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Preparing the 
”White Paper on intercultural dialogue” 
of the Council of Europe


Questionnaire on the role of intercultural dialogue regarding the situation of immigrants and persons of immigrant background 

Introductory note

In the course of its preparations of the “White Paper on Intercultural Dialogue”, the Council of Europe conducts consultations with numerous stakeholders. For detailed information on this project, and for the background of the following questions, please refer to the accompanying consultation document or the Council of Europe website (www.coe.int/dialogue).

The following questionnaire is specifically addressed to NGOs representing, working with or supporting the interests of immigrants and persons of immigrant background. 
You could greatly assist the preparation of the White Paper by answering as many of the attached questions as possible, and by adding further information where appropriate. You may also wish to raise additional questions, such as those mentioned in the accompanying consultation document but not reproduced here. 

You are invited to reply to this questionnaire in English or French by 30 April 2007 at the latest. 
Please use the numbering proposed in this questionnaire to structure your answers. E-mails should be sent to dialogue@coe.int; letters should be addressed to the Co-ordinator for Intercultural Dialogue, Council of Europe, 67075 Strasbourg, France. Please note that e-mails greatly facilitate the processing of your answers. 
For further technical information, please contact the preparatory team at dialogue@coe.int or telephone +33 390 214640.

Questions

The overall policy vision on cultural diversity in democratic societies
1. What is your organisation’s overall policy vision on the future of the multicultural society and the democratic management of cultural diversity?

2. Which importance does your organisation attach to a non-discriminatory, equal treatment of immigrants as a precondition for the development of cultural diversity in European societies? 
3. What must be done most urgently to abolish discrimination of immigrants and to achieve equality of opportunities – at legal level, in social and employment policies and in other areas?
4. Which other measures are necessary to enable cultural minorities, such as migrants and national minorities, to express their cultural identity and to contribute to the cultural richness of the whole society?
5. In your organisation’s view, how important is the global context of cultural diversity for the situation in Europe?

The concept of cultural diversity and intercultural dialogue

6. In your organisation’s view, what are the conditions that must be fulfilled before intercultural dialogue involving immigrants can be successful? What are the biggest obstacles to intercultural dialogue?
7. Does your organisation place particular emphasis on one or several aspects of intercultural dialogue, such as non-formal education, gender equality, human rights protection or interreligious dialogue?

8. Has your organisation published any reports, research papers etc. on intercultural dialogue?

Promoting cultural diversity, intercultural dialogue and social cohesion at international, national and local level

9. Does your organisation currently run specific programmes for the promotion of intercultural dialogue (e.g. between immigrant communities and society at large), or has it done so in the past?

10. Does your organisation propose specific, innovative measures for the promotion of intercultural dialogue?
11. How can the media be encouraged to reflect cultural diversity in a more equitable way, particularly as regards the situation of immigrant communities?  

Expectations towards the Council of Europe

12. How can international organisations, such as the Council of Europe, support local, national and international initiatives by immigrant communities for the promotion of cultural diversity, intercultural dialogue, social cohesion and gender equality?

13. Given the specific competences of the Council of Europe, where does your organisation see the “added value” of Council of Europe action on cultural diversity and intercultural dialogue, and the promotion of common values?

14. How should the Council of Europe cooperate with other international institutions, in order to achieve a maximum impact of activities promoting cultural diversity, intercultural dialogue and common values?

Examples of good practice

15. Would you be ready to provide the Council of Europe with examples of good practice (using the template shown in Appendix 2 of the “consultation document”), e.g. regarding the following areas:

(a) strengthening democratic citizenship and participation of cultural minorities

(b) education

(c) youth

(d) sport

(e) language policy

(f) provision of social services, including health

(g) culture

(h) gender equality

(i) policies regarding working life

(j) housing policy and urban planning
(k) interreligious dialogue

(l) awareness-raising and public relations campaigns
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