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1. EXECUTIVE _SUMMARY

Describing a person, situation or an event as challenging isysuaakrstood as a euphemism
for difficult or unpleasant. Daring to defy this use of the wiostiall in any case describe the
EYCE Study Sessiobiscrimination and Racism, Overcoming a Threat to Human Digasty
challenging. We had taken up a vast theme that confronted us wittogeese were many
times unable to answer. We were challenged not by only thestiansebut also by the
emotions and learning processes initiated by the numerous encouitibepeople of different
personalities coming from various cultural and denominational backgrounds.

The programme elements of the Study Session can be divided irgogtiotgs. In the first
days we explored the different dimensions of our individual identinesita relation to the
surrounding culture. The aim was to raise awareness of theediffenechanisms that can
transform preconceptions to prejudices and stereotypes. In the secoadhehfaxus shifted to
our religious identities. We asked if Christianity is a religthat is inclusive and promotes
openness. To answer the question we studied various biblical textdeghtbtfind a single
biblical message which would reflect a Christian answer topthblem of discrimination.
During the last days the participants were invited to exploredheus projects and working
methods that had already been used and to develop new ideas to comtrithé on going
work against all forms of discrimination. The results of this work can be found ireffugt r

Within these three larger focuses the programme highlighted sbiihe acute issues relating
to the theme. Special notice should be given to the situation of nambégand the Roma in
various European countries. Questions of inter-religious dialogues \aéso discussed
especially between the Christian and Muslim communities andsitbation of various
minorities. With a wide range of topics we were able toerasvareness of the various
situations and contexts where discrimination takes place in our qoortgim society. At the
same time we were challenged to tackle the visible and invigiiples of discrimination
existing in our local communities.

Ecumenical encounters such as EYCE activities are always/éation to a dialogue on the
level of personal faith. Every day we were welcomed to a morphager prepared by
participants coming from one denominational family and ended our wibinkan ecumenical
prayer. Our identities where challenged even as we were retditsgfrom the Bible we all
share and recited prayers common to us all .We were callexhtimit boldly the rich variety
of Christian witness, even in forms strange to us.

As much as | would like to end this brief summary with one conaselasion | feel this
would not do justice to the findings of the Study Session itseltrimgation and racism are
not easily defined problems that could be solved with a preciselinedefset of
recommendations. Even if one sometimes wished to do so, the Bible bancotsulted as a
source book for ready made Christian answers. Instead we aé taltonfront boldly those
everyday situations where our sisters and brothers of this one haoaramre exposed to
discriminatory actions and deprived of their human dignity.

Minna Hietamaéki
Course director



2. GREETINGS FROM PARTICIPANTS

Dear readers,

Let me introduce myself, my name is Marija Cachia and | am an 18 yeaowidfalta. | am a
member of the organization ZAK — Zghazagh Azzjoni Kattolika — Youdith@ic Action,
where | am also a leader of youth groups and help in the organip@tvarious activities. And
| was one of the participants in the EYCE study session "Raeisd Discrimination -
overcoming a threat to human dignity".

This one week-long study session was held in the European Youth GeBueapest where
35 people from different countries, religions and cultures gatheretiscuss this important
issue and to try and find a way to act against it.

Both the formal and informal methods used helped us to open discussionthabractsm and
discrimination present in our countries. | must say that | lesrmhuch in these days — | have
to admit that | did not know of certain problems related to raaisdhdiscrimination present in
other countries. Now | feel more aware of what is going on, notinmlyy country but also in
other countries around Europe and the rest of the world.

| feel the need to act upon these issues in every way than,ltbat what | learnt and
apprehended in this study session should not just remain there inndy-rbut that | should
try and find a way to share this knowledge with others. The @iags of this study session
helped me a lot in this aspect. Finding out about practical waydich to act was really
useful; I will surely use some of the ideas here.

| need to take some space here to personally thank all those whabyasbrk against racism
and discrimination all over the world. They do a really good job and are not thanketh émoug
all their efforts. | hope these people know that all of us partigpaotv consider ourselves
amongst them — we will (and some of us already do) work actorejyreventing and fighting
racism and discrimination.

As a final note | want to thank all those who helped in making thekwone of the best weeks
of my life. There's no way | can explain to you the joy and fulfillness this experi@noght to
me, | feel so enriched with knowledge! What | have learnt in Budapes$ especially the
friends | made, | will carry with me throughout my life.was a pleasure and most of all an
honour to meet such wonderful people.

Thank you for everything!
Take care and God Bless,
Marija Cachia



Greetings,

To begin with, | would like to show my appreciation to EYCE and EM@Bthis precious
opportunity of meeting so many inspiring people and spending weekngamth them. As a
Brazilian student, committed to an Advocacy Network “FALE” (SPEB#azil) and now
working as part of a gap-year Christian project in England, | fonedBYCE seminar in
Budapest an amazing experience.

The ecumenical dialogue offered by the many Christiantibagi represented, provoked me to
make coherent relation between my cultural and religious ideatty,also challenged me to
attribute particular values between what make us different and equal.

Unify us in the presence of Christ, but also to be part of angamgegeneration combining,
powerfully, prayer and action to bring social transformation. Wavsdesire to live in a way
that denounces injustice, showing love and grace with actions that esteem lity.equa

“Discrimination and Racism- Overcoming a Threat to Human Dyfrproved to be a rich
theme of discussion and a key for the promotion of an equal societyoM¢eat! improve our
knowledge about the subject sharing experiences from our personal gemizational
experiences.

What | enjoyed most about the seminar was the opportunity of faenygdifferent life styles
and being challenged in my way of thinking. This was fully pra¥itg the discussions that
we had in small groups and also, informally, in all the nice egsronganized for us. Times of
prayers were beautiful and inspiring. The whole respecting clearaicthe event led us into
deeper moments of contemplation and joy.

This enjoyable week proved that despite of our cultural and traditifanences, we can share
an equitable ambience, a better place without unfair treatmentopiepen the basis of
prejudice. We recognise that fighting against racism and whs@iion is not an act of
kindness but an act of justice; therefore what we were called in God to do.

Finally, 1 would also take this opportunity to highlight my appreéacmafor all who worked on
the preparation and implementation of this excellent seminamk&htor the International
Planning Committee and other EYCE staff for their efficieaog expertise; thanks all the
participants for the contributions, responses, critical comments, curiositynéled shared.

With gratitude,
Marcella Campos



3.INTRODUCTION TO THE STUDY SESSION

3.1 Background of the Study Session

Over the last years the questions of justice and equality tovadirttsimankind have had a
central role within the work of EYCE. They can be observed aueong themes in various
EYCE events during the past four years. Starting with a seramaacism in 2001 EYCE’s
program has included a festival on celebrating our diversity in 2002 amdsdminars on
European identity and Overcoming Violence in the year 2003. During 2004 B¥GSted
events under the themes of reconciliation, diversity and cohesion inmeaa and inter-
religious dialogue. In the course of planning and delivering thess@ars and training courses
it became clear that despite the time that has passedtsa@901 seminar “The Christian
Struggle against Racism” questions relating to racism dr@fstajor concern. It seems that
while the world has changed racism and discrimination have @keew and different forms
having expanded beyond the mere skin colour and mixed with questionsigretati
nationalism, immigration, indigenous minorities and religions.

The study session “Discrimination and Racism - A Threat to HubDignity” was designed
both with the current needs of youth in Europe to address these newrggigsimind as well
as EYCE's long term priorities in promoting justice and equalitythe Europe of today it is
vital that young people develop new ways of understanding discrionnaew skills and new
approaches of tackling it. This has also been the request of variembars of EYCE's
network and partner organisations. Therefore, it was time to réhissitheme, to look for new
answers on questions concerning this issue and develop appropriate adoalddress
discrimination and racism in contemporary Europe.

The outcomes of this and other EYCE events will be evaluated/B¥EES General Meeting in
October 2005 and the evaluation will be used to develop a new longtegramme for 2006
— 2008.

3.2 Aims and Objectives

Based on the firm value of equality despite differences EY@GEiding point for the study
session was that there is only one race, the human race. NEsxthieere seems to be a
persistent ideology claiming the existence of different humaesrdsased not only on skin
colour or biological origin, but also on cultural, social and religioudiagfons. These
characteristics are either implicitly or explicitly ustdjustify discrimination against one or
another group of people. Using a wide working definition of ractscan be said to be based
on prejudices, strong feelings of personal beliefs or ignorancebustd to physical
characteristics and certain traits of personalities, imtelde culture. Perceiving particular
groups as inherently inferior to other can lead to abusive or aggrdsshaviour towards
individuals of groups of such a so-called minor value. A less strongiamcdn be called
intolerance — be it cultural or religious. Intolerance however, se¢erbe even more prominent
in many of our societies. During this study session EYCE wdnthdve a look in particular at
the manifestations and ways of justifying racism and discriteiman Europe today. Culture
and religion play an important role in the formation of prejudices and discrimirtabgayiour.
Yet many times it seems to be a combination of various elements. Thetefageriecessary to



discover what the particular elements of our contemporary world dugpdrscrimination and
racism are and how they manifest in layers of our society. Mamgs the face of
discrimination is invisible. How can it be discarded?

Based on these initial remarks the following aims and objective® specified by the
International Planning Committee:

The overall aim of the Study Session:

The main aim of the study session is to raise awareneskeofobts and contemporary
manifestations of racism and to empower and motivate participardsidress these issues
within their organisations and with young people back home.

Objectives:
to share different perceptions and understandings of racism andrsand
related forms of discrimination;
to define and identify structural and personal forms underlyingioas and
cultural intolerance;
to explore the role of religion in relation to discrimination and racism;
to examine contemporary events and their role in spreading intatesamt
racism based on cultural and religious beliefs and practices;
to identify the role of youth work in addressing these issuescaodntribute to
overcoming racism and intolerance,;
to mainstream the issues of racism and intolerance in the BEW&#&ber and
partner organizations by developing formats of activities and guésefor this
kind of youth work.
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3.3 Programme
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3.4 Participants

The participants of the Study session were young people (18 — 30¥fifenent cultural and
denominational backgrounds within EYCE’s network. They are involved in yootk at
local, regional or national level and have the possibility to actaltipliers in their own
context. They are motivated to learn in a multicultural environmedhtt@ explore issues that
are important in contemporary world and particularly in Europe.

The International Planning Committee defined the profile of theggaatits beforehand. The
defined criteria of selection were as follows.
Participants have to be:
Actively involved in their own organisations
Have been involved in at least two activities in their own organisations
Interested in the subject
Have previous knowledge in human rights education (+)

Committed to stay for the whole study session

Have working knowledge in English
To be committed to do a concrete follow-up project
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All together 29 participants from 14 different countries attendedsthdy session. The
participants represented the following countries:

Belgium 4 Estonia 1 Italy 3
Brazil 1 Finland 3 Latvia 2
Bulgaria 1 Germany 2 Malta 3
Czech Republic 1 Hungary 2 Poland 4
Denmark 2 Iceland 3 Romania 3

As a faith based organisation EYCE pays great attention to ligeows affiliation of the
seminar participants. According to our understanding a person’sotdidiackground is an
important factor in forming his or her perception of realitycdh quite well be one of the
factors underlying prejudices and stereotypes thus contributingtmtre problem than to the
solution. Having various angles of perception is crucial for deep and ttosxodoration of
the theme. Therefore the participants were selected obsersmghal denominational balance
of the group. Participants were representing different denominations as follows:

Lutheran 13 Protestant 4 Orthodox 6
Baptist 1 Roman Catholic 6 Waldensian 2
United 2 None 1
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3.5 International Planning Committee

The following persons composed the International Planning Committee (IPC):

Minna Hietamaki Course director Finland Lutheran

Sjofn por EYCE Executive Iceland Lutheran
Committee

Kristine Jansone EYCE office Latvia Lutheran

Andrea Maricza Hungary Lutheran

Anna Panasiuk Poland Orthodox

Robert Zammit Malta Roman Catholic

Goran Buldioski Educational Advisor,

Council of Europe

3.6 Resource Persons and Guests

Mr. Claude Cahn represents the European Roma Rights Centre (ERRC), an
international public interest law organisation engaging in aerafi@qctivities
aimed at combating anti-Roma racism and human rights abuse o&.Rom
ERRC engages in activities involving, strategic litigation, rimag@onal
advocacy, research and policy development and human rights training of Roma
activists. Since its establishment in 1996, the ERRC has endeavouyae t

‘ . people of Roma the tools necessary to combat discrimination andquah e
access to government, education, employment, health care, housing and@uwides. ERRC
works to combat prejudice and discrimination against Roma, and to proeraime equality

of treatment and equality of respect. Roma organisations and Ruliwaduals throughout
Europe contribute time and expertise to the ERRC. The ERRGoperating member of the
International Helsinki Federation for Human Rights and has conseltatatus with the
Council of Europe as well as with the Economic and Social Council of the United Nations.

Mr. Cahn delivered a lecture titled “Discrimination and Christidniwhich took place on
Wednesday, the"2of March 2005. His input included an introduction to some of the hiatoric
aspects of Church and discrimination and an overview on the academkiomw prejudice in
pre- and modern Europe. In addition Mr. Cahn touched upon the themes rteldhiagvork in
European Roma Rights Centre dealing mostly with structural discrimination.

13



Contact:

European Roma Rights Centre

1386 Budapest 62, P.O. Box 906/93, Hungary
Phone: (36-1) 413-2200; Fax: (36-1) 413-2201
E-mail: office@errc.org

Website: http://www.errc.org

Ms. Anca Sirbu represents UNITED against Racism
- Voluntary cooperation of more than 560
organisations from 49 European countries working
together - united in the biggest anti-racism network.
On Monday evening, 28th of February, right before
the participants proceeded to the International
Banquet, they got the unique opportunity too meet
with Anca Sirbu. She presented UNITED and its
work to the participants of the Study Session. She
explained about the structure and work being done by
UNITED as well as presented different materials and
publications of UNITED. The participants of the Study session fdbisdpresentation very
useful and many of them were still talking to Anca during the length of thengyveni
The materials were made available for everybody and étil of the week there were none
left.

Contact:

UNITED for Intercultural Action
European network against nationalism, racism, fascism
and in support of migrants and refugees
Postbus 413

NL-1000 AK Amsterdam

Netherlands

phone +31-20-6834778

Fax +31-20-6834582
info@unitedagainstracism.org
www.unitedagainstracism.org

14



4. PROGRAMME —INPUTS AND DISCUSSIONSI, DAY -BY-DAY

4.1MONDAY 28™ oF MARCH 2005

Morning Session:Introduction to EYCE, EYCB and the Theme

The first day started with everyone present introducing

themselves to the group. Everyone was asked to put down their
names and draw or write down one thing that makes them
unique.

Introduction to EYCE and EYCB

The study session began with an introduction to EYCE and
EYCB. EYCE Executive Committee member Sj6fn bor gave a
brief overlook on the history and structures of EYCE and
showed pictures from previous EYCE events. The background
of EYCB and history of the Council of Europe was presented as
a quiz by the Educational Advisor of the EYCB Mr. Goran
Buldiosk.

The Tree of Expectations

Participant’s expectations and fears were explored with theofiéiptree of expectations”. In
an informal setting the participants were asked to refle¢h@n personal and/ or professional
aims and goals for the seminar. They were also encouraged ts®iuprgys they did not want
to happen during the week. In addition the participants were asked to think of ways bEelow t
could contribute to the success of the study session.

The following results were exposed on the tree:

Expectations
- friendship, relationship, meeting people, new contacts
increase knowledge on what institutions (organizations) work with on discrionnasiues
learn how to handle racism in youth groups
share opinions and experience about racism and discrimination
knowledge about prevention of racism and discrimination
new European ideas on different things = get a wider perspective
to feel and understand the problems of the people of the other countries
improve my English
practical approach, methodology rather than theory — both on personal anuircom
level
tools for resolving discrimination
learn more about causes of racism in European countries (in relation to socimnsjobl
what to do when discrimination issues rise in the group
improve knowledge in the field of human rights

! Based on the daily reports by the participants.
2 See appendix 7 for Power Point Presentations
% See appendix 4 for description of all the methosksd
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dialogue with other cultures
pray together (for better world)
growth

Fears

| hope that we will not discriminate
each other

| wouldn't like to meet unfriendly
people who are who don’t want to build
a nice week here in Budapest

| don’t want to be cold in here

conflicts and destructive approaches
sadness

not to learn anything

prejudices

misunderstanding or fights

narrow mindedness

to get bored

Contributions

share local experiences regarding topic
in discussion

help others understand themselves and
discuss our opinions

I'd like to tell you all of my life and my
opinions and share them with everyone
experiences of work as a youth leader
cultural identity

I’'m a great listener

open mind, open heart

healthy tolerance

| wouldn’t like to talk about things that
will never happen

Intolerance

Indifference

useless talks

to little time to let things/thoughts settle
unexpected bad surprises, sickness,
accidents

fights between different ideas -
discrimination of any culture, religion
etc.

happiness

theological input

law background

my tiny personality

curiosity

experience of my own country

opinions about actual questions
experience from inter-religious dialogue
cooperation

Introduction to the Theme

The next step in the programme of the Study session was to dppheatheme in order to
recognise the way participants wanted to go in exploring discrimination eisthra

As it is important to start on the grass-root level, participants were dividednatbgoups, so
that they were able to reflect upon given questions on a personal level.

Questions Discussed in Small Groups:
1. When have | felt discriminated against? Why?
2. Have | ever discriminated someone (consciously — unconsciously)?
3. What makes me feel as minority — majority? Why?
4. How do | feel like minority — majority?

16



The outcomes of the discussions in the small groups were as follows:

1. When have | felt discriminated against? Why?
People do not listen
No opportunity to express gannnnnnnnnnnnnnnnnnnnnnimself - Gender
discrimination
Men do not accept woman'’s opinion.
Have not experienced discrimination.
Women do not have the same salary as men have
People do not trust women in political contexts — as a result thegtdate for
them
Discrimination on border: EU — non EU countries
South and North discrimination
Religious discrimination
Regional discrimination
Cultural differences
As a Brazilian living in Great Britain, people look at me as | am cheakewor
Discrimination because of different Christian background
Discrimination because of secular country
When | was a child because of my height. | have a daughter whadk +l
people look at her. | don’t care about what they say. | know who | am now.

2. Have | ever discriminated someone (consciously — unconsciously)?
- Because of age, nationality, gender
Because of first impression (not giving second chance)
It is not always on purpose but sometimes it happens unconsciously
We tend to look at a whole picture not at individuals
Put a label instead of thinking through our experiences
We put people in boxes — stereotypes
Through history we made stereotypes
We are mostly part of the majority of our societies, so (consty or not) we
discriminate the minority
By telling jokes
Can be serious in childhood
When we discriminate — it's not always defending our opinions — it's attacking
Not accepting = not supporting

3. What makes me feel as minority — majority? Why?

Religious aspect - sex

(confession) - age

population aspects - educational level
mentalities -+ economic status
skin colour - social position
fashion style - health

language

17



4. How do | feel like minority — majority?
Minorities would not change their opinions just to belong to the majority.
Sometimes it is impossible to change your opinion without loosing your
integrity.
Minority: they don’t understand us, don’t understand our differences
As a majority, we feel fine while discriminating becauseises our self-
confidence (as a social group)
Minority is much closer, tight community — it has much contact witind
almost none with others
Feeling majority — Roman Catholic Church in Poland

Afternoon Session:My Culture-Your Culture

The afternoon session started with a short icebreaker called “Find 2”.

We are all different. The place where we were born, the pewplbave meet on our life
journey shape our understanding of how life should be. We all operdte coimmon
understanding of the “other” and that helps us to navigate in ourldi@ilyrhe problem starts
when we put our trust only in perceptions and not in the personal experof the “other.”
Discrimination is very often based on stereotypes and especialtheobehaviour that is
different from what we are used to or expect. Many timessthreotypes present in us are
determined by the culture or the social environment that surround3nhg.by knowing, what
is expected and what is “normal” for ourselves and for others, westzat talking about
overcoming prejudices and misconceptions. With this in mind the planrang wented the
afternoon session to be dedicated to exploring different cultures participams$roomas well
as to theory on culture.

What is culture?

The next step in exploring the issue of culture was to help th&ipants to realise what
culture is. The purpose of this was to lead the participants intonoanunderstanding of the
topic in general.

The participants were asked to find one sentence to express whae ds in their own
opinion.

The thlngs that participants defined as culture were the following:
heritage (historical

background) - health/ education
different groups - mentality/ identity
Values and attitudes - special thinking

survival of social groups
traditions

way we are raised
expressions

language

18
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religious issues

part of humanity



Group work on culture®
Participants were divided into small groups, facilitated bgaant member, and were asked
to give answers to the following questions:

"At home, in my community, people expect me to ...
- ... marry? When is the ideal age to marry?
... Study? What would be the best to study?
... get a job? What is a “good” job?
... have areligious feeling? Belong to a religious community or church?
.. get children? How many? Is it necessary to marry first?
. to become independent from my family? At what age should | move
out? Is it acceptable to get a flat by myself?
... respect/ be ignorant/ despise homosexuals?
... to have sexual relations at the age of...?
.. drink wine or alcohol?
.. have a car? Have a mobile phone?”

These simple questions helped the participants to realise thathexegh we all come
from Europe the expectations towards us are very different depemditite country or
the culture we come from. Participants also learned thatstwhat partly determines our
expectations towards others as well and that it might caismmeeptions, prejudices or
even conflicts, if we are not trying to understand the background of the other people.

Group work on culture (onion)®

After exploring the simple expectations towards us in our cultuvas time to look inside
and tackle questions like: “Who am I? What am 1? Identity nslar to culture, it has
many aspects to it, some hidden, some visible. One way of explbiggstto imagine
oneself as an onion where each layer corresponds to a different part of ongg identit

First the participants were asked to draw their individual onionectefg on their

perception of their own identity. After this they were divided intgad groups to discuss
the outcome. Later the participants continued working in regional grmufisd out

whether particular features in their identity are determibgdculture or depend on
individual background.

* Questions taken from the Training for Trainer¥ @uth Work Active in Central and Eastern Europdghe
at EYCB in year 2000
® Exercise fronEducation Packp. 33, http://www.coe.int/compass
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The regional groups presented the following results:

Group 1

Group 2

Group 3
Similarities:

Differences:

Group 4

Nationality is not important.

Language makes relations, not identity.

Family is important.

Christianity generates general atmosphere of tolerance
We want to live together, responsibility.

Welfare life

Individual. Responsibility of myself (and others).
Relations to other are very important.

Physical environment.

It's hard to make a strict order of the layers. We do have sodieation in
common, but we also have things from different categories.

None of us had mentioned religion- it can be because of the historica
background as it was common that religion was forbidden for atlorey

and we come from rather secular societies.

Common things- nationality, education, family, friends.

Starting with the common Ottoman subjection Bulgaria — knowing your
common history gives you tools for building the future

Rumanian vocabulary uses a lot of Slavic words

we share Balkan influences (dance, music, parties)

we’re Christian Orthodox countries

regarding the food, we eat pickles

resemblance in physical appearance (dark hair, brown eyes)

it is important to get higher education, this is essential to get a good job.

Bulgarian uses Cyrillic alphabet
Romanian origins come from Latin, whereas Bulgarian is rooted in
Slavic.

The layers were almost the same, but the order was different:

Individual man

Christian

Czech

Student

protestant background

European

Meaning of education

Always thinking about something
Priorities of layers depends on situation (age, our countrieshichwou
are.

Importance of our denomination
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The iceberg concept of culturé

After the participants discussed the culture and things deternbyeat in mixed and
regional groups, one of the theories of culture was presented by thatiBdacAdvisor
Goran Buldioski.

Conclusion of the Day by the SiC Groups

The reflection groups met on daily basis to summarise the day

Good start to be close together.

Good warm-up fort the work that follows.

They are happy and they feel that they are getting a good starting point
Good start

Everyone is enjoying being a part of a dynamic way of building keaye
in these interesting issues. The expectations are beingeilals well as
the opportunity to engage in dialogue between cultures.

Evening Programme

The evening program was divided of two parts. First Ms. Anca Sinbugpresentative of
UNITED against Racism, gave a short presentation of the diffaativities and materials
produced by UNITED. UNITED is the largest European network wortonftght against

racism and discrimination. Secondly the participants were invibednt international

Banquet “Marketplace”, where they had the chance to presemtatfidonal dishes and
drinks from their own countries.

® T-Kit on Intercultural Learning, p. 19. The paipiants were also given as a handout p. 17-34 fref dn
Intercultural Learning, http://www.training-youttein
" See appendix 4 for description of the method aaterials.
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4.2 TUESDAY 1°" oF MARCH 2005

Morning Session: The Reasons and Roots of Discrimination

Tuesday morning session was dedicated to
discovering the ways in which we generally tend
to discriminate and to identifying the groups of
persons we discriminate against. This was done
to gain insight into the roots of discrimination
and inequality of opportunities in society and to
promote empathy towards other people.

The morning started with an energizer called
“Fruit basket”.

Take a Step Forward

Using the method from publication of CoE the participants were nzadere and
confronted with the differences the social status createlein ¢wn countries and in
Europe at large. These differences are mostly manifested iausaprivileges and
disadvantages.

Silent Floor Discussiof

During the Silent Floor Discussion the participants were invitegkfore four different
aspects of discrimination relating to the roots and manifestatibdgscrimination. The
following questions were used during the exercise:

1. When and how do stereotypes and prejudice become a starting point for
discrimination?
When your thoughts become action
Resistance to changing our thoughts — not being open minded
Our group — their group
You need to box people — stereotypes are needed
You have to be open minded and allow the boxes be flexible.

2. Why do people discriminate certain other people?
- Main factor: fear, insecurity
Envy
Superiority/inferiority
Lifestyle/ culture (different values)
Religion
Ignorance
Differences
Satisfaction — EGOCENTRISM
Misunderstandings
Stereotyping
Animal instincts
Self-protection
Octocratie (removing the disharmonious part out of the picture)

8 Exercisform Compass p. 217-222.
® Method found in Domino p. 67
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It is impossible not to discriminate - Have you tried to?

3. How do people discriminate?
- Intolerance

Feeling of inferiority
Jokes/ comments/ stories
Ignorance/ attitude
Social distance/ isolating
Special laws/ rules
Judging
Violence.

4. What actions addressing discrimination exist in contemporary society?
Focus has changed in the society
Inter-religious, cultural, gender —dialog
Education with focus on discrimination
Non governmental campaigns, also governments campaigns; raising
awareness of discrimination
Is there positive discrimination?

Summary:

The main outcomes of this exercise showed that discriminatiomoted in closed
perception of “other” groups and not being open minded and flexible in one®sptiens
of others. Participants underlined few main reasons of discrimmatich as fear and
insecurity about one’s own position in society, stereotyping and evemaeistandings
and misconceptions. The discrimination can be manifested in diffeyents f— starting
from ignorance to judging violence and even seemingly innocent jokingcipamts
mapped few areas where actions are taken to address distiomi — various
governmental and non-governmental campaigns as well as culturalreligeous and
gender dialogue.

Afternoon Session:Theatre of the Oppressetf

After defining culture, exploring the prejudices and stereotypdtingethe floor to
discrimination, roots of discrimination, its manifestations and cug#atts in societies to
prevent it, it was time to explore concrete cases of disgaitimn. This session was also
expected to provide the participants with possibility for more intensflection with the
help of creative method.

What is theatre? Reflections by the participants
‘A capacity possessed by human beings — and not by animals éov@bs
themselves in action’
Art/drama
Movement and words
Expression of feeling/emotion
Political activism

9 Boal, AugustoTheatre of the Oppressedew York: Theatre Communications Group, 1985
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Masks/characters

Scene
Building/space/stage/audience
Message/communication
‘theatre’-‘play’

Theatre of the Oppressed consists of 3 main categories: Innegérd, Invisible Theatre
and Forum Theatre. In this exercise we will Lrmage TheatreandForum Theatre.

Definitions:
Image Theatre is series of exercises and games designed to uncover
essential truths about societies and cultures without resort, irfirgte
instance, to spoken language — though this may be added in the various
“‘dynamisations” of the images. The participants make stiligesaof their
lives, feelings, experiences, oppressions; group suggests themeseand t
individual sculpt three dimensional images under these titles, ulseig t
bodies as “clay”.

Forum Theatre is a theatrical game in which a problem is shown in
unresolved form, to which the audience, “spect-actors”, is invitedggest

and enact solutions. The problem is always symptom of oppression, and
generally involves visible oppressors and a protagonist who is oppressed.

The trainer used warming-up exercises to make participagtsomfortable with acting.
Then exercises were continued with the image theatre whengatticipants formed still
statues. Next Forum theatre was used to find new solutions for the problems at hand.

Warming-up:
Warming up emotions and expressions through physical movement

Image theatre:
The participants formed two pictures first on families and secandlgcal and immigrant
people.

Forum theatre

Scenario

The entire situation should be acted out as a scene and the simiatd act until the
moment of “conflict”.

A well know organisation has announced a job advertisement for positiomojefctP
Manager on Youth Issues. A woman has been invited to the intergi@meaof the two
top candidates (with equally good competencies).

The interview panel consists of 4 senior managers of the organiq2 male and 2
female).

A day before her interview the woman discovers that sh@ iadhths pregnant.

Delighted by this news, but also burdened by the influence this néyid have on her
chances to get the job she decides to tell the Interview Rentedite is pregnant and wants
to assure them that despite her state she is ready to wdheforganisation and give her
best.

The play starts as the woman tells the Panel about her coratitoaxplains how this will
not prevent her from doing her job.
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The members of the Panel are surprised by this news andskdlie woman to leave the
room and give them 10 minutes for consultation. Each of the Panel neembkes his /
her arguments why they should (not) employ the woman. Most of tmebere find
reasons why the other candidate is better.

Then, they call the woman and inform her (listing some of theonsaghat the other
candidate was selected for the job.

The woman thinks that the job was offered to the other candidatedeeshe is pregnant
and nothing else and accuses the Panel for discriminating against her.

The scene should not be longer than 7 minutes.

For acting out the prepared scene the participants were diuidedwo groups who
prepared and discussed the theme first amongst themselves arajttitbart The exercise
was helpful in showing how differing preconceptions and values influencpidgement

even on the fundamental question on what is discrimination and what iNobt.
everybody agreed that the scene in fact presented a case ohidston; still more

difficult was to find common conclusions on what would be the appropmasesures in
dealing with such situations. The discussion circled around the rigdtslaies of an
individual in relation to the rights and duties of corporate bodies sschoaieties,

companies or organisations. The ethical dimension was supplemented Isyavising

from knowledge of differing legal practices in different Europeauantries. Again we
were confronted with a variety of not only individual values but attgwaded perceptions
arising from our immediate social context and the general vaodsattitudes of our
societies and cultures.

Conclusion of the Day by the SiC Groups

Almost everybody was happy and pleased. The most meaningful thitigs participants
were the theatre and the silent floor discussion. More time shogjwdreto do activities
and to discuss the issues. The participants also preferred to wakah groups.
Conclusion of the day: It is hard to define the word discrimination.

Evening Programme

Tuesday evening was dedicated to introductions to different cultugssrtrat the Study
session. Participants got the chance to introduce traditional stargses and games from
their countries. The evening was spent in pleasant atmosphere amd |edwng
everybody was familiar with German dance using different bodtg,pBulgarian spring
traditions or Danish candy competition.

4.3WEDNESDAY 2"° oF MARCH 2005

This day marked an important shift in the
programme. Until this the issues of
discrimination and racism had been approached
from the viewpoints of culture and personal
outlook. The morning session introduced the
explicit and specific role of religion as a factor in
the discussion. The main aim of this day was to
raise awareness of the role of religion on the one
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hand as a foundation and cause of discrimination but also on the other hamd as
inspiration to overcome injustice.

The day began with an energizer called “Hi, my name is Joe”.

Morning Session:Discrimination and Christianity

Presentation by Mr. Claude Cahn (ERRC)

Mr. Claude Cahn, from European Roma Rights Centre (ERRC), waslbpevrited for
this session to give a quick academic overview on prejudice in pdemadern Europe
and to explain the general themes in the field of discrimination and racism.

Mr. Cahn’s presentation consisted in the following parts:

A) General themes
a. Church doctrine — Jews in pre-modern Europe
I. Doctrinal and non-doctrinal issues
ii. Why Jews were tolerated
iii. When Jews were not tolerated
b. Key persons; e.g. Martin Luther
c. Third Reich, Holocaust and the Churches
I. Protestant and Catholic Churches in Germany
ii. Pope Pius XIi
iii. Certain regimes (e.g. Slovakia and Croatia)
iv. Individuals

B) Contemporary debates
a. Mel Gibson'’s ‘Passion of the Christ’
b. Israel-Palestine
c. Abortion
d. Homosexuality
e. Anti-Semitism vs. anti-Judaism (cf. Second Vatican Council)

C) Introduction to the work of the European Roma Rights Centre (ERRC)
In the end of his presentation Mr. Cahn touched upon some of the burninmpordaey
debates regarding e.g. homosexuality, abortion and discriminationstidralestinians.

The presentation gave an overview on various difficult issues and madelear the
complexity of the matter at hand.

Afternoon Session:The Bible and Discrimination

After lunch the participants were divided into groups to discuss Wihdt of attitudes
towards discrimination and equality can be found in the Bible. Tha& m@ian of this
session was to raise awareness of the differing and somsetondicting potentialities of
the Bible in addressing these issues. A simple reading of aylartipassage is not
enough; different church traditions, communities and interest groupseea the texts
with different pre-understandings and therefore reaching quite idgf@onclusions. In
addition the bible texts themselves are sometimes conflictingesr eontradictory. The
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variety of biblical approaches was demonstrated by providing haffeofjroups with the
texts emphasizing inclusiveness and tolerance while the otherdualived texts with
more exclusivist tendencies. Participants were asked to anhlgstexts, using given
guestions to be answered.

The texts used:
Matthew 18:15-18, Matthew 10:5-15, 1 Corinthians 6:1-11 and James 2:1-13, Matthew
15:21-28, Isaiah 58:6-11

Questions for discussion:

What kind of attitudes or values does the text promote? What is yeuoera
understanding of “Christian biblical values”? Is this kind of thinkingible in your
church?

These questions and the expected discussions brought up the wonder of tioé coviéy
values in Christianity as well as the difference of every demation represented. Back in
the plenary, participants evaluated the discussion and chose texthé@ible that could
fit the theme of the seminar.

Proposals made by the participants included:

Matthew 5:14-19 Matthew 13:24-30
Matthew 7:1 Book of Revelation 21
Matthew 7:12 Letter to Ephesians 4:4-6
Luke 21:1-4 Jeremiah 22:3

Matthew 5 Luke 18:9-14

John 8:1-11 John 8:12-20

Mark 12:31 and Matthew 5:44 Matthew 3:11

1 Corinthians 13 Acts 10:1-3

Of these passages the following were chosen to reflect this group’s pemagpiihat the
Bible says about discrimination and racism:

“Do not judge, so that you may not be judged. For with the judgement yioal yoa will
be judged, and the measure you give will be the measure you get.” — Matthew 7:1

“In everything do to others as you would have them do to you; for thieikaw and the
prophets” — Matthew 7:12

“You shall love your neighbour as yourself.” — Mark 12:31 with “Buty &ayou, Love
your enemies and pray for those who persecute you” — Matthew 5:44

“Let anyone among you who is without sin be the first to throw a stone at her.” John 8:7

“He also told this parable to some who trusted in themselveshiéhaivere righteous and
regarded others with contempt:Two men went up to the temple to pray, one a Pharisee
and the other a tax-collectdiThe Pharisee, standing by himself, was praying thus, “God,
| thank you that | am not like other people: thieves, rogues, adslteneeven like this
tax-collector. ™| fast twice a week; | give a tenth of all my income’But the tax-
collector, standing far off, would not even look up to heaven, but was beaditgdaist
and saying, “God, be merciful to me, a sinnéf"tell you, this man went down to his
home justified rather than the other; for all who exalt themseliede humbled, but all
who humble themselves will be exalted.” — Luke 18:9-14
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“He put before them another parable: ‘The kingdom of heaven may be @amimar
someone who sowed good seed in his fieldut while everybody was asleep, an enemy
came and sowed weeds among the wheat, and then went’&@myhen the plants came
up and bore grain, then the weeds appeared as“Weild the slaves of the householder
came and said to him, “Master, did you not sow good seed in your fidiéPe\Wthen, did
these weeds come from?He answered, “An enemy has done this.” The slaves said to
him, “Then do you want us to go and gather theffiBtt he replied, “No; for in gathering
the weeds you would uproot the wheat along with thépet both of them grow together
until the harvest; and at harvest time | will tell the reap€pllect the weeds first and bind
them in bundles to be burned, but gather the wheat into my barn.” “— Matthew 13:24-30

Discussing and analysing Bible texts challenged the particigamits to realise the
existence of a variety of biblical approaches to any given ¢hand to become more
aware of the particular interpretive traditions of reading theleBprominent in their

respective churches. Many were struck by the vast pluralitynterpretations and
understandings even on texts that seemed quite unambiguous to thezrar€h@o simple

answers in the Bible on how to tackle discrimination and racismhentexts, when read
with a certain mindset, might even be read to suggest exaluail intolerant behaviour.
Nevertheless the Bible is a common criterion for Christian conMMaking the laborious

effort of returning time and again to the biblical witness togrethith people from

different backgrounds will make us grow in patience and tolerancardswhe views of

those not sharing our interpretation and those not even sharing the same book.

Conclusion of the Day by the SiC Groups

The group work was a very good activity, we could share about our thcamhtsoy

facing other denominations, be challenged. The “American Hidbimovie was shown

in the late evening with shocking scenes that assured us tinmkente reflection even
after the busy day.

Evening Programme

On Wednesday night participants had a possibility to watch moviésthahnected to the
theme — “American history X”, directed by Tony Kaye. Althougle imovie was very
heavy, the participants that were attending the movie night gainesl ingght into the
world of racism.

4.4THURSDAY 3 oOF MARCH 2005

So far the focus of the Study session had been on
reflecting on and defining discrimination by
looking into our own culture, religion, traditions
and presumptions. This day marked the change in
the program, when participants were invited to
take one step further and look for the possible
action to raise awareness of and work on the
theme of the study session, in their respective
countries.
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The day begun with an energiser called “Maaaah- dzhingha”.

Morning Session: Contemporary Events and the Role of Youth Workers in Tackling
Racism

Where do you stand?*

The team had made a special zone on the floor marked by a plasiitjus (-) and a
neutral line. Statements were read out loud and projected on a ance@articipants
were supposed to choose where to stand; if they agree with thenestatér), are
opposed to it (-) or have no particular opinion on it. After every rs@té the
participants got the opportunity to explain themselves to the othbkes.fdllowing
statements were used in the exercise:

Immigrants take away houses and jobs

It is better to be black than gay

Muslims cannot fully integrate into European societies

Young people are at the forefront of racist attacks

Men are more racist than women

Nationalism means war

Religion divides people more than politics

Love can solve any problem

After this the participants sat down again in the plenary and disdusow they felt
and what they thought about the activity.

“Front page” **

The participants were divided into seven groups. Each group was expected
to create a front page of a newspaper, portraying a positive ¥ach
group had a special topic, tackling different kinds of discriminaticactal,
gender, employment, national origin, minorities and age discrimmat
Each group presented their front page.

Afterwards the participants discussed different kinds of discrimimand

the feelings the activity invoked within them.

Group 1:

Their newspaper was called “Minority reports: made by God” and

was about different minorities in the community.

Group 2:
They created “Evergreen”, a newspaper about age discrimination.
The group made up headlines for articles in the paper which
included:

When age doesn’t matter,

Isolation

Older is cooler

Genius or geriatric?

Old people as role models

Why not?

Free your mind

1 Exercise found in Education Pack, p. 178.
12 Exercise found in Compass, p. 135-138.
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Strength of the reason

Hard workers

Great minds new inventions

Be proud of who you are

The winners of annual break-dance festival

Group 3:

They explored different religions. Their main headlines were:
Open up your mind
Find out your common values
United in sport and same world same nature

Group 4:
They made “The Bulgarian Times”: magazine about discriminationir Tbpic was
gender. The group’s main headlines were:

| don’t want to see it (about homosexuality)

Gender?! (about diffusion between gender images)

Culture and discrimination

What is better? (about working mothers and stay-at-home mothers)
Are female sex objects and if so, why?

Group 5:
They had the topic of employment discrimination and their newspaper ek “‘Jabs for
everyone.” Their headlines were:

Are you a job seeker?

The same future; equal chances for everyone: campaign tgains
employment discrimination;

Computing’s new shape: Nokia wants to have people with experience; over
fifty year old are employed

Want some money? Work for it!

Group 6:

Had racial discrimination as it’s topic of discussion. They prepared a newsadlpd
Black and White and the theme was equality: tolerance, justice, reationili

Group 7:
Had discrimination against disabled as a topic. Their newspaper wasMalteniltural
communlty for many. Their headlines included:

God bless Mr. Ellsberg (the disabled Swedish bishop)

Get ready for the next generation of communications: the power dof,voic
sweet success

Three new ways to get around
You have the potential: heading higher. International disability programme

Mr. Assad goes to London: Welcome abroad. Better access fetchbes
on airplanes

Integrate: Leave it to the disabled to turn executive services into an art form
Non stop innovation (new exercise machines for the disabled)
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The role of youth workers™

The participants were divided into four groups. Each group talked abostefhsethat are
necessary for youth workers to take in order to overcome disgaiimn and prevent it.
Each group wrote down four steps they found essential and wrote them on flipcharts.

Group 1:
1) Raise the problem and bring the up discussions + exchange opinionsie2dingpl
information; 3) build empathy and awareness; 4) act

Group 2:
1) Become aware of the issue and gain interest; 2) learn rborg #; 3) choose the
optimal equipment for action; 4) Action. Raise awareness and interest.

Group 3:

1) Knowing about the problem and about ourselves; 2) feeling. Bettierstanding of the
problem, open doors of communication; 3) acting. Act it out, show resppen doors of
communication; 4) passing try to be an eye-opener, pass on the knowledge.

Group 4:

1) watching, clarifying the situation by using literatur@; c@mmunication, consulting,
collecting experiences, ideas; 3) building a framework, actiovayation, suggestion —
testing and success control (plans for the future)

Afternoon: Free Afternoon in Budapest
Participants had a free afternoon in Budapest. Most of the grouptegather to the
Hungarian parliament and some went to see the castle. Aftésesging people walked

around the city and enjoyed themselves and the free afternoonb&ggrgnet for the
dinner at the restaurant “Poco Loco”.

4.5FRIDAY 4™ OF MARCH 2005

Morning Session: Use of Educational materials in tackling Discrimination and
Racism among young people

During this day the focus on the practical work
continued.

The day started with the energizer called “Ford
Escort, mini mini and Ferrari”.

Using manuals and tools

The participants were divided into five groups.
Each group was given a task to design a
particular educational event by using one of the
provided manuals.

13 http://www.training-youth.net/site/publicationstkitkit8/3 _reach.pdf
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Groupl
Task: Use Compass to design a 2-day workshop on discrimination young peoplm fa
societies in Europe today.

Programme desigifEcumenical summer camp.

Saturday

00.00- 03.00 : Challenging
12.00 — 14.00 : lunch
14.00 — 15.30 : lecture (special guest)

18.00 — 19.00 : Dinner
19.00 - ... Fireplace. Do we have alternatives? Compass pg 111

Sunday
10.00 — 10.30 Lets pray
10.30 — 12.00 : Group work. What does the Bible Say?

12.00 — 14.00 : Lunch

14.00 — 16.00 : Drawn into the reality. Compass pg 214
16.00 — 16.30 : Snacks

16.30 — 18.00 : Enlarging your view, hill walking

18.00 — 19.00 : Dinner

The program starts with a night run where the youth will meet some different
challenges from everyday life. To make the youth face realities indHd at night
time to make it more intense.

Comments on Compass

- Useful, easy to browse through, didactic, easy to use,

- The group decided the games to use from the book. The book is verp essy
and they can use compass as a manual to the games.

- The book has different levels. Some of the exercises are for young and some are for
older.

Compass:

The Manual was produced as a part of a larger program with thefaimaking youth

HRE visible in NGO's. It was designed to be simple and suffidigr simple acts. It is not
so much about knowledge and academic thought, but about acting and usst.derable
to be adapted into the special situation were it is supposed to diesadar it has turned
out to be very good. The manual exists at the moment in 10 langaradjesill probably

also come in 10-15 more. Everyone shall be able to use it in there own home.

Group 2

Task: Use Education Pack to design the programme for a 1-day evestinghef two
groups — one young Christian from a Church Student Organisations anthénefrom
Muslim Students Organisation. The main topic is how to decreammdphobia in the
town.

Programme design:
Different cultures — equal chances.
Aims:
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- to raise awareness

- to find the solution to religious discrimination at the University

- to show possibilities which may open to us as a result of iotedie co-
operation.

Session 1: 9 -10.30

Presentation of the subject.

Icebreaking games

- Dominoes (p.72): to get people to get to know each other.
- Me too (p. 122). Show that we are different and equal.

- Antonio + Ali (p.63) Expectations to other cultures.

Coffee break

Session 2:
Energizer: Giving you the wink (p. 184) — getting the group started.
The Island (p. 98). To explore cultural taboos and the limits of tolerance.

Lunch

Session 3:
Theory: Working groups and plenary discussion.

History line: Ethno centralism and nationalism.
Conclusions : Encourage youth organisations to co-operate and work together.

Education pack:
User friendly, good table, good ideas, easy to use. Sorted by topigeal® old, but
updated now. The activities are structured and easy to find and use.

Group 3
Task: Use Domino — A Manual for Peer Education to design a 3 hour worksho@with
group of high-school students (final year) on addressing Racism in their neigbbdur

Programme design:

Icebreaker — chair dance

Intro — reading of the human rights
Film Clip (Domino p. 75)

- Group work

- plenary

Coffee break

Intro2 — case study reading

Merry go round (Domino p. 81)
Creative corner (Domino p. 83) To make sure we do not end with the simtus
and all the feelings.

The end — handing out papers
Coffee break

Domino:

Train peer educators — very good for the education of both peers and [unals.
publication is on the internet and there you can find even the filps ¢hat are
recommended. Letting students teach their friends makes the topimtense and close.
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The book shows how to make peer educators out of students and ityigoeallto use to
educate young people. It is not filled with ideas like Compass, mipractical to use in
the peer education.

Energiser — fresh maker. Try to sit on each others kneesuhgist) close to each other in
the form of circle and sit on the lap of the person standing behind you

Group 4:

Task: Use T-Kit on Intercultural Learning to design a 2 day semir@n a group of
young people active in a grass-root non-governmental organisatiog iiva community
with 6 different nationalities and 3 different religions: Christian, Muslim andgshe

Programme designntercultural and inter-religious dialogue

1% day

Welcoming part (introduction, aims, gods of the seminar)

Group work on “What are the reasons for me to be here and what my
expectations are?

- Plenary.

Brainstorming on “Why do we need this seminar and dialogue”

Individual work on “Do your own Onion” (in Education Pack, p. 33)

- group work on showing own identity in similar religious groups — faith to
circle game.

- Group work on share your identity in different religious groups.

Lunch

Group work: find out your common religious and cultural values
- presentation in plenary.

OUR COMMON VALUES

- visible the whole time

- walking in the same shoes.

Theoretical input : the Iceberg (p. 19)
Role game, Walking in the same shoes (?)

Dinner
International marketplace

2" day

- Stereotypes. Collecting stereotypes from the youth selmtie of them,
where do you stand game discussion (Education pack, p. 178)

- Creating a vision how to make the town they are living in better.

- Pursue the dialogue in dalily life.

T-Kits

There are 9 T-Kits dealing with different subjects. Even theuawand methods differ
because they are made by different groups; some T-Kits @ timeoretical than others.
The theories might seem difficult (some more than others) bsitréally good to know
them when you are working with these things.
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Group 5:

Task: Use T-Kit on European Citizenship and T-Kit on Social Cohesion t@miesday
programme on European Citizenship for a group of 30 participantadimie an
international seminar

Programme desigiValues of Europe — challenges for young people.

Introduction to the day — which national values are a part of [Earop
citizenship.

My own values. Each participant will be provided with 5 “post @8t each
person will write 5 values on them (keep them for later use)

Defining citizenship: Prepare a set of words that may defineecship and
make the groups choose which words would fit best.
Look at the history of Europe and discover the roots (speaker from Denmark).

Understanding citizenship by looking through the different waysakihg at
it — liberal, rational, religious; each theme will be given to one group.

Core values of European citizenship. Provide core parts of European
constitution and after discussion in groups, they will swap groups artd sta
again. Also plenary.

After deciding the core values, we will provide different valueg then all
participants will take their “post its” and stick them to tipprapriate place.
In the end the various pieces are put together to form the map of Europe.

How to be an active citizen; raising awareness on how to be an active citizen
Reflections of the day will be put to action on the following day.

Comments on the programme and the manuals: The aim was difficult t
define, but the materials are good to make a highlight on the problethe
theme.

The manuals are more theoretical because the subject is miwreltdihan
some of the other. The chair at the hand out is a very good wapwtke
problems. Inclusive youth work in practise. Discrimination must beirgdited
when it is recognized.

Presentation of the manual¥'
EYCB Educational Advisor Goran Buldioski presented and explainedditferent
Manuals the participants had worked with.

The patrticipants found the Manuals useful for their future work andakibd resource
when organizing the training activities. In the short time thatgixen they had a chance
only to get introduced to the main features of each of the publicahievertheless all the
participants were given soft copies of the Manuals and the dmesvere interested got a

“ See appendix 7
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paper copy in addition. All of the publications overviewed are availablthe following
web-sites: www.coe.int/compasgww.training-youth.net.

Afternoon Session:Why and How to Work against Discrimination and Racism?

The afternoon session was dedicated to exploring and becoming afvdre various

ethical imperatives behind work against discrimination. The mainvamto expose and
discuss the fundamental values guiding this work, both personal valdeeaeral ethical
background. The participants discussed the question in small grougsesented their
results in the plenary.

Why should we work on discrimination and racism?
This very essential question was asked to the participants and the aesemet were as
follows:
it is not a act of kindness, but of justice
we are all equal, we want to live in dignity, in a multicultural society
if we do not, who does?
it is a duty for every generation to highlight the societal iThey are a
constant reminder of the highly destructive force of egoism
prevention of violence and discrimination. Therefore a network is obvious
ethical background is or can be represented through family, friemtls a
teachers
because it is a problem of our society and we have to deal with it
it is something that involves people and affects people
United in diversity
for justice, tolerance, solidarity and integrity
In order to learn to accept the others (good or bad)
Because somebody has to do this
discrimination and racism are in conflict with our ethical values
the core of our ethics are based on Christianity
as naked babies we are equal

How to Work Against Discrimination and Racism

After identifying the fundamental values behind working against ichgtation and

racism the participants moved into mapping the concrete realitiese the work should
be done and developing concrete programmes to address the already iksaes.

Participants could choose one theme of the following to work on:

1) Taking action
- programme ideas on local level or on international level
- Finding partners

2) Definitions related to discrimination and racism to be used in EYCE
- What is discrimination

- What is racism

- Types of discrimination

- Other important definitions

3) Mapping realities
- mark the places where discrimination happens
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- locally
- globally
- sharing realities

As the participants continued their work on Saturday, the results of the session are
presented in the respective section.

Evening programme

On Friday evening participants got the unique opportunity to getigarwith parts of
Hungarian culture — music, dance and wine traditions. Thanks to the Hungeemaber
organisation of EYCE it was possible to enjoy traditional Hungarian musieglaylocal
trio, learn Hungarian dances that were taught by professiarals taste excellent
Hungarian wine of different sorts. Everybody really enjoyed the evening.

4.6SATURDAY 5™ OF MARCH 2005

Morning Session:How to work against Discrimination and Racism (continued...)

During the morning the participants continued
working with the task they had started on Friday.
Participants continued working in two main
groups, which they divided into smaller groups
themselves according to the things they were
interested in.

The second part of the programme was dedicated
to presenting the work participants had done. The
first group, which was working under the title
Taking actionpresented four different projects:

Roma - non-Roma summer camp

Project outline:

Objectives:

To bring together these two different racial groups in orol@réate a social space where
the two groups meet and get to know each other (a forum for dialegukenowing each
other breaks down the barriers of prejudices --> distance feeds prejudice alitgf hosti
(the two groups never mix in society)

In the camp we can unearth the problems we have with each otherd@aite think of
Roma? what do Roma think of Gad;ji? eg.dirty, smell, aggressive, swear, talk, behaviour.

The two groups study about each other’s cultures
Quizzes, problem solving

Target group??

1. educated-non-educated Roma and non-Roma?

2. only educated Roma and non-Roma?

3. secondary age group?

4.university age group/ working age group?

5. EU supports international projects from age 18 to 25

37



6. national or international?

Anticipated problems: (the most difficult ones)

1. How to make the two target groups interested in going to the same camp?

2. language problem - what should be the common language? alsoatimafsl(the
problem of educated Roma)

3. How to raise money?

1. the organising team should definitely have people from both ethnic ghdpshoth
should be interested in the subject

2. find Roma organisations

find companies that would possibly support the case: that find it iargovthen they
create their image to gain the interest of YOUNG people, fthdt UNITING people
important....etc. and promise that we’'d advertise them (invite the media to thg cam
3. the media - could come and visit the camp

Postcards “Do you know my name?”
based on a Brazilian project that designed and produced postcardsgtackli
important social problems. It was possible to sign the postcardesaldits
to the politician or other influential person working in respective field.
Aim: Get people to get along and to know each other

Interdenominational exchange “Love Your Neighbour — Promoting a Culure of
Peace in Contemporary Europe”
- for young people (18-26) in Malta (ZAK) and ltaly (FGEI)
bringing together Catholics and Protestants
analyzing cultural conflicts and promoting peace from a Christian
perspective

International activities
- Cultural education
- 2-day seminar
- exchanging between nations

Another group which was working under title “Mapping the realityheaup with a dance
presentation and a conclusion: “Where are people — there is discrimination”.

This group was looking into realities in different countries and ffergint layers of

society, identifying and indicating the forms of discriminatiowl aacism that are taking
place in particular environments. To extend their conclusion it musaidehat the group
identified different forms of discrimination in various parts d@lity today. However very
often it is not seen and understood by the representatives of theyattenf society or
even neighbouring social groups. Therefore it is essential thae tfasns and

manifestations of discrimination and racism are spotted and the attention mstdrdnem.

Conclusion of the Study session

As the conclusion of the Study session the participants were askiedelop definitions
for the notion of discrimination and racism and map forms of discrimination.

The participants worked in groups and eventually came up with followitngjtaes that
whole group agreed upon:
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Discrimination:
unfair treatment of individuals of groups based on prejudices
when stereotypes become conscious or unconscious action which involves
people and affect people in different way

Racism:
Attitudes against a group of people caused by prejudices.
Belief that there are different races instead of only one human-race

Forms of discrimination:
It happens everywhere
in school, working places, on the street

After receiving those definitions, as well as evaluatimg$tudy session as whole, it becomes
clear, how much work still has to be done with rdgao the issues addressed during the
week of the Study Session. However it has to berlindé that the Study Session ended on
the note of inspiration and motivation, therefdrean be said with great assurance that the
issues of discrimination and racism won't be lafigling in the air, but will be taken up by
young people in EYCE network and elsewhere.

The last thing before lunch was the Follow-up session. The iparits discussed ways of
continuing with this theme, how everybody could keep in contact and diffi@tent
themes and events EYCE should focus on in come up with.

Participants suggested following ideas:
More seminars
E-mail list
List of addresses
Yahoo-group

Afternoon Session:Evaluation

The evaluation consisted of three parts including a group evaluaitiahmeeting of the
SiC groups and a written evaluation. The outcomes of the evaluation damurize in
section 5 and appendix 6.

In the end the General Secretary of EYCE, Daniel Muller thatheegarticipants and the
team. The team was presented with chocolate and paprika vodka lareteaed
certificates for participating in the study session. The egeminded with a closing
worship and a farewell-party.

Evening programme

After a week together it was time to say “Good bye!” or just “See yoattidpants

enjoyed the last evening together in a farewell party. Different aeitbok place during
this evening. IPC performed with a funny play about Little Red Riding hood and a song
about Leaving on a Jet plane. Later on participants also were singing, damdihgving

lots of fun.
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5. EVALUATION *°

The evaluation included both a daily on-going evaluation and a threBnadrvaluation
in the end of the activity.

The on-going evaluation was carried out in the daily reflection gréampktated by the
team members. The aim of the SiC groups (‘Sharing is Carings to evaluate the
programme of the day in small groups, to give space for proper féedbatie content
and form of the programme and to create a safe space alperfmnal reflections and
relaxed discussion. The 30 minute reflection groups were structutiedavghort set of
questions and “an evaluation tréé&” Through these groups the team received feedback
regarding general practices of the Study Session and wasablkke adjustments to the
programme.

The final evaluation consisted of three parts: a group evaluationalanfieeting of the
reflection groups and an individual, written evaluation.

The group evaluation was carried out with a modified “Where do you Stagexircise.
Participants were given several statements relating tarelitfgparts of the study session
and after each statement they were invited to react to therhdmging either the ‘I agree’
or ‘| disagree’ side of the room.

The second part of the final evaluation — meeting of the reflegtionps - followed the
daily course of the SiC groups. Participants were invited tectebn the whole Study
session and present their conclusion in creative way.

The written part of the final evaluation focused on two differesteats of the Study
session — usefulness of the elements used and evaluation of the elements as such.

In general the participants gave a positive evaluation of the stedgion. They
appreciated and learned from the experiential learning approacparticular the
opportunity to address the issues from a very realistic perspettivese their own
experience and to design activities they could use back home. Sonopaatsi had
expected a bit more “theoretical” input and more prepared lecturer.

Participants also felt challenged in regards to their Christiantity. Two things were

mentioned — firstly the Bible study where they were able&tige how far the particular
ways we read the text affect what we think ‘the Bible saystondly, many participants
were challenged by preparing and participating in the common rgralfehas been

striking to learn that spiritual life is not uniform even withirrtgaular denominations.

These are outcomes that EYCE always expects to have — bettestandmg of the

current situation of the churches and tolerance of ambiguity.

!> See Appendix 6 for extended evaluation
' See Appendix 4
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6. MAIN OUTCOMES OF THE STUDY SESSION

The main aim of the study session was firstly to raise ewems of the roots and
contemporary manifestations of racism and secondly to empower andat@oti
participants to address these issues within their organisatiwhwith young people back
home. In addition the purpose of the study session was to respond tethexpeessed
by the General Meeting of EYCE to return to the issues ofidis@ation and racism after
an initial seminar on the theme in 2001. Consequently the outcomes ofidigesession
need to be evaluated both on the level of the participants’ and thesté@anhing
outcomes as well as on a more general level of EYCE.

For all the participants as well as for the International Pten@ommittee the Study
Session was a good experience and a new way to address the witengrowing
importance, especially in Europe. As the personal approach to the tin¢he
individual work of the participants were chosen as main working metloodise seminar,
the main outcomes of the Study Session have to be measured in this scale.

There were three general directions for the main learning pointke participants -
personal, theoretical and practical. However, it is impossildesto red line among those
three parts as during the seminar all of those learning ierpes were tightly woven
together.

Regarding the practical learning points for the participants it has to leglined that most
of the participants had stressed the importance of assessinmettwds of working in
intercultural environment in order to explore the theme in depths, botinralf and non-
formal ways. Therefore in this aspect of practical legmircan be said that the methods
used in this Study session will be used and perhaps even developed anddriodtier
for better work with young people.

Another aspect of the practical learning of the participards the direct contact with
young people from different countries, different cultural, religiang social backgrounds,
which has great impact to the certain world views possesseds Im@ationed that this
type of first-hand experience cannot be gained from books or thebyetias only
meeting people and their culture face to face gives the chaas& tind explore others in
order to overcome possible stereotypes or misconceptions.

As for the theoretical part of the learning it has to be meatl that the usage and
practical training on manuals of the Council of Europe was highlyeajgted by the

participants and they liked working with mentioned materials, both fleenperspective of

theoretical approach, as well as from the perspective of mhdgarning abut the

materials and exploring everything by applying the theory and methodscpHgcti

Another aspect of theoretical learning was the possibility toys@and define things and
issues related to discrimination and racism, including also anglysid defining one’s

own position in the whole picture. It was also mentioned in the evaludiibnt has been

crucial to learn and to compare the situations in different courgsidhe overall picture

might seem rather similar, still the situation might diffieamatically in various layers of
different societies. The assessment of the theme has to bedbouttas many participants
indicated that they were not aware of many forms of discrimeimand racism present in
different countries.
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As for the personal aspect of the learning processes of tiieigamnts, it was rather
evident already during the Study Session, as well as ihotasl in the evaluation later on,
that people were challenged in their ways of thinking. One aktlaspects was the fact
that the participants’ religious identity was challenged greatlginly because of direct
contact with the traditions of the other Christian denominationsiciparits also realised
that biblical values and values promoted by Christianity do not helpngobri avoiding
conflicts and misunderstandings, that it takes something more. Howesaar give the
general guideline or model of action in order to work on the issues raised.

Ecumenical learning is one of EYCE’s main priorities and thesgelearning processes
dealing with one’s religious identity are highly valued. For marey ghactical task of
preparing a prayer in an ecumenical group was a challenginglbota rewarding
experience. One valuable learning point was also the réafisttat even within a
particular church the forms of piety vary from place to place. &siomes working with

people from your church can be an ecumenical experience!

It has also been mentioned that questioning, why it is necessavgrkoon issues of
discrimination and racism, has challenged participants greatheans of re-considering
their own role in the youth work and issues addressed, as well amgbgance of the
issue itself. Why is it necessary to work on it and whatasshould be tackled and what
method should be used?

As for the organiser of the Study Session, for EYCE this wasaalsery notable learning
experience as it was discovered, how much still has to be done anbecdone in
addressing such issues as discrimination and racism. With eveny EYCE gets more
ideas from the young people coming from our networks, on how to addressvaok on
the issues we tackle.

This particular Study Session opened a new working style for EXAHE regards to
evaluation and reporting on the events and gave many new experienceRgogeal
approach. As the planning team was composed of young people coming frerandiff
backgrounds and different corners of Europe it was possible to maliftbeent views
and working styles into the successful implementation of the Sedgion, which gave
the event necessary dynamics and variety in approaches and methods.

The study session also contributed positively towards meetingrihrities assigned for
the current working period and reaching the goals set for tlais #CE was able to
bring together a group of motivated young people and facilitate both pleesonal

learning processes and cooperation between EYCE’'s member orngasisat addition

the IPC provided room for a small group of young people to learn atmnat working in

an international environment and to further improve their skillaeiitbtors and leaders
in their own context and within EYCE. The conclusions of this studgice will be

communicated to the Executive Committee and evaluated in the comangrab

Assembly.

As a part of the methodology used in the Study Session, the pamnticiwere asked to
develop plans for the concrete action addressing the issues oméhstion and racism
whether in their own local context or on an international févdlhe enthusiasm and
energy put to the development of these new projects and the nexetsatquired during
the Study Session are clear indicator of growth in the social capital ofrtieepaats.

" The description of the projects can be found agef2 and onwards in this report.
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7.FoLLow -UP/ CONCLUSIONS

Greetings on behalf of the Executive Committee of EYCE,

After a long and hard preparation, the EYCE Study Session “Bis@tion and Racism-
Overcoming a Threat to Human Dignity” has been implemented, anaernyauccessful
way. Facing these difficult issues in a multicultural envirentrcan easily be described
as challenging but rewarding. Coming from different cultureansehaving different
perception on what discrimination is and what it is not. Some thamgét not be
regarded as discrimination in some cultures while they mightregarded highly
discriminating and offending in others. Being able to come togetbar &l around
Europe and come to a common understanding and conclusions on this diffigaltigs
highly important for European youth and gives youth the opportunity to tregevoices
and take action in order to try to stop acts of discrimination.

There are almost endless subgroups to take on when talking about id&tom The
participants of this Study Session managed to talk about discnomriata general way
still realising that they were talking about real things, albeat situations and about real
people. They manage to define the word discrimination and togetheathepted that
there is only one race, a human race and therefore it isvargléo talk about racism in
today’s society. The participants recognised the need to addrggea of discrimination
and planned projects to be implemented in their respective countddsyahis have and
will fulfil the hopes EYCE has for an event like this. It is dwpe and wish that
participants work as multipliers of the themes and issues EM@Es and seeing this
happen is very important and highly appreciated.

The participants of this Study Session were extremely poséotere and interested in the
theme. It is a pure pleasure to be able to work with and for ypeogle who care about
the future of Europe and who want to raise their voices and tdike &g overcome the

injustice of the world.

On behalf of the ExCo of EYCE | would like to thank all the pgvtais for their active
contribution to the successful implementation of this Study Sessmohicaencourage
them to continue with their work on the issue of discrimination arnidmacl would also
like to thank the International Planning Committee for their enormdfestse and
generosity in giving EYCE so much of their valuable time in otdenake a study session
like this happen. In addition | would like to thank all the people who iboréd to
making this Study Session a success, the Hungarian dancers andhoaedtertained us
and made the Hungarian evening unforgettable, the staff of tRBENd a special thanks
to Goran Buldioski for being the perfect advisor.

With all my best regards and good wishes

Yours in Christ
Sjofn Por
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8. APPENDICES

Appendix 1 Preparatory Team and Resource Persons

Course director
Name : Minna HIETAMAKI
E-mail : minna.hietamaki@gmail.com

Team
Name : Kristine JANSONE
Brussels, Belgium
E-mail : gimminns@yahoo.com

Name : MARICZA Andrea
Budapest., Hungary
E-mail : a.maricza@freemail.hu

Name : Anna PANASIUK
Bia ystok, Poland
E-mail : aniapanasiuk@tlen.pl

Name : Sjofn POR
Mosfellsbae, Iceland
E-mail : sjofnt@internet.is

Name : Robert ZAMMIT
Fgura, Malta
E-mail : swordlaw@di-ve.com

Educational advisor
Name : Goran BULDIOSKI
E-mail : goran.buldioski@coe.int

Expert
Name : Claude CAHN

Guest
Name: Anca SIRBU

Council of Europe
Name : Zsuzsana MOLNAR
Address : Zivatar u. 1-3.
1024 Budapest Hungary
Tel : +361 438 1035
Fax : +361 212 4076
E-mail : zsuzsanna.molnar@coe.int

Organization’s name : Ecumenical Youth Council in
Europe

Address : 5 Rue du Champ de Mars, 1000 Brussels,
Belgium, www.eyce.org

Organization’s name : Ecumenical Youth Council in
Europe

Address : 5 Rue du Champ de Mars, B-1050, Brussels,
Www.eyce.org

Organization’s name: Kerestzeny Okumenikus
Diakegyesesulet

Address : Uloiut 24, H-1085 Budapest,
keresztmetszet@yahoo.com

Organization’s name : Bractwo M odziezy
Prawosawnej w Polsce

Address : UL.Sw. Miko aja 3., Bia ystok
Poland

Organization’s name : Ecumenical Youth Council in
Europe

Address : 5 Rue du Champ de Mars, B-1050, Brussels,
Www.eyce.org

Organization’s name : Zaghzaézzjoni Kattolika
Address: Catholic institute, M-Floriana, Malta,
www.zakmalta.org

Organisation’s name: Council of Europe, European
Youth Centre in Budapest

Address : Zivatar u. 1-3.

1024 Budapest Hungary

Tel : +361 438 1032

Fax : +361 212 4076

Organization’s name : European Roma Rights Centre
Address : PO BOX 906/93

1386 Budapest 62, Hungary

WWW.errc.org

Organisation’s name: UNITED fatehcultural Action
European network against nationalism, racism, éasci
and in support of migrants and refugees
Address: Postbus 413
NL-1000 AK Amsterdam
Netherlands
phone +31-20-6834778
fax +31-20-6834582
info@unitedagainstracism.org
www.unitedagainstracism.org
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Appendix 2 List of Participants

BELGIUM / BELGIQUE
Name : Janine BEIER
Brussels, Belgium
E-mail : janinebeier@gmx.de

Name : Daniel MULLER
Brussels, Belgium
E-mail : dmueller_brx@belgacom.net

BULGARIA/ BULGARIE
Name : Zheni KZYCHUKOVA
Sofia, Bulgaria
E-mail : greencousins@abv.bg

CZECH REPUBLIC / REPUBLIQUE TCHEQUE
Name : Daniel BARTON
Valasske Mezirici, Czech Republic
E-mail : bartond@centrum.cz

DENMARK / DANEMARK
Name : Thomas NEDERGAARD
Copenhagen, Denmark
E-mail : thomas@madmedliv.dk

Name : Sarah ZIETHEN
Copenhagen, Denmark
E-mail : tzarah_99@yahoo.dk

ESTONIA / ESTONIE
Name : Kristiina OMRI
Tallinn, Estonia
E-mail : kristiina@ten.ee

FINLAND / FINLANDE
Name : Noora KAUKO
Helsinki, Finland
E-mail : noorakauko@hotmail.com

Name : Atte RYTKONEN
Aanekoski, Finland
E-mail : atte_rytkonen@netti.fi

Name : Mari SORVA
Helsinki, Finland
E-mail : mari.sorva@helsinki.fi

GERMANY / ALLEMAGNE
Name : Henry FUCHS
Dresden, Germany
E-mail : h.fuchse@web.de

Name : Christian Julius GRIEBENOW
Amstadt, Germany
E-mail : grienbenow2002@yahoo.com

Organization’s name: EYCE Ecumenical Youth
Council in Europe

Address : Rue de Champ de Mars 5, B-1050 Brussels,
www.eyce.org

Organization’s name : EYCE
Address : Rue du Champ de Mars 5
B-1050 Brusselsvww.eyce.org

Tel : +32 2510 6187

Fax :+322 5106172

E-mail : general.secretary@eyce.org

Organization’s name : CYCB Christian Youth Council
in Bulgaria

Address : Sofia Theological seminary “St.John of
Rila”, Sq. 2 “Velchova zavera”, p/o box 30, BG-1164
Sofia, cycb@abv.bg

Organization’s name: EYCE Ecumenical Youth
Council in Europe

Address : Rue de Champ de Mars 5, B-1050 Brussels,
www.eyce.org

Organization’s name : @kumenisk Ungdom
Address : Klgvermarksvej 4, DK-8200 Arhus,
www.oekumeniskungdom.dk

Organization’s name : @kumenisk Ungdom
Address : Klgvermarksvej 4, DK-8200 Arhus,
www.oekumeniskungdom.dk

Organization’s name: EYCE Ecumenical Youth
Council in Europe

Address : Rue de Champ de Mars 5, B-1050 Brussels,
Www.eyce.org

Organisation’s name: SEN Youth
Address: Katajanokankatu 7, 00016 Helsinki

Organisation’s name: SEN Youth
Address: Katajanokankatu 7, 00016 Helsinki

Organisation’s name: SEN Youth
Address: Katajanokankatu 7, 00016 Helsinki

Organization’s name : AEJ Arbeitsgemeischaft der
Evangelischen Jugend

Address: Otto Brenner Strasse 9, D-30159 Hannover,
www.evangelische-jugend.de

Organization’s name : AEJ Arbeitsgemeischaft der
Evangelischen Jugend

Address: Otto Brenner Strasse 9, D-30159 Hannover,
www.evangelische-jugend.de
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HUNGARY / HONGRIE
Name : LEKENY Hajnal
Budapest, Hungary
E-mail : lekenyhajnal@netscape.net

ICELAND / ISLANDE

Name : Jéhanna Sesselja ERLUDOTIR

Reykjavik, Iceland
E-mail : jse2@hi.is

Name : Olafur GRETARSON
Reykjavik, Iceland
E-mail : olafurgr@ogvodafone.is

ITALY / ITALIE
Name : Matthew NOFFKE
Torino Piemont, Italy
E-mail : novkematthew@yahoo.it

Name : Valeria PONS
Pinerolo, Italy

Name : Alessandra ZEPPIERI
Rome, Italy
E-mail : alessandra.zeppieri@tiscali.it

LATVIA /LETTONIE
Name : Maija BRIEDE
Riga, Latvia
E-mail : icelat@inbox.lv

Name : Inga ZVAIGZNITE
Riga, Latvia
E-mail: inga.zvaigznite@esi-vesels.lv

MALTA / MALTE
Name : Marija CACHIA
Msida, Malta
E-mail : mar_ann@di-ve.com

Name : Laura FENECH
Zabbar, Malta
E-mail : laurafenech@yahoo.com

POLAND / POLOGNE
Name : Anna JAROSZ
Bia ystok, Poland
E-mail : jarosz_ania@tlen.pl

Name : Tomasz KUFIETA
Golasowice, Poland
E-mail : tomasz.kufieta@poczta.fm

Name : Natalia PASTERNAK
Cieszyn, Poland
E-mail : npasternak@poczta.onet.pl

Organization’s name : KD Kerestzeny Okumenikus
Diakegyesesulet

Address : Uloiut 24, H-1085 Budapest,
keresztmetszet@yahoo.com

Organization’s name : /ESKR Association of Church
Youth Groups in Reykjavik Deanery

Address: Haaleitisbraut 66, IS-103 Reykjavik,
www.kirkjan.is/annall/aeskr

Organization’s name : /ESKR Association of Church
Youth Groups in Reykjavik Deanery

Address: Haaleitisbraut 66, 1S-103 Reykjavik,
www.kirkjan.is/annall/aeskr

Organization’s name : FGEI

Address: c/o Via A. Bert 23/1, 1-10066 Torre Pelice
(TO),

www.fedevangelica.it/fgei.asp

Organization’s name : FGEI

Address: c/o Via A. Bert 23/1, 1-10066 Torre Pelice
(TO),

www.fedevangelica.it/fgei.asp

Organization’s name : FGEI

Address: c/o Via A. Bert 23/1, 1-10066 Torre Pelice
(TO),

www.fedevangelica.it/fgei.asp

Organization’s name : KRISTA Kristigo Studentu
Apvieniba

Address : Raina bulvaris 19, LV-1586 Riga
E-mail : nvo_krista@tvnet.lv

Organization’s name : KRISTA Kristigo Studentu
Apvieniba

Address : Raina bulvaris 19, LV-1586 Riga

E-mail : nvo_krista@tvnet.lv

Organization’s name : ZAK Zghazagh Azzjoni
Kattolika

Address: Catholic Institute, M-Floriana,
www.zakmalta.org

Organization’s name : ZAK Zghazagh Azzjoni
Kattolika

Address: Catholic Institute, M-Floriana,
www.zakmalta.org

Organization’s name : Bractwo bHziezy
Prawosawnej w Polsce
Address : UL.Sw. Miko aja 3., Bia ystok

Organization’s name : Roman Catholic Parish in
Golasowice
Address : Golasowice, Ul. Reja

Organization’s name : Center for Mission and

Evangelism of the Lutheran Church in Poland
Address : Dziegielow, 43-445, Ul. Misyjna 8.
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ROMANIA / ROUMANIE
Name : Smaranda loana DOCHIA
Campina, Romania
E-mail : smadochia@yahoo.com

Name : Ruxandra-Maria STOIAN
Campina, Romania
E-mail : ruxi.stoian@gmail.com

Name : Ana Maria TRANCA

Tecuci, Romania

E-mail : anamaria_tra@yahoo.com
anamaria_tr@lycos.com

UNITED KINGDOM / ROYAUME-UNI
Name : Marcella Pontes de CAMPOS
Orpington, Kent, UK
E-mail : marcella_campos@yahoo.com.br

Organization’s name : Habitus Romania

Address : Viorele Str. 51, Bl. 37, Sc. 1, Ap. 8ctee
4, Bucharest — 040429, Romania
habitus@rdslink.ro

Organization’s name : Habitus Romania

Address : Viorele Str. 51, Bl. 37, Sc. 1, Ap. 8ctee
4, Bucharest — 040429, Romania
habitus@rdslink.ro

Organization’s name : Habitus Romania

Address : Viorele Str. 51, Bl. 37, Sc. 1, Ap. 8ctee
4, Bucharest — 040429, Romania
habitus@rdslink.ro

Organization’s name : FALE (Speak Brazil)
E-mail : fale@fale.org.br
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Appendix 3 List of Methods
1) WARMING -UP AND GROUP DYNAMICS

Greetings:
Every participant receives a piece of paper with a descriptibowfhe/she should
greet the others. The greetings are chosen to represent diffezeting cultures.
The participants walk around in the room introducing themselves byrtagie
and using the greeting assigned to them. In the end they try te fyjaeswhich
cultures the greetings came frofizducation pack Second edition, Council of
Europe, 2004, p.188)

Catch the name:
Participants stand in a circle. One starts by saying a naoree of the participants
and throws a ball to him/her. This participant continues by sayiaghéame of
another participant and throws the ball. This continues until thehballgone
through everyone’s hands and has returned to the one who startecnidev
be repeated at a faster pace following the same order as the first round tithad the
round you can add another ball to make a second round of names and thhewing t
two balls around at the same time.

Form a line
Participants are asked to form a line or a circle according to giveonaéfeatures
such as height, date of birth or the hours they used for travelllig should be
done in silence.

Treasure hunt
Participants are divided into teams by 5 or 6 and tied togetiartfreir hands and
feet. They receive clues referring to different parts ofnitnese and by following
the clues they would find new ones and a piece of a puzzle. The, amqgaickly
as possible, to solve all the clues and collect the pieces fpugaée. This way the
participants are introduced to the house and to appearance of theicz@dlica
manuals whose cover pages were used as the puzzle.

Introducing yourself
Everyone is asked to write his/her name on the name plate and dnaitecdown
something that makes him/her different form others. Everyonedsueaged to
introduce themselves to others by explaining what they had written/drawn.

Tree of expectations
A big tree is prepared that and posted on the wall. Every iparticreceives small
pieces of paper in the forms of flowers, fruits and dead leavesy, dre instructed
to write on the flowers their expectations towards the Studgi&e on the fruits
what they can contribute to the event and on the dead leaves - ttiygdo not
want to happen. Afterwards the flowers, fruits and leavesttaehad to the tree
and left there for the remaining of the Study Session.
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2) ENERGIZERS AND | CE-BREAKERS

Find 2
Participants are given a list of five characteristics @cdptions of an opinion,
hobby etc. Everyone is asked to go around and find two people who would suit to
the descriptions.

Fruit basket
Participants sit in a circle. The number of chairs is onetless the number of
participants and the one without a chair stands in the middle. Hesste Isy
describing a character or a visible feature by sayingyewerwith black trousers
change places. While the participants with black trouserstareging places the
one in the middle tries to get him/her a chair. The one |éiftowt a chair stands in
the middle and continues the game.

Hi, my name is Joe!
The text is recited while performing moving action with the paftshe body
mentioned in the text.
The text:
Hi, my name is Joe
And | work in the button factory
I've got a wife and three kids
And one day my boss came to me
He said: Joe!
| said; Yo!
He said: Are you busy?
| said: no.
So, press the button...
... with your right hand
... with your left hand
... with your right foot
... with your left foot
.. with your head

In the end after saying: are you busy? the answer is: YES!

Maaaah- dzhinghaa!
Participants stand in a circle. One starts shouting out long dimiastretching
his/her hands forward, the next one continues etc. Everybody has tnaadh”
until the last person in the circle says it. Then everyone paktk their hands and
shouting all together: “dzhinghaa!”.

Ford Escort, mini mini and Ferrari
Participants stand in a circle and sing a song and move thesrlde steering a
wheel of a car, small movements when saying mini, medium movemdés
saying Ford Escort and big movements when saying Ferrari
The text:
Oh, Ford Escort, oh Ford Escort,
mini-mini-mini-mini-mini Ford Escort
Ferrari, Ferrari
Mini-mini-mini-mini-mini Ford Escort.

49



3) CASE STUDIES

Role of youth workers
Participants are asked to identify the first four steps in preparation kingavith
young people on issues relating to discrimination and racism. (T-Kit 8 Social
Inclusion, p. 3)

Using CoE manuals and tools
The patrticipants are divided into five groups. Each group is given a task to design a
particular educational event by using one of the provided manualthd-detailed
instructions see p. 27 of this report.

4) ROLE PLAY AND DRAMA

Theatre of the Oppressed
Theatre of the Oppressed consists of various exercises aiimiveyraing up the
various senses and reflecting social power structures throughetes of drama.
Detailed descriptions of different methods associated with thetfEhef the
Oppressed can be found in: Boal, Augu3tbeatre of the OppresseNew York:
Theatre Communications Group, 1985

5) INTERACTIVE EXERCISES

Take a step forward

Every participant receives a brief description of his/her rokae role game. After
getting to know his/her role the participants form a line. Tdmlitator makes
statements such as “I have a possibility for education” artticGde who can agree
with the statement take a step forward. After all statemeaie been stated the
participants are spread over varying distances from the comantingtpoint. The
exercise is debriefed by discussing the various roles theipartts had and trying
to see how it represents the realitCofnpass A Manual on Human Rights
Education with Young People, Council of Europe, 2002, p.217.)

Front page
Participants are instructed to prepare a front page of a newspegderg with a
particular issue. They are provided with images and big sheetgpef pad they
construct a page with both text and imag&3onjpass A Manual on Human
Rights Education with Young People, Council of Europe, 2002, p.135.)

6) SMALL GROUP DISCUSSION

Identity (Onion)
Every participant starts by reflecting the different tayef their own identity with
the help of an ‘onion” model. The outcomes are discussed in small
groups(Education PackSecond edition, Council of Europe, 2004, p. 33)

My culture (questionnaire)

"At home, in my community, people expect me to ...
... marry? When is the ideal age to marry?
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... study? What would be the best to study?
... get a job? What is a “good” job?
... have a religious feeling? Belong to a religious community or
church?
... get children? How many? Is it necessary to marry first?
... to become independent from my family? At what age should |
move out? Is it acceptable to get a flat by myself?
... respect/ be ignorant/ despise homosexuals?
... to have sexual relations at the age of...?
... drink wine or alcohol?
.. have a car? Have a mobile phone?”

(Training for Trainers in Youth Work Active in Central and Eastéunope, held at
EYCB in year 2000)

Silent floor discussion

The participants are divided into four groups around four big sheets of paper
according to their interest in the themes written on the papeesy Eroup has
approximately 10 minutes time to write down in silence ideasdbiate to their
mind regarding the theme. After the given time the groups move to aniotnee

and continue adding their ideas on the big sheet of paper. Aftgranps have
visited all the themes they return to the theme they startéldl avid begin
processing (discussing aloud) the ideas found on their paper. Every gresents

the main outcomes of their theme on a flipchddorfing Council of Europe,
European Youth Centre, 1996, p.67

Bible study
In the first phase the participants are divided into small grtmudscuss a passage

from the Bible.

Half of the texts consist of passages promoting inclusiveiddist and half - more
exclusive ideas. The texts to be used are:

Matthew 18, 15-18, Matthew 10, 5-15, 1 Corinthians 6, 1-11 and James 2, 1-13,
Matthew 15, 21-28, Isaiah 58, 6-11

Questions for discussion:

What kind of attitudes or values does the text promote? What is general
understanding of “Christian biblical values”? Is this kind of thinkingolésin your
church?

After this the participants form new groups with half of the grauping from an
‘inclusivist’ and half from and ‘exclusivist’ group.

In the third phase the small groups are supposed to find a pasdageulthbest
fit to their view of what the Bible says about discrimination.

Reflection groups “Sharing is Caring” (SiC)

Small reflection groups were meeting with one of the team memdary day.
The groups used the following worksheet as a basis for discussion:
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6) LARGE GROUP EXERCISES

One sentence to express: What is culture?
Participants were asked to express what is their perceptioaissociation of
culture. A quick round produced a list of central features of cultuteaths: later
used as a foundation for further discussion.

Where do you stand?
The space is divided into two with a line in the middle. One sidleeisl agree’
side marked with a plus and the other the ‘I disagree’ side with a minus. The line in
between is the neutral ‘I don’'t know’ area. The facilitator madtagements and
participants choose their positions from the three areas. Thosengtamiitier on
the plus or the minus sides have the opportunity to argue for theioo@nd try
to persuade those on the other side to switch .siisducation pack Second
edition, Council of Europe, 2004, p.178)

7) THEORETICAL INPUT
Mr. Claude Cahn on Religion and Discrimination
Goran Buldioski on What is Culture?

8) WORKSHOPS
Prayer-workshops: Every participant participated in two workshoppapng
prayers. One group consisted in participants coming from sinetatesial
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backgrounds and the other was a mixed ecumenical group. Particigaatasked
to bring material from their local churches and if possible, da gireparing the
prayers already in beforehand.
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Appendix 4 Final Evaluation

Group Evaluation

The group evaluation was implemented as a modification of theisxéfake a Stand’
(Education Pack, p. 178). This way of evaluation aimed at giving hetpdrticipants and
the team a general overview of the main elements of the stasipsend a possibility for
those who wished to do so, to express their views out loud. The participemetsisked to
take a positive or negative stand to the following statements:

It has been easy for me to participate in the program

The flow of the program was understandable (i.e. the programegts
followed each other in an understandable way)

The methods were boring

| always felt comfortable in this company

I will be able use what | have learned here when | go back home
EYCB is a good place to have a study session

The guest speaker was provoking

The manuals were too heavy to carry home

The prayers made me feel uncomfortable

| expected more theoretical input

At some point | felt | was wasting my time

The breaks were too long and there were not enough Swedes with the
coffee

From this general group evaluation it was possible to see tliheaeneral the event had
fulfilled the expectations of the participants. Some of the paaits found that it was
difficult in the beginning to grasp the specific aims and objestdfe¢he Study session and
also that it took time to adjust to the working methods. Getting to khewgroup and the
working methods also had an effect on how comfortable the participants felt in the group.

The opinion diverged on whether the amount of theoretical input was isotfidhe
amount of practical exercises and material (manuals) wasrtheless appreciated.
Opinions somewhat diverged also on the number of small groups thatuseuieas a
prominent method during the Study Session. The variety of non-formhbdseteceived
positive feedback though some were of the opinion that the partisi should have been
challenged more. Some felt that they were personally challebyg the theme and by
encountering the diversity of opinions and variety of people fromrditecultural and
denominational backgrounds. It was also pointed out that the group iWaslatively
homogenous (e.g. representatives of minority groups were almost telypiéssing) and
a greater variety among the participants might have made the event@eechallenging.
The most negative feedback came in response to the guest spe#tkerend the event as
a whole was evaluated useful for the participants work back hoth&4CB was valued
as a venue for such events.

Individual Evaluation
The individual written evaluation consisted of a two-part questionnaire.
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Part One:

In the first part of the questionnaire the participants vasied to evaluate the usefulness
of particular program elements on the scale 1-5 (1=useless....vény) usbe numerical
results are as follows:

Welcome evening Introduction to EYCE

@ @
c c
© [
k=3 g1
2 8
b= h=4
© ©
[2 o
Evaluation rates Evaluation rates
The average evaluation rate of the Welcome evenag4.3. The average evaluationagftke Introduction to EYCE was 3.9.
Introduction to EYCB Expectations (with the tree)
@ @
= =
© [
k=3 ¥
S S
b= h=4
© ©
o o

Evaluation rates Evaluation rates

The average evaluation rate of the IntroductioBY&B was 3.8. The average evaluation rate of thgeEbations (with the tree) was 3.7.

What is culture-exploring Step forward

Participants
Participants

Evaluation rates Evaluation rates
The average evaluation rate of What is Cultureptaging was 3.8. The average evatuatate of the Step forward was 4.6.
Silent floor discussion Theatre of the Oppressed

25
2 2 20
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= g
S 5 15
5 5
o a 10

5

0

1 2 3 4 5
Evaluation rate Evaluation rates

The average evaluation rate of the Silent floocuksion was 4.0. The average evaluation rateeof heatre of the Oppressed was 4.0
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Presentation by C. Cahn

Participants

Evaluation rate

The average evaluation rate of the Presentatidd. {§ahn was 2.0.

Bible study / Own text

Participants

3
Evaluation rates

The average evaluation rate of the Bible study/ @atwas 3.2.

Front page

Participants

Evaluation rates

The average evaluation rate of the Front paae3\8.

Free afternoon

Participants

Evaluation rate

The average evaluation rate of the Fremradbn was 4.8.
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Bible study / Given text
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Evaluation rates

The average evaluation rateeoBible study/ Given text was 3.4.

Where do you stand?
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Evaluation rates

The average evaluatde of Where do you stand? was 4.0.

4 Steps to initiate action
a
=
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Evaluation rate

The average evaluatitmaofthe 4 Steps to initiate action was 3.7.

Dinner in town
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Evaluation rates

The average evialo rate of the Dinner in town was 4.0.



Introduction to the training manuals

Why working for less discrimination?
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1 2 3 4 5 1 2 3 4 5
Evaluation rates Evaluation rates
The average evaluation rate of the Introductioth&training The average evaluation rate of Why working for less
manuals was 4.7. discrimination? was 4.0.
Group work on different aspects of discrimination Hungarian night
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Evaluation rates Evaluation rates
The average evaluation rate of the Group work dferént The average evaluation rate of the Hungarian nigtst4.3.

aspects of discrimination was 4.0.

Conclusion of the Study Session
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Evaluation rates

The average evaluation rate of the Conclusion@®Study Session was 3.0

Part Two:

In the second part the participants were asked to express kiveardn general elements
of the Study Session with a scale of 1-5 (1 = didn't like it.. l&ed it very much). Here
the participants were also explicitly given space to add amnents they might have. In
the following you will find both the numerical results and short sun@wmaof the

additional comments.

Preparatory documents
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Evaluation rates

Evaluation of the preparatory documents was
generally very positive. The participants
expressed that the documents sent to them before
the Study Session were well prepared,
informative, clearly written and including all that
was important to know. Some patrticipants felt that
a more precise time table and more information
on the other participants (list of participants and a
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list of email addresses) would have been useful. The average teraluate of the
preparatory documents was 4.2.

Icebreakers and Energisers Majority of the participants found the
energisers enjoyable. They noted that energisers
helped them to get into the group and have a
break from work. Though the energisers were
= in general perceived as a positive part of the
J program the attitude seemed ambiguous: the
- 4 7» comments described them as “works — but
: : [ ] : : some are stupid; sometimes funny and nice, but

1 2 3 4 5 usually very childish.” All and all the energisers

Evaluation rates were considered an important part of building

the group dynamics and a good working atmosphere. It should howevepthe keind
that though silly energisers are a nice way of bringing thiecgemts together they are not
enjoyed by all. Thus the frequency of the energisers should beaembpscording to the
particular group in question. Also the team should take care of an estghufion of the
energisers through the program and make sure that there isovarratihe style of the
energisers. The average evaluation rate of the Icebreakers andexsevgis 4.1.
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Small group work

Although all the markings on the numerical
evaluation were above 3, the additional
evaluation was distinctively spilt into two
opinions — on the one hand quite many were of
the opinion that there were too many changes in
- the small groups and on the other hand some
’ ‘ 7‘ especially enjoyed the diversity.

1 | 2 | 3 | 4 | 5

Evaluation rates
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On the positive side the participants felt that the
small groups were a good change to meet new
people and have more opportunities to speak. Work in small groups ws thel more
interactive than plenary session. Some felt that the frequengidigaof groups added the
possibilities to meet with new people and also change groups thabdidnction that
well. On the other hand quite many felt that the frequent chamgfirgyoups created
confusion and stress about keeping up with the given time frame. Alsowsera of the
opinion that although a good method, it was employed too often. Some ofdheyup
assignments were perceived aimless and few people expresseeethéor more direct
facilitation of the groups to avoid “going on aimlessly” about certain issues

The average evaluation rate of the small group work was 4.1.

The majority of the participants found the
prayers and worship rather good as they gave
an insight into traditions of different
denominations. Some felt that prayers gave a
space to rest the mind and have peace in heart

Prayers & worship
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. 11 after a long day. Preparing the prayers was
7 — . found challenging both for the lack of time, for
° ﬁ [ ] personal readiness for such work and for the
0 L, s . : special challenges of the ecumenical setting.

Common prayers were nevertheless seen as an

Evaluation rates

58



important part of EYCE’s work field and thus important to have.

Some participants felt that the prayers were not well pregarédnissed longer prayers
with more singing and a more ‘natural’ feeling. The diversity @edent ways of praying
was sometimes perceived as confusing though the opportunity to get aedjuaitit
different ways of praying in different denominations was appretiathe space for the
prayers did not receive positive feedback. Some also felt thainghdke prayers an
obligatory part of the program was not a good choice.

The average evaluation rate for the prayers and worships was 3.6.

Suggestion for the further work: to prepare prayer guideline.

Evening programme

In general the evening programmes received
positive feedback. The evening activities were
perceived as a good opportunity to learn about
different cultures and have fun. The evenings

—I» with programme relating to learning about
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different cultures (the cultural evening and

Hungarian evening) received special positive

. . .. . feedback as did the organisation of the evening
Evaluation rates programmes.
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Some patrticipants felt they were too tired in the eveningsjtyy @ny kind of programme
and it was also pointed out that not everyone has the same perception. &omehow it

was also felt that the programmes did not manage to keep the ggmipetr; what was
missed was informal spending time together. The movie night wascgied in principle
but the choice of movie did not please all.

The average evaluation rate for the evening programmes was 4.4.

Suggestions for the further work: 1) careful choice of filmtf@ movie night (preferably
something that is more relaxing) 2) Melting International banqutétintercultural night,
3) a night off.

The majority of the participants enjoyed SiC
groups very much. The meetings were
perceived as a possibility to relax and to talk
19 about the day, personal learning process and
development. Many felt that the SiC groups
were a place where they could share their

Reflection groups 'Sharing is Caring'
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. e thoughts on a personal and also emotional
. L [% level. The SiC groups were also found a good
L s s a4 s place to give feedback about the day. What
Evaluation rates was especially mentioned was the possibility

to meet with the same people every day. The
stability of the group received also critique since not everyortecéehfortable in the
group they were assigned to. Many felt that personal relati@yggla big role in these
groups; also the central role of the facilitator was emphasised.

Some of the participants did not find the tree model used in the grolpjal la all.

Similarly the name of the groups was not found to be good but perhiifes mikleading.
Participants in general felt that similar groups should be ketteirfuture EYCE events
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but maybe the format could be more flexible. Perhaps a possitalighange groups
should also be made available in the case some of the groups do not seem to function well.
The average evaluation rate for the reflection groups “Sharing is Caringt.%as

Preparatory team

Majority of the participants liked the work of

the preparatory team; they felt the team
members were open, helpful and well
— prepared for the topic, as well as respectful
T» and patient towards the participants. It was
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. mentioned also that being strict with the
0 ‘ . ‘ timetable was good as in this way we did not
! 2 Evaluafion - 4 > waste anyone’s time. The team members’
efforts towards the programme and the
participants were appreciated though it was noted that difféemmh members had
different competences. Some of the participants were misstfepeer leader in the team
and felt that at times the instructions give were a bit confugitsp the participants felt
that sometimes the team was too isolated from the participants.
The average evaluation of the work of the preparatory team was 4.4.

The majority of the participants liked the
Accommondation accommodation very much as it was very
comfortable and suitable for work. Also the
bedrooms were described as very comfortable
19 and clean. The variety and quality of food
was mentioned as a good aspect as well as the
nice view. The only critique was for the room
e for prayers, which the participants did not
2 find very suitable.
. 2 a4 s The average evaluation of the accommodation
Evaluation rates was 46
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Part Three: The third part of the questionnaire consisted of five open-ended questions.
1. WHAT PARTS OF THESTUDY SESSIONWERE THEMOSTINTERESTINGONES FORY OU?

Answers to the first question fall roughly in two categories. Mesponses numerated
certain programme elements that were found especially ititgyesThe programme
elements mentioned include the Bible study, Front Page, Talepa8tward, Theatre of
the Oppressed, Where Do You Stand?, the Silent Floor discussion anchpvaatk with
the manuals. The second group of answers consists in generahtsleshgéhe Study
Session, methods or personal observations such as small group wonkalnébaring
over coffee-breaks and meeting with people from other cultures, prggamayers, the
variety of programme elements and methods of non-formal learfinegcombination of
theoretical and practical work was also mentioned.
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2. WHAT PARTS OF THESTUDY SESSIONWERE THELEASTINTERESTINGONES FORY OU?

Responses on the second question regarding the least interegSngf ffae Study Session
concentrate more on general themes and to the way in which the rpnogralements
were planned or executed. The individual programme elements mentizred the
presentation of the guest speaker, Forum Theatre, the Bible study and tiati@vaSome
of the critigue was clearly addressing not so much the patidn of a particular
programme element as the way it was executed, e.g. somédelthe first day was
lacking in intensity and some of the programme elements weral freolundant (the
conclusion making, evaluation) or lacking a point. Some responses efjussation
about the vastness of the subject and a difficulty to discussaitamstructive way; some
felt that the discussions could have been more provoking.

3. WHAT WERE THEMOSTMEMORABLE MOMENTSDURING THE STUDY SESSION?

The most memorable moments according to the majority of the respanssisted in
exercises or situations which facilitated personal sharing apdriencing. Particular
programme elements mentioned were the discussion on why one should weekdome
discrimination, reading the Bible and sharing thoughts on it, the $itrt discussion,
Take a Step Forward, Theatre of the Oppressed, preparirgdjeets and the cultural
evenings. The vast majority of the responses concentrated not aulparirogramme
elements but on personal processes such as being challengedeindly fway, talking,
making friends, exchanging cultural and religious experiences, igirskid spending time
together, the feelings during the games etc. The central experd the participants
seemed to be a feeling of togetherness despite all differences.

4. \WHAT PARTS OF THESTUDY SESSIONDID YOU FIND DIFFICULT FORY OU?

The responses to this question varied quite lot reaching from diistdt go to bed in the
evening to certain topics (homosexuality), methods (Theatre of fhweSsed) and
language skills. Quite few answers expressed though that netamgspecially difficult
and working in groups made thing easier. Some felt that the indivialsks bf preparing
prayers were not always equally distributed which made some eddomusting. Some
found the plenary sessions boring and thus difficult and for some iffiaslt to get into
the subject or adjusting to the group works (being enough but not too critical)

RECOMMENDATIONS FORFUTURE EVENTS

The recommendations were either suggestions on future themes otohmake the
running of the event smoother and more interesting.

Quite a few responses recommended that the group of participenis snclude even
greater variety of people coming from different minorities (ettamd religious). It was
proposed the EYCE should organise a campaign addressing questions regardiitges
or organise something else practical. Also continuing work with magw®s proposed,;
other proposed themes include inter-religious, intercultural social anduslitfiemes.

Some responses hoped for more theoretical input but others fetivthatan educate
ourselves’ and thus the guest speakers could be left out. Some wishést @dlance of
theory and praxis. Some of the feedback touched upon the balance of orgawidezke
time; it was pointed out that the time table is quite full aresstul and participants would
need more free time; distributing the work more evenly might beelgf with this. The
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time could also be used more to get acquainted with the lodareuA proposal was
made to invite visitors and to reduce the quantity of group work. Itpesded out that a
discussion the diversities of religions in the beginning of the awegiit have been useful
though the attitude of the preparatory team to promote tolerancevecpositive
feedback.

The organisation received a generally positive feedback thoughwasralso a request
for a more concrete time table. Some also wished that theweald in the future take
more actively part in the different activities.

The most common additional comment was clearly “Thank you!”
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Appendix 5 Prayers

Opening prayer, Monday, 28.02.2005

Song: O, Sing to the Lord

(+) In the name of the FATHER, the SON and the HOLY SPIRIT

Psalm 139

Song: Seek Ye First

Prayer: Lord Jesus Christ, who said to your apostles, ‘Peaesd With you, my peace |
give to you’: look not on our sins but on the faith of your Church and grantpetue
and unity of your kingdom; where you are alive and reign with thieeFan the unity

of the Holy Spirit, one God now and for ever.

Song: Thuma Mina
Reading: Ecclesiastes 4.9-10 (English and Polish)

Song: Thuma mina
Reading: Ephesians 4.4-6 (English and Latvian)

Song: Thuma mina
Reading: John 14.6

Song: Thuma mina (repeated)
Our LORDS Prayer (everyone in their own language)

Song: You are Holy

Evening Prayer (Ecumenical), Monday, 28.02.2005
Songs:

Laudate omnes gentes
Cantai ao Senhor
O Lord, Hear Me Prayer

Text (An Irish Blessing):
May the blessings of light be upon you.
Light without and light within.
And in all your comings and going.

May the road rise to meet you.

May the wind be always on your back.

May the sun shine warm up on your face.
And rains falls soft upon your fields.

And until we meet again

May good hold you in the hollow of His hand.
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May there be always work for your hands to do.

May your purse always hold a coin or two.

May the sun shine always warm on your windowpane.
May a rainbow be certain to follow each rain.

May the hand of a friend always be near you.

And may God fill your heart with gladness to cheer you.

Morning Prayer (Lutheran), Tuesday, 01.03.2005
Song: Oh When the Saints
Prayer: Our Father

Text: Footsteps In The Sand
One night | had a drearhdreamed | was walking along the beach with the LORD.
Across the sky flashed scenes from my IFer each scene, | noticed two sets of
footprints in the sandne belonging to me, and the other to the LORD.
When the last scene of my life flashed before In@oked back, at the footprints in
the sandl noticed that many times along the path of mytlifere was only one set
of footprints.l also noticed that it happened at the very lowest and saddestdime
my life.
This really bothered me and | questioned the LORD abolW@RD, you said that
once | decided to follow yowou'd walk with me all the wayBut | have noticed
that during the most troublesome times in my lifeere is only one set of
footprints.l don't understand why when | needed you most you would leave me."
The LORD replied*My precious child, | love you and | would never leave you,
during your times of trial and sufferingghen you see only one set of footprints, it
was then that | carried you (Author unknown)

Text: Matthew 14, 22-33

Song: Shalom Sheverim

Evening Prayer (Ecumenical), 01.03.2005

Evening prayer was a silent meditation over Matthew 14, 22-33 ($axhes in the
Morning Prayer)

Morning Prayer (Catholic), Wednesday, 02.03.2005
Official Song of the 15th World Youth Day

Pater noster, qui es in coelis
sanctificetur nomen tuum
adveniat regnum tuum
fiat voluntas tua
sicut in coelo, et in terra.
Panem nostrum quotidiamum da nobis hodie
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Et dimitte nobis debita nostra,
Sicut et nos dimittimus debitoribus nostris.
Et ne nos inducas in tentationem, sed liber nos a malo.

Quia tuum est regnum, potential et Gloria; in saecula saeculorum. Amen.

The Litany of the Sacred Heart of Jesus Lord, have mercy.
Christ, have mercy.
Lord, have mercy.
Christ, graciously hear us.
God, the Father of Heaven, have mercy on us.
God, the Son, Redeemer of the World, have mercy on us.
God, the Holy Ghost, have mercy on us.
Holy Trinity, one God, have mercy on us.
Heart of Jesus, Son of the Eternal Father, have mercy on us.
Heart of Jesus, formed in the womb of the Virgin Mother by they KBiost, have
mercy on us.
Heart of Jesus, united substantially with the word of God, have mercy on us.
Heart of Jesus, of infinite majesty, have mercy on us.
Heart of Jesus, holy temple of God, have mercy on us.
Heart of Jesus, tabernacle of the Most High, have mercy on us.
Heart of Jesus, house of God and gate of heaven, have mercy on us.
Heart of Jesus, glowing furnace of charity, have mercy on us.
Heart of Jesus, vessel of justice and love, have mercy on us.
Heart of Jesus, full of goodness and love, have mercy on us.
Heart of Jesus, abyss of all virtues, have mercy on us.
Heart of Jesus, most worthy of all praise, have mercy on us.
Heart of Jesus, king and centre of all hearts, have mercy on us.
Heart of Jesus, in whom are all the treasures of wisdom and ldgmyleave mercy
on us.
Heart of Jesus, in whom dwelleth all the fullness of the Divinity, have mercy on us.
Heart of Jesus, in whom the Father is well pleased, have mercy on us.
Heart of Jesus, of whose fullness we have all received, have mercy on us.
Heart of Jesus, desire of the everlasting hills, have mercy on us.
Heart of Jesus, patient and rich in mercy, have mercy on us.
Heart of Jesus, rich to all who invoke Thee, have mercy on us.
Heart of Jesus, fount of life and holiness, have mercy on us.
Heart of Jesus, propitiation for our sins, have mercy on us.
Heart of Jesus, saturated with revilings, have mercy on us.
Heart of Jesus, crushed for our iniquities, have mercy on us.
Heart of Jesus, made obedient unto death, have mercy on us.
Heart of Jesus, pierced with a lance, have mercy on us.
Heart of Jesus, source of all consolation, have mercy on us.
Heart of Jesus, our life and resurrection, have mercy on us.
Heart of Jesus, our peace and reconciliation, have mercy on us.
Heart of Jesus, victim for our sins, have mercy on us.
Heart of Jesus, salvation of those who hope in Thee, have mercy on us.
Heart of Jesus, hope of those who die in Thee, have mercy on us.
Heart of Jesus, delight of all saints, have mercy on us.
Lamb of God, who takest away the sins of the world, spare us, O Lord.
Lamb of God, who takest away the sins of the world, graciously hear us, O Lord,
Lamb of God who takest away the sins of the world, have mercy on us.
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V. Jesus, meek and humble of Heart. R. Make our hearts like unto Thine.
Song: Amazing Grace
The reading of the Holy Bible in Maltese and English

Silence

Evening Prayer (Ecumenical), Wednesday, 02.03.2005

Songs: In manus tuas pater
Oh Lord hear my Prayer
Swing Low
He’s Got the Whole World

Texts: Psalm 23

Peace greeting

Morning Prayer (Protestant), Thursday, 03.03.2005

Prayer of invocation:
God of power, God of people,
You are the life of all living things,
the energy that fills the earth,
the vitality that bring to birth,
the impetus toward making whole whatever is bruised or broken.
In You we grow to know the truth that sets all creation free.
You are the song that the whole earth sings,
the promise liberation brings, now and forever.

Song: Go tell it on the mountain
Text: Luke 15, 11-24
Silence for the confession of our sins

Prayer for forgiveness:
| praise You, Christ. You are with us every day on this earthy bké the ground
on which | stand. You are the light of the world, and | take from Your light. Thus it
becomes light in my darkness. You are the voice which calls my,nige the
original sound in the storm of the beginning. You are the sourceeofl ldraw
from You until | become myself the source from which the etelifalflows.
Beauty is spreads around me, You are the God of beauty, above me, lEldw m
am part of You. As a child You have called me, since thentenliso you. And
when | am old, | follow Your path with a quiet heart. | try my soinging it into
the wind and let it fade away in You.

Song: Tu puoi dare a noi Signor
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Tu puoi dare a noi, Signor, You can give us, Lord

Giorni di pace Days of peace
Giorni d’amor Days of Love

Non piu, armi sulla terra No more weapons on the Earth
Perche’ tu--- Because you---

Text: Psalm 123
Our Father (everyone in their own language)

Scenery: An open Bible on a table in the center of the room

Morning Prayer (Orthodox), Friday, 04.03.2005
Introducing the polish musical background, with bells and voices calling people th.churc
Nicene Creed in Church Russian and Romanian

We believe in one God,
the Father, the Almighty,
maker of heaven and earth,
of all that is, seen and unseen.

We believe in one Lord, Jesus Christ,
the only Son of God,
eternally begotten of the Father,
God from God, Light from Light,
true God from true God,
begotten, not made,
of one Being with the Father.
Through him all things were made.
For us and for our salvation
he came down from heaven:
by the power of the Holy Spirit
he became incarnate from the Virgin Mary,
and was made man.
For our sake he was crucified under Pontius Pilate;
he suffered death and was buried.
On the third day he rose again
in accordance with the Scriptures;
he ascended into heaven
and is seated at the right hand of the Father.
He will come again in glory to judge the living and the dead,
and his kingdom will have no end. —

/| wasn't thel

We believe in the Holy Spirit, the Lord, the giver of life, /| think | just
who proceeds from the Father - somewher
With the Father and the Son he is worshiped and glorified. but it is rat
He has spoken through the Prophets. Zt;ﬁgosed'
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We believe in one holy catholic and apostolic Church.
We acknowledge one baptism for the forgiveness of sins.
We look for the resurrection of the dead,

and the life of the world to come. Amen.

Psalm 70 (in Bulgarian)
Our Father (everyone in their own language) followed by an Orthodox song.

During the prayer we lighted candles like in the Orthodox Church.

Evening Prayer (Ecumenical), Friday, 04.03.2005
Litany of Thanksgivind®

L1 Because | love you, O my people, | was born in Bethlehem.
They called me Emmanuel, for | am God with you, for ever and ever.
C We praise you Lord

L2 | went down in to the Jordan where | was baptized in the wate® sign of the
baptism in the Spirit who would come that all flesh might be purified and renewed.
C We praise you Lord.

L1 | was led by the Spirit into the desert to confront the Tempbd overcome him
and to free you from his chains.
C We praise you Lord.

L2 | proclaimed the good news of the reign of the Fatherga i justice and mercy,
of love and truth, peace and joy. | accomplished the signs of thedgew my
hands cured the sick, my presence brought peace.

C We praise you Lord.

L1 | brought you together, little flock, as a hen gathers her chaskshe shepherd
gathers his sheep. | wanted to take you on my shoulders and lead you into heaven.
C We praise you Lord.

L2 | broke bread and offered new wine to forge an alliance vathand to give you
life in all its fullness. | prayed to the Father that my joy might be in you.
C We praise you Lord.

L2 | died on a cross of wood, for the forgiveness of sins and to bacy the
scattered children of the Father, and | opened the gates of helthe@hird day |
rose from the dead.

C We praise you Lord.

'8 Material for the Week of Prayer for Christian Wnit
http://www.wcc-coe.org/wcc/what/faith/wop2005cortehtml
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L1 From my place beside the Father, | pour down upon you my Holy.Spigatwill
remind you of all that | have taught you, He is the breath ofHi&ejs light and
consolation, the force of your witness and the inspiration of your prayer.

C We praise you Lord.

L2 Listen to me O my people, for | am with you everyday uhgl énd of time, that
you may be one with me as | am one with my Father, that tHd waght believe.
Listen to my voice, my people and follow me sot that there iobatflock and
one Shepherd.

C We praise you Lord.

Song: Down by the riverside
Text: Christ, the one Foundation of the Church (I Corinthians 3:1-23)
Song: Kumbaya, my Lord

Our Father (everyone in their own language)

Morning Prayer (Lutheran), Saturday, 05.03.2005

Songs: The Kingdom of God is Justice and Peace
Oh, Lord hear My Prayer
Text: Gen 1-2, 4

The Morning Prayer started and ended by everyone saying ‘goodngiceind ‘good bye’
in their own language.

Closing prayer, Saturday, 05.03.2005
Music: African church music translated into Danish

Call to worship:
Spirit of light: let your wisdom shine on us.
Spirit of silence: make us aware of God’s presence.
Spirit of courage: dispel the fear in our hearts.
Spirit of fire: inflame us with Christ’s love.
Spirit of Peace: help us to be still and listen to God’s word.
Spirit of joy: inspire us to proclaim good news.
Spirit of love: help us to open ourselves to the needs of others.
Spirit of power: give us all your help and strength.
Spirit of truth: guide us all in the way of Christ.

Song: Laudate Omnes Gentes
Reading: | Corinthians 13 in all different languages

Silent meditation on text
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Song: Thuma Mina
Sermon: on light
Song: Lord, I lift your name on high

Music: African church music translated into Danish
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Appendix 6 Additional Material

Presentation of Council of Europe

Founded in 1949 in the

aftermath of WWII Seat in Strasbourg,

France

Oldest institution of *
European Co-operation

Present membership
46 Eyropean countries

Since 1989 ...

Awareness
of a European identity

&ased on shared values

Cooperation on relevant
issues for societies

Democratic ideals
and standards Political anchor and human rights
watchdog for Europe's

post-communist democracies

Assist the countries of CEE in
*carrying out and consolidating political, legal
and constitutional reform
Universality of

B Provide know-how in areas such as
Human Rights

human rights, local democracy,
education, culture and the environment

The Council of Europe's Member States
- Albania - Lithuania ; )
The Special Guests to s
Andorra Luxembourg pe National National Local and R§g|0n3|
A N Val the Parliamentary Authorities
- Armenia - Malta Assembly Parliaments Government:
Austria Moldova
. Azerbaijan Principality of Monaco The Holy See ~_
Belgium Netherlands Canada : i
- Bosna & Herzegowna - Norwy e Parliamentary Gl & G
Bulgaria Poland Assembly Ministers (The Congres; of
- Croatia - Portugal Japan (46 national (46 Ministers of Local and Regional
Cyprus Romania . Foreign Affairs) Authorities of Europe)
- Czech Republic - Russian Federation parliaments)
Members of the
Denmark San Marino
. Estonia . Serbia & Montenegro European Cultural
Finland Slovakia Convention (non
- France - Slovenia member CoE states)
Georgia Spain Republic of Bel
- Germany - Sweden epublic of Belarus . European C_ourt
Greece Switzerland Holy See Secretariat General of Human Rights
- Hungary - the "former Yugoslav A
Iceland Republic (46 judges)
- Ireland of Macedonia”
italy Turkey
« Latvia « Ukraine *
Liechtenstein United Kingdom *

#$

Secretary General
(Terry Davis)

DG
Political
Affairs

DG Il
Human
Rights

DG
Legal
Affairs

DG Il
Social
Cohesion

=

DG
Administration
& Logistics

—
%

Anti-Doping
& Spectator
Violence
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~European Youth Centres
(Budapest & Strasbourg)
*European Youth Foundation
(Pilot Projects Fund and Youth Mobility Fund)

*Field activities (in member states)

*Partnership Agreements with EU

*Intergovernmental Co-operation

*Partial Agreements (Youth Card, ERYICA)
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*Training Courses
( s * Study sessions
) *$ $
‘k > Programme of Language courses
( *Fora, Symposia, Conferences

*Activities of the “Covenants” with
European Commission

*Consultative Meetings

*Self — financed activities

" * Council of Europe

www.coe.int

Directorate of Youth and Sport

www.coe.int/youth

European Youth Centre Budapest

30 Non governmental ) ' 48 Non governmental
representatives representatives

AC + CDEJ

www.eych.coe.int

. Human Rights Education Youth Programme
www.coe.int/hre ; www.coe.int/compass
“Covenant” with European Commission

www.training-youth.net

**x_ :

Presentation on CoE Manuals

Sufficient

Ready to use

Youth Promoting Up to date with young people
Human rights education and Practical and experiential
social cohesion Addresses values and attitudes
Encourages action
Bringing human rights education into the Suitable for formal and formal education
mainstream of youth policy and youth Adaptable
work practice. A Starting point

Generic and holistic

oy Charansies orampess

Main Contents of Compass The 16 themes of Compass
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European Campaign Against Racism,
Xenophobia, Anti-Semitism and
Intolerance 1995 - 2005

Itis easy to say “I have no prejudices” or “l am not
racist, so it has nothing to do with me” or “ i did not
invite those refugees”

Itis hard to say “I may not be to blame for what
happened in the past but | want to take responsibility
for making sure it does not continue into the future”.

-

European Campaign Against Racism,
Xenophobia, Anti-Semitism and
Intolerance 1995 - 2005

Domino - A manual to use peer group education as a

means to fight racism, xenophobia, anti-semitism
and intolerance

“...Young people often speak to other young people
with more credibility and effect than others.”

What is peer group Education?
Why to Use Peer Group Education?
Stories About Intolerance
Examples of Good Practise

Step by Step — How to start a peer education
programme

Main Contents of DOmino

Under Construction
Citizenship, Youth and Europe

Citizenship in Europe

Conceptual Framework

Contemporary Approaches to Education for European
Citizenship —who is doing what today?

Educational Approach to European Citizenship —how &
think it should be done

Citizenship Scenarios — Project Examples

Main Contents of T-Kit on European Citizenship

Part A: Key concepts and basis for Intercultural
education

Challenges, problems and their Origins

Understanding Difference and
Discrimination

Intercultural Education: A Positive
Approach to Difference

Part B: Activities, Methods and Resources
G Group dynamics
| Images (use of)
M Mechanisms behind discrimination
A Action

Main Contents of Education Pack "all different — all equal”

What is peer group Education?
Why to Use Peer Group Education?
Stories About Intolerance
Examples of Good Practise

Step by Step — How to start a peer education
programme

Main Contents of DOmino

Intercultural learning and values in Europe
Concepts of intercultural learning

An educational framework for intercultural
learning?

Methods (34)
Design for Workshops

Main Contents of T-Kit on Intercultural Learning

Definitions

How to reach all ?

Young people and their context

Non formal education as a tool for the inclusion o&ll
Inclusive youth work in practice

Some particular approaches

Practical part — Exercises (6)

Main Contents of T-Kit on Social Cohesion
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