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Questionnaire “B” on the role of training institutions in recruitment and initial 

training of judges and prosecutors1 
 

I. What are the ways of acceding (and the respective related procedures) to the 
functions of judge and prosecutor (examination, selection based on a file, etc..)?  

           Judges and prosecutors are selected by public, written and oral examina tions, 
to which the  graduated in law are admitted. 

II. How, following which periodicity and by whom is the assessment of vacancies 
to be filled done? 
The assessment of vacancies is done by the Ministry of Justice, taking in 
account the indications coming from the CSM. 
 
 
III. What are the bodies which proceed to the selection of the candidates to the 
initial training for the function of judge or prosecutor? According to the way of 
acceding to the function of judge or prosecutor (cf. question I. above), please 
specify: a) the qualification of the persons proceeding to the selection:  members 
of these selection bodies are they: i) exclusively judges and prosecutors? ii) in 
majority judges and prosecutors? iii) in majority persons who are neither judge 
nor prosecutor? and b) the selection procedure; do members of these selection 
bodies benefit from a specific training, for instance in the field of assessment 
techniques? If so, please give details; 

  The members of the Commission in charge of selecting future judges and 
prosecutors do not benefit from a specific training. 
The “Commissione esaminatrice” ( Examining Board) is composed from: 

1) President: A “magistrato di Cassazione” that is a judge or prosecutor, 
exercising his judicial functions in the “Corte di Cassazione” (Supreme 
Court ). 

2) Vice President: A judge or prosecutor exercising his functions in a Court of 
Appeal, who has been positively evaluated  for a future appointment in the 
Corte di Cassazione.  

3) Members: 22 judges and prosecutors, exercising at least f unctions in a Court 
of Appeal and 8 university professors. 

 
IV. What qualifications are requested from candidates (university degrees, 
previous professional experience)? 
Only university degree in law. 
V. In the case of a selection done by way of an examination, what are the 
selection modalities (multiple choice questionnaire, written and oral examinations, 
psychological tests, etc…)? 

                                                 
1 Members of the Lisbon Network are invited to send their replies to the Secretariat by E-mail 
(valerie.schaeffer@coe.int) for 31 March  2005 at the latest.  
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Multiple choice questionnaire are used for  the admission to the written and 
oral examinations. To the oral examination only applicant overtaking the 
written examinations are finally admitted. 
No psychological tests are presently provided. 
 
VI. What is the value of passing of initial examination (access to initial training as 
a tool for further selection, or as a tool to begin the professional career)? What are 
the consequences on curricula and assessment of training? 
Passing the initial examination is a tool for further selection to be made 
during the initial training.  
VII. Please give information on: 
 
a) the framework of initial training; 
 

The initial training is run both a) in the Courts and b) in specific judicial training 
activities. 

a) Initial training in the Courts: 
Candidates  who have succeeded in examinations make their practice in the 
Courts , with the support and control of judges and prosecutors to which they 
are assigned, who are in charge of  drafting  reports on the capacity and 
attitudes of the trainees. 

Every initial trainee “uditore” is assigned to two “team leaders” ( capigruppo) that 
are judges or prosecutors that follow the initial trainee for the duration of the whole 
initial training,  one with reference to civil  affairs , the other to criminal affairs. 
The “Uditori” are subject to many evaluations. One ,  every one or two months is  
made, in a written report,  by  the judges and prosecutors alternating in  their 
training for periods of similar duration ( “magistrati affidatari” ). Two further final 
evaluations are made , mainly on the basis of the aforesaid reports, by the two judges 
/ prosecutors who are “team leaders”. 
The final evaluation is made by the “Consiglio Giudiziario” which is the  Judicial 
Body governing the status of judges and prosecutors at the level of the Court of 
Appeal. The final decision concerning the appointment to the judicial functions is on 
the “Consiglio Superiore della Magistratura”. 

 
b) the duration of initial training; 

Generally, this period, in which the trainees are named “uditori senza funzioni 
giudiziarie” ( practitioners without judicial functions) lasts 18 months.  

 
 

c) the qualification and the selection of trainers; 
Two lists are  formed and adjourned each year respectively by the CSM and 
the “Consiglio Giudiziario “ public body formed from judges and 
prosecutors, elected by the judges and prosecutor of the district, that is in 
charge of  various function concerning the judicial system at the same level,  
in  collaboration with and under the supervision of  the CSM. 
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The CSM list refers to the reporters involved in activities run at a central 
level. 
The list of the “Consiglio Giudiziario” refers to the so said “magistrati 
Collaboratori” that are available for supervising and supporting the initial 
trainers. 

 
d) the method used in initial training (seminars, training periods in a jurisdiction, 

training period in other places, period of the curriculum during which these 
training periods take place); 

Initial training is made on the basis of seminars ( run at a central level by the CSM 
and at a decentralized level by the Referenti per la formazione decentrata) and 
training periods in a jurisdiction. 

e) the content of the initial training programmes 2 and its link with university 
curricula; 

The content of the initial training programmes is various.  Deontology, European 
and international law, foreign languages, international judicial co-operation are 
dealt with during the decentralized training. The methodology  comprises both 
traditional front reports/debate and workshop, in which simulations and specific 
exercises are held.  

 
VIII. Is there an exit examination? If so, what is the value of  this exit 
examination? Please give details about the methods of selection, the selection 
bodies and their membership; 

There is no exit examination but a final evaluation made by the Consiglio 
Giudiziario on which the final decision of  admission or rejection is taken by the 
CSM. 
 

IX. Are there provisions for the training and tutoring for judges and prosecutors in  
the first years of their career (complementary training)? If so, what are the 
modalities?  

There are such kinds of provisions  mainly for prosecutors, concerning the 
investigation techniques. 

                                                 
2 For example: deontology, European and international law, foreign languages, 
international judicial co-operation, issues related to discrimination; practical studies in 
the field of forensic medicine, police, cadastre, social security, labour law, alternative 
dispute resolution (ADR), etc..; familiarization with the functioning of jurisdictions such 
as Supreme Courts, State Councils, etc… .  


