  

Organization’s name : Beosupport 
Address : 27 Marta 43a, 11000 Belgrade 
SERBIA AND MONTENEGRO / SERBIE-
MONTENEGRO 
 

 
Name : Ivan VE� ANSKI 
Address : Vladana Desnice 66, Petrovaradin 
Tel : +381216432879 
E-mail : kornetv@eunet.yu  

Organization’s name : Forum SYD 
Address : �arka Zrenjanina 4, 21000 Novi Sad 
Tel : +38121614983 
E-mail : proni.ns@eunet.yu 
SERBIA AND MONTENEGRO / SERBIE-
MONTENEGRO 

 
Name :Mohamed SAGDATI 
Address : Dragaska 16, Prizren 
Tel : +381 63 219 197 
E-mail : mohamed.sagdati@osce.org  

Organization’s name : OSCE – Mission in 
Kosovo 
Address : Kosovo – Prishtina, Belgrade st. 32. 
Tel : +38138500162 
SERBIA AND MONTENEGRO / SERBIE-
MONTENEGRO 

 
Name : José Rafael PADRÓN HERNÁNDEZ 
Address : Barrio del Obespado La Cuesta, La 
Laguna, Calle St M Soledad Torres 9 1
C, S/C 
Tenerife 
Tel : +34 922 64 27 26 
Fax : +34 62 58 39 500 
E-mail : jr_jmvterenfe@yahoo.es  

Organization’s name :  Los Tajinastes de Villa 
Address : Villa Hilaria 
Tel : +625839500 
E-mail : jr_jmvterenfe@yahoo.es                         
SPAIN / Espagne 
 

 
Name : Lina WERNING 
Address : Bjursnäs, Elghammar, 64050 
Björnlunda 
Tel : +45 70 468 5553 
E-mail : lina.werning@adm.huddinge.se, 
lina@bjursnas.se 

Organization’s name : Huddinge Kommun Arbete 
& Forsorjning, Tid & Rum 
SWEDEN / SUEDE 
 

 
Name : Boris PAVLOVSKI 
Address : Rashtak 3, 1000 Skopje 
Tel : +38970340185,+38970222246 
Fax : +38922575843 
E-mail : bpavlovski22@yahoo.com 
MSN: borispavlovski@hotmail.com 

Organization’s name : Balkan IDEA Skopje 
Address : Perisa Savelic 3, 1000 Skopje 
Tel : +38923124104 
E-mail : skopje@balkanidea.org                               
THE FORMER YUGOSLAV REPUBLIC OF 
MACEDONIA / L’EX REPUBLIQUE 
YOUGOSLAVE DE MACEDOINE 

 
Name : Alp MACKAN 
Address : 12. Street Oran, ANkara 
Tel : 05337304715 
E-mail : alp_mackan@yahoo.com  

Organization’s name : GSM Youth Services 
Center 
Address : Bayindir Street 45/9 Kililay, Ankara 
TURKEY / TURQUIE 

 
Name : Yevgeniya SLOZKA 
Address : Vul. Lomonosova 30/1 kv. 77 
Kiev 03022 
Tel : +380442590926 
E-mail : zhenia@univ.kiev.uq  

Organization’s name : Young Women’s Lobby 
Address : vul. Volgogradkay 27, kb. 40 Kiev 
UKRAINE / UKRAINE 
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Name :Samantha MORRIS 
Address : 6 Bavon Cottages Hill End, TwyIning, 
Gloucestershire, GL20 6DW 
Tel : 01684 276229 
E-mail : samantha.morris@princes-trust.org.uk  

Organization’s name : The Prince’s Trust 
Address : 1st floor, Discovery Court, 162 
Southgate St, Gloucester, GLI 2EX, England 
Tel : +01452416191 
Fax : +01452522890                                              
UNITED KINGDOM / ROYAUME-UNI 

 
Preparatory team: 

Name :  Violeta  TCHAVDOROVA 
Address : 9, Slavianska str., Sofia BG 1000 
Bulgaria 
Tel : +359 887 521 528 
Fax : +359 2 981 00 79 
E-mail : violeta@ngolink.net  

Organization’s name : Youth Express Network 
Address : 22, rue de La Broque, 67000, 
Strasbourg, France 
Tel : +33 388 35 3745 
Fax :  +33 388 35 01 63 
E-mail : y-e-n@wanadoo.fr  

 
Name : Didier  HOLL 
Address : App D25 A Meteopole, 42 Avenue 
Coriolis, 32057 Toulouse 
Tel : +33 667 667 621 
E-mail : sonodoa@yahoo.fr  

Organization’s name : YEN 
Address : 22, rue de La Broque, 67000, 
Strasbourg, France 
Tel : +33 388 35 3745 
Fax : +33 388 35 01 63 
E-mail : : y-e-n@wanadoo.fr 

 
Name : Ljupka  BAKARDZIEVA 
Address : A. Cesarec 3-6/14, Skopje Macedonia 
Tel : +3899 70 742 549 
Fax : +389 2 2656 496 
E-mail : bubeba@yahoo.com  

Organization’s name : YA Perpetuum 
Address : Vladimir Komarov 38, 1000 Skopje 
Tel : +389 2 2466 424 
Fax : +389 2 2466 424 
E-mail : perpetum@mt.net.mk 

Expert: 
Name : Emel  AYDIN 
Address : Lammholmsbacken 228-1tr,  127 55 
Skärholmen, Stockholm 
Tel : +46 73 550 72 76; +46 70 450 72 76 
E-mail : emelaydin@hotmail.com  

Organization’s name : YEN +Tid and Rum 
 

 
External trainer  

Name : Miguel Angel Garcia LOPEZ 
Address : Penter Weg D-49565 Bramsche 
Tel : 49 5461880364 
E-mail : rmbercia@ad.com  

 

 
YEN president:  

Name : Brigitte LUDMANN 
  

Organization’s name : Youth Express Network 
Address : 22, rue de La Broque, 67000, 
Strasbourg, France 
Tel : +33 388 35 3745 
Fax :  +33 388 35 01 63 
E-mail : y-e-n@wanadoo.fr 

 
Council of Europe 

Name : Goran Buldioski 
Address: Zivatar u. 1-3. 
1024 Budapest Hungary 
Tel : +361 438 1032 
Fax : +361 212 4076 
E-mail : goran.buldioski@coe.int 

Name : Zsuzsa Molnár 
Address: Zivatar u. 1-3. 
1024 Budapest Hungary 
Tel : +361 438 1035 
Fax : +361 212 4076 
E-mail : zsuzsanna.molnar@coe.int 
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ANNEX 7 PROGRAMME OF THE STUDY SESSION 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Sunday Monday Tuesday Wednesday Thursday Friday Sat urday Sunday 

 13 Feb 14 Feb 15 Feb 16 Feb 17 Feb 18 Feb 19 Feb 20 Feb 

9.30  
– 

11.00 

Official 
Opening 

Introductions 
 

Forum 
Theatre 

Debriefing of 
Forum Theatre 
Review of the 
training so far 

Reports of the 
Workshops 

Mapping the 
challenges 

and 
constrains 

for women in 
Europe 

Plenary: 
Presentation of 
the results  of 
Open Space 

Coffee 
Break 

      

11.30 
– 

13.00 

Working 
Groups: 
Sharing  
personal 

experiences 
on the gender 

issues 
 

Plenary 

Forum 
Theatre 

 

 
Gender issues in 

Youth Work 
 

- YEN 
Presentation  
- Preparation 
for mapping / 
explanation; 
In regional 

groups 
- Technical 

information for 
the free 

afternoon 

Open Space  
on Gender 

Issues: 
projects and 

further 
learning 

 

Follow – up: 
1. Information on 

youth 
programmes 

2. YEN 
3. Networking 

4. International 
networks on 

gender issues 

Lunch       

14.30 
– 

16.00 

Plenary 
discussion: 

Expectations 
Hopes & 

Fears 
 

Forum 
Teathre 

Workshops:  
 

- Gender in 
religions 
- Trafficking in 
women 
- Domestic 
Violence 
- Gender roles, 
traditions, 
stereotypes 

Free afternoon 

Open Space 
on Gender 

Issues:  
projects and 

further 
learning 

Evaluation 

Coffee 
Breaks       

16.30 
– 

18.00 

A
rr

iv
al

 

Forum 
Theatre 
(Intro) 

Forum 
Teathre 

Workshops 
(continued) 

Free afternoon 
 

Open Space 
on Gender 

Issues 

 
 

 
Dinner 

19 
    Dinner in the 

town 
  

20.30 Welcome 
Evening 

Intercultural 
Evening 

Gender 
Cafe 

NGO Fair   Farewell Party 

D
ep

ar
tu

re
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ANNEX 8 EVALUATION FORMS  

 
1. To which extend has this Study session responded  to your initial expectatoions: 

 
                X 
0% 50% 100% 
1x45%, 2x50%, 1x60%; 4x75%, 4x80%, 3x85%, 9x90%, 1x99%, 2x100%, 3x110%  =  84% 
 
Comments: 
�  This study session has been very well organized. I mean, theoretical knowledge and workshops had 
been really balanced in the most reasonable way. The organizers really did a very nice surprise by 
making it both interesting and entertaining; 
�  The main aim for me was to find partners and create projects. I will be 100% satisfied when they will be 
implemented; 
�  I think gender issues are more serious issues than I expected; 
�  I really did not think it was going to be good!; 
�  I was definitely more than I expected. When I saw the timetable, it did not look interesting to me, but I 
was wrong. It was very good. 
 

2. How far do you believe that this Study session  has contributed to the development of 
gender issues in the youth work: 

 
    X 
0% 50% 100% 
1x45%, 3x50%, 3x60%, 7x75%, 6x80%, 6x90%, 1x95%, 1x99%, 2x100% = 77,1% 
 
Comments:    
�  All of us have some position in the society and we are young, we have energy and some experiences 
to change some things. We can see another position with this study session; 
�  It was a great experience for me on this topics; 
�  Inviting people from all these countries was something very professional. So, using that everyone of us 
must carry back home many ideas;  
�  It has raised some issues I have not previously considered, but I am not sure of the impact this wll have 
within my organization;  
�  I have learned new methods I have not experienced previously and that I think will be very useful to 
work with young people. 
 

3. Please evaluate the usefulness (for you) of the fol lowing programme elements of the Study 
session  

Programme elements
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Excellent

21%

Very  good
14%

Good
7%Suf f icient

27%

Poor
24%

Inadequate
7% Excellent

Very good

Good

Sufficient

Poor

Inadequate

Too long
17%

Adequate
69%

Too short
14%

Too long

Adequate

Too short

Too much 
w ork
31%

Adequate
62%

Too much 
free time

7%
Too much w ork

Adequate

Too much free
time

4. The relevance and availability of the informatio n/ materials provided before  the Study 
session 

 
Comments: 

�  I am very thankful for receiving 
all information I needed; 

�  Next time make sure that 
everyone receives the agenda 
and the directions to the EYCB!; 

�  You surprised me!  
�  Probably it is not your fault, I 

mean it is probably my PC, 
anyway, I did not receive 
anything, and sometimes I had 
to send you an e-mail twice to 
get the reply. 

 
5. The relevance and availability of the informatio n/materials provided during  the Study 

session 
 

Comments: 
�  I liked that the team members 

provided opportunity to receive 
printed materials, to subscribe 
to YEN newsletter etc; 

�  Compass and other books are 
really a gift; 

�  I need more theoretical inputs, 
statistics, I hope that the report 
will be good; 

�  A lot of materials. Could be 
more though. 

 
 
6. Please give your opinion on the 

duration of the Study session 
 
 

 
7. Please give your opinion about the balance betwe en work and free time: 

 
Comments: 

�  It was nice that the team met our needs 
for bigger lunch break, this should be a 
practice;  

�  We needed a little more time to see the 
city; 

�  I needed more time to sleep; 
�  Just for the time table, it could have 

been created for us to have more free 
time during the day. 

Excellent

Very good

Good

Sufficient

Poor

Inadequate
Excellent

Very good

Good

Sufficient

Poor

Inadequate
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Excellent
41%

Very good
24%

Sufficient
7%

Poor
0%

Good
28%

Inadequate
0%

Excellent

Very good

Good

Sufficient

Poor

Inadequate

Supportive
34%

Facilitating
42%

Adequate
21%

Inadequate
3%

Disturbing
0%

Supportive

Facilitating

Adequate

Inadequate

Disturbing

Excellent
24%

Very good
35%

Good
21%

Sufficient
17%

Poor
3%

Inadequate
0%

Excellent

Very good

Good

Sufficient

Poor

Inadequate

8. How do you evaluate the combination of the worki ng methods 
 

 
Comments: 

�  Great job really, never experienced 
such a well organized meeting;  

�  A lot about Forum theatre, too little 
about different methods; 

�  Wide range of methods used – it 
shows professional working 
experience. 

 
 
 
 
 

9. How do you evaluate the role of training team in  the training course  
 

Comments: 
�  They worked really hard; 
�  They are all very nice, helpful and I 

liked them so much! Thank you, dear 
people!; 

�  Each member of the team played 
his/her part very good!; 

�  Very good people; Great team!; 
�  The team was always welcoming the 

questions and support;  
�  Inadequate in theory. 
 
 

10. The role of the group in the learning process 
 
Comments: 

�  The group was responsive and 
responsible; 

�  Top of my expectations; 
�  Again this diversity – incredible. 

Very good inputs, 
discussions…; 

�  We had fun, we had cultural 
exchange and lots of 
discussions;  

�  I wish the group had more 
respect for time. 

 
 

11. Your own contribution to the learning process: 
 
Comments: 

�  As it is not really a field of my 
specialization, I was any couldn’t be 
more cooperative, I did my best in 
some way; 

�  I tried to work as hard as I could; 
�  Maybe I was too active and took 

some time more than the others. 
 

Excellent
42%

Very good
34%

Good
17%

Suff icient
7%

Poor
0%

Inadequate
0%

Excellent

Very good

Good

Sufficient

Poor

Inadequate
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Excellent
35%

Very good
34%

Good
17%

Sufficient
14%

Poor
0%

Inadequate
0%

Excellent

Very good

Good

Sufficient

Poor

Inadequate

 
12. The likelihood of implementing your knowledge w ithin next 9 months: 

 
   X 
Very low 50% Very high 
4x60%, 6x75%; 6x90%, 12x100% = 86,8% 
 
Comments: 

�  I am going to implement the knowledge in my work as a teacher for sure and I hope to implement 
in NGO project too but we have problems with the registration and finance; 

�  In the seminars for EVS volunteers (I would like to use the Forum theatre);  
�  I will start on Monday; 
�  I have so many projects on my mind, I hope I will be able to manage them; 
�  That is why I am here, to gain knowledge, to share it with my collogues and use it in my future 

work. 
 

13. Please evaluate the working and living conditio ns at the EYCB 
 
Comments: 

�  Nice rooms, clean, internet room, 
copy machines, printer!; 

�  The work was good, the rooms 
clean , but I disliked the food; 

�  I don’t want to go home� ; 
�  Just some personal preference: I 

would have liked a room just for 
myself – to escape from the 
crowds. I know this way it was 
more practical, but… 

 
 

14. What could have made the Study session more aff ective? 
 
Comments: 

�  Little more historical and theoretical perspectives; 
�  Smaller number of participants; 
�  Don’t you notice, I am simply impressed; 
�  Some guests who have had experience in certain topics; 
�  I think that this Study session is already very effective!; 
�  More unofficial discussions during our free time; 
�  We are OK, but maybe some late night parties; 
�  To make it to last for a month� ; 
�  More handouts. 

 
15. Any other comments: 

 
�  Fascinating experience!; 
�  Thanks for the wonderful experience. Can not wait to go home and speak about your 

organization. I’ve already called, I couldn’t wait;  
�  Thanks a lot for YEN! You’ve done a great job! KEEP IT IN THIS WAY!; 
�  Thanks for the organizers! I would like to meet you all again! Good luck!; 
�  I little bit more information would be useful for example, using the “mapping challenges” to do 

this. I liked the active methodology that was used but sometimes I had a feeling that we could be 
“surfing” too much for common sense!; 

�  See you next time somewhere in Europe; 
�  Thanks everybody for the hard work. 

 
Thank you! 


