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EUROPEAN COMMITTEE FOR SOCIAL COHESION

(CDCS)


REPORT OF THE 23RD MEETING
STRASBOURG, 24-25 FEBRUARY 2010
I.
OPENING OF THE MEETING AND ADOPTION OF THE AGENDA

1.The Chair opened the meeting and welcomed the participants. The Committee adopted the draft agenda, as set out in Appendix1 and  took note of the reports of its 22nd plenary meeting (May 2009) and of the Bureau meetings which had taken place since then.
II.
ELECTIONS
2. The Committee elected

Mr Bjørn Bredesen (Norway) as Chair, for a first one-year term of office;

Ms Rita Skrebiškiene  (Lithuania) as Vice-Chair, for a first one-year term of office.

The following Bureau members:

- for a first two-year term of office

Ms Toula Kouloumou (Cyprus);

Mr Jón Sæmundur Sigurjónsson (Iceland);

Ms Odete Severino (Portugal);

Mr Riccardo Venturini (San Marino);

Ms Jadranka Vouk-Železnik  (Slovenia);

- for a second two-year term of office

Mr Gerhard Buczolich (Austria);

Ms Marie Keirle (France).

3. The newly elected chair thanked the committee and ensured his trust in the competence, knowledge and experience of its members.
III.
STATEMENT BY THE SECRETARIAT

4. The Committee was informed of the outline of the Council of Europe’s ongoing reform (and its implications for social cohesion) by Mr Gérard Stoudmann, Special Representative of the Secretary General for Organisational Development and Reform. Mr Stoudmann explained that Secretary General Thorbjørn Jagland asked him to devise a plan for reform and to assess the situation with Permanent Representatives and senior Council of Europe leadership. This would be an on going process for all the duration of the Secretary General’s mandate.
5. The reform aims to revitalise the Council of Europe, to make it more politically relevant and to modernise its working methods and procedures. Focus would be particularly put on what the Council of Europe can do best and on where it makes a difference. The Organisation should also be more relevant for the citizens of Europe.
6. This deep reform, which is at its first stage, will concentrate on:  (1) internal governance; (2) operational aspects; (3) adaptation of structures accordingly and (4) the Court of Human Rights. Some major outcomes would be: 

-  
to recreate the Political Directorate with a policy planning unit (similar to what exists at governmental level in states), with the view of having a capacity to anticipate developments in Europe;
-  
to review completely the communication strategy;
- 
to have an internal oversight (different from internal audit), which would deal with quality control. 

-
to assess the Council of Europe’s work and its impact on the basis of specific criteria; 
- 
to review and to present in a clearer way the programme of activities, in view of streamlining it for 2011. It will be structured around Council of Europe’s core values: human rights, democracy and rule of law, and have fewer but bigger activities; 
- 
to merge some committees or transfer them to other organisations; 

- 
to review field presence, with less but better missions.

- 
to remedy the decreasing core budget due to transfer of money to the Court. The process addressing the issue and the future of the Court has been launched. An improvement in national  systems of human rights protection would be beneficial for the functioning of the Court. 
11. The Committee listened with interest to Mr Stoudmann’s outline and to his replies to questions by delegations. Among these, focus was put on the problem of Council of Europe visibility and on migration and the fact that despite some regulation at EU level, there was not really a European policy dealing with the life of migrants. The CDCS welcomed as a positive signal the idea of a reform which would make the Council of Europe more influential and visible and considered that the Council of Europe had a big role to play in the field of social cohesion. The ‘think tank’ element of the Council of Europe was also stressed, as was its capacity to identify issues challenging our societies and relevant to Europe and to propose appropriate measures.
12. Due to the address by the Slovak Minister, the following questions were raised after Mr Stoudmann had left:

 i.  
What is the function of the new Political Directorate? To provide  analysis for the Secretary General or political leadership to which member states should pay attention ?
ii. 


Which quality objective standards will be developed for the internal oversight and quality control? For instance, how the effectiveness of a committee could be assessed?

iii.
How is the retrenchment foreseen for the implementation of larger programmes?

iv. 

Is something already planned in order to deal, from the budgetary point of view, with the activities of the Court?

v. 

Which role have INGOs in the reform, including within the Council of Europe?

 vii.  
Is the Council of Europe going to defend its strategy for social cohesion and build around it, considering that there is room for it at the European level, or would it rather be put in the perspective of the Lisbon Treaty (but it would not be the same)?

It was also recalled that social cohesion was transversal and relating to the three core values of the Council

of Europe and there was some concern in limiting it only to one of these values.

III. ADDRESS BY THE MINISTER OF LABOUR, SOCIAL AFFAIRS AND FAMILY OF THE SLOVAK REPUBLIC 
13. The Committee welcomed Ms Viera Tomanová, Minister of Labour, Social Affairs and Family of the Slovak Republic, who addressed the Committee on the occasion of the signature of the European Code of Social Security by the Slovak Republic. The address focused on the present crisis, on how to mitigate its impact and the need to find solutions relating to moral values. The Minister recalled the importance of the solidarity of State and social solidarity as a basic pillar of the European social model. Social Europe should be developed further and social security should be thought of in a public interest.  Replying to a question on the improvement of the participation of the poor, Ms Tomanová mentioned the Roma minority, for which a special programme existed, including social work to provide members of this community with basic habits and to prepare them for concrete professions. The text of the minister’s address will be available on the CDCS Web site. 

IV. 
2ND COUNCIL OF EUROPE CONFERENCE OF MINISTERS FOR SOCIAL COHESION IN TURKEY, 2012

14. Ms Nesrin Turkan (Turkey) referred to the proposal of the Turkish authorities to organise the 2nd Council of Europe Conference of Ministers responsible for Social Cohesion in Istanbul, in September 2012. The theme suggested would be “Building a secure future for all”. It could allow to deal with topical issues such as: employment and young people’s employment in the future; benefiting from the experience of senior citizens and new aspects of reconciling work and private life. Innovative responses to challenges should be foreseen and focus put on the way to present a vision for the future. Issues could be relating to the different competencies of the CDCS. The conference would be prepared by an ad hoc Committee of Senior Officials, meeting twice in 2011 and once in 2012. The committee agreed with the proposal and the theme of the conference.
15. The format of the conference should be discussed by the ad hoc committee, with the view of having a real exchange between ministers. A delegation recalled that 2012 might be the EU European Year of Intergenerational Solidarity. 
V.
FUTURE OF EMPLOYMENT

16. The Chair recalled that the Bureau suggested to have an external expert on a topical issue for the CDCS. Mr Paul SWAIN, Senior Economist at the Organisation for Economic Cooperation and Development (OECD), was invited to speak on key challenges in the crisis and beyond on the basis of recent work at the OECD. Particular attention was given to aspects of employment relating to social cohesion. The question of getting out of the crisis was raised as well as  social needs of people losing jobs and governments action to minimise dangers. The following aspects of his presentation deserved special attention:

· The need of taking care of immediate social needs of people affected by the crisis as a priority;
· high employment rate should be as inclusive as possible with participation of all members of society;

· employment should be brought back to where it was before the crisis, but, even after economic growth is re-established, the labour market might not fully come back for certain groups. 
· the difficulty for workers out of work for a period of time to come back to work as they might have lost some skills. 
· the barriers to the participation of vulnerable groups in the labour market should be removed;  some examples of special measures taken by governments to keep vulnerable people in the labour market were given.
· the problem of people not having skills, often because they got out of initial schooling, to qualify for an attractive employment. Second chance programmes would be important in such cases;
· the long lasting effects of the crisis on labour market: several years would be needed before coming back to the former employment rate.
17. The questions by delegates and the replies by Mr Swain focused on:

- 
effective back to work measures, which might be contrary to the Council of Europe’s approach and social rights; 

· the OECD project on mental-ill health and participation in the labour market and the fact that there were no precise results yet; 
· the need of effective administration and effective back to work measures; 
· programmes to recover the situation, which should be put in the national context;  
· indicators of the impact of measures taken by governments and public markets.
The power point in English will be available on the CDCS Web site.

VI.
REVISION OF THE SOCIAL COHESION STRATEGY

18. The CDCS had an exchange on the revised version of the new draft strategy.  Despite the intervention of some delegations, the President proposed not to reopen a substantive discussion on the new project, because the text as presented to the CDCS was a compromise developed by the Bureau. Thus, the CDCS approved, in principle, the draft text for the revised Strategy for Social Cohesion as presented at the meeting and asked the Secretariat to circulate an amended version, taking into account the comments made during the plenary session. The final text appears at Appendix 2.
VII.
COUNCIL OF EUROPE ACTION PLAN FOR SOCIAL COHESION

19. The Secretariat (Gilda Farrell) introduced the draft Action Plan (AP) - as revised after the last Bureau meeting - which focused on (1) the description of objectives and (2) the methodology and implementation of the Action Plan.
20. The idea is to give life to the concept of social cohesion and to make it operational on the basis of the four pillars defined by the High Level Task Force, in conformity with the new version of the Strategy. The Plan should be seen as a methodological tool, which could be adapted to different European contexts and implemented with citizens. The policy work of the Council of Europe could in this way be brought to the local level, closer to citizens and have increased visibility. Combining a top-down approach with a bottom-up one was a new element. The interaction of these approaches was already experimented by the Council of Europe in order to see its real political and operational interest. Public authorities, at all levels, can develop and set up - together with citizens - their own action plans for Social Cohesion, without great expenses. The Action Plan would provide the opportunity to develop shared social responsibility in member states. A coordination group should be set up to lead the process in territories interested in the implementation of the Action Plan and should have the widest possible transversal composition, including representatives of the most vulnerable groups. Positive outcomes can be expected from the complementaritiy between the Action Plan and EU national plans for social inclusion. Funding possibilities by the European Social Fund should be investigated, including for non-EU countries. 
21. A collection of Council of Europe conventions, recommendations, policy guidelines and reports covering all aspects of social cohesion, and linked to each policy action proposed, will complement the AP. The document is divided in four parts (corresponding to the four HLTF pillars) and subdivided according to well-being indicators expressed by citizens. 
22. From the discussion of the draft Action Plan, the following elements should be stressed:

· the Action Plan should be seen as the ‘operational arm’ of the Strategy; 
· the bottom-up approach should be highlighted as core element and a forum on this issue could be organised; 
· it is a flexible progressive tool, subject to evaluation, to establish good practice and learning exchanges;
· the fact that criteria are other than purely economic could be an important element for communication purposes; 

· it is important for local democracy and citizens responsibility as shared responsibility is one of its aims;
· the means and resources which would be allocated to the AP, particularly with the view of democratic participation; 

· the fact that the process takes time and time schedule should be discussed;

· the AP could be an encouragement for non-EU countries to develop their own social cohesion strategies;
· duplication should be avoided, both when it comes to the EU and to reporting cycles;
· the difficulty to cover all indicators at a national level; 
· the plan is not obligatory and should be presented and discussed in various steering committees; 
· regions can create their own action plan;
· the first results could be presented at the 2nd Conference of Ministers responsible for Social Cohesion;
· Council of Europe assistance, in liaison with public authorities, could make the process more accessible;

·  Wallonia provided an excellent example of good practice.
23. The representative of the Steering Committee on Media and New Communication Services (CDMC)  stressed the importance of accessibility to information and communication technology and Internet for social cohesion, not only as indicator of wellbeing but also as a tool of strengthening participation of citizens in decision-making processes. This element should be taken into account in the framework of the Action Plan.
24. The Action Plan should be officially launched in “the former Yugoslav Republic of Macedonia”, on the occasion of its chairmanship of the Committee of Ministers of the Council of Europe. The CDCS could follow the development of the Action Plan through a specific Council of Europe collaborative Web site.

25. The Committee approved, in principle, the draft Action Plan for Social Cohesion as presented and asked the Secretariat to circulate (by 5 March at the latest) an amended version, taking into account the comments made during the plenary session. The final text appears at Appendix 3;

· Presentation of the Social Cohesion Plan initiative in Wallonia, Belgium 

26. Ms Carine Jansen, Director ai., Public Service of Wallonia, and Mr Michel Laffut, Scientific Director, Walloon Institute for Evaluation, Prospective and Statistics (IWEPS), presented the implementation of the Action Plan for Social Cohesion in the Walloon Region (Belgium) and the renewal of the set of indicators designed to measure well-being and to assess the impact of social cohesion plans in this framework.  
27. Ms Jansen started by giving an historical overview of the process leading to the present Social Cohesion Action Plan for the Walloon Region:

· the process started in 1992, when the Region’s government decided to fight poverty and social exclusion; 
· in 2000, a strategic plan for regional development was adopted: the ‘Contrat d’Avenir’, with the view to create conditions for an active and supportive region towards sustainable development. This was designed as a process of mobilization of the entire Walloon society around a common development project and a method of new governance. The strengthening of social cohesion was a core element, under the influence of  Council of Europe’s work in this domain. 
· several reports on social cohesion have been drafted since 2001 and structured around fundamental rights; 
· in 2005, the goals of sustainable development of the renewed ‘Contrat d’Avenir’ included that of "advancing social cohesion and enhancing the social capital of Wallonia". The definition of social cohesion included the Council of Europe’s one and the importance of developing policies with the involvement of all the citizens was stressed. The Walloon Region was gradually moving towards a goal of social cohesion, by promoting effective access of all citizens to fundamental rights. This approach was implemented at the closest level to citizens, the municipal one, and was open to the 253 municipalities of the French-speaking Wallonia.
28. The first Social Cohesion Plan (SCP) was approved for five years: 2009-2013. The SCP aims to promote social cohesion and effective access by all to fundamental rights and well-being. The following two objectives should be met: social development of neighbourhoods and fight against all forms of poverty and insecurity. Coordinated actions aimed at improving the situation of the population in specific areas are foreseen to achieve these objectives. These concrete actions, defined in terms of indicators and local diagnosis, form a coherent whole, based on effective partnerships and promoting networking. Grants are allocated to municipalities according to precise criteria and are indexed each year.  An evaluation system of the SCP is organised on the basis of annual monitoring, mid-term and final evaluation. These assessments should integrate the different dimensions of the implementation of the SCP and are made in consultation with local stakeholders.
29. The level of social cohesion in each municipality of Wallonia was measured by Walloon Region Walloon Institute for Evaluation, Prospective and Statistics (IWEPS) based on a composite indicator of access to basic rights specially designed for this purpose. This reflects the access of the population of each municipality to fundamental rights, plus a risk factor in the maintenance of social cohesion in the territory of the municipality. Indicators also influence the amount of the grant allocated to municipalities for development of the SCP. The social cohesion plan must address each of these indicators and the needs identified in the territory by a local assessment of social cohesion. Furthermore the Council of Europe methodology to build indicators of progress in well-being and social cohesion with citizens is applied in cooperation with the IWEPS to assess the level of social cohesion and as a tool to perfect the SCP at municipal level.
30. A commission was set up to ensure the smooth running of the SCP, under the leadership of the municipality, a project manager and partners, mandatory and optional, depending on the nature of operations. Project managers received specific training. 

31. The replies to questions by delegates underlined that:

- time is needed for the implementation of such a scheme, especially considering the slow speed of the legislative process. The timeframe of the SCP covers a municipal term of office and should allow the following municipal authorities to pursue it. The plan is progressive, allowing therefore rectifications. One person per municipality follows the implementation of the plan and is its contact person; 
- democratic participation is ensured, but, for the time being, there are no indicators quantifying the participation. The intensity of the implication of citizens seemed more important than the quantity of participants;

- indicators are built with local actors, but do not take into account everything, such as gender aspects. A public databases should allow to complete missing elements and to give some further orientation to  the plan.

.
32. The Rumanian delegate informed the Committee that a successful process of consultation for implementing a comprehensive plan on Social Cohesion started in her country and should be developed with EU funds. The process is under 2 pillars: a public awareness campaign and social rights and (2) an action plan for two years, starting by regional conferences. Lots of NGOs were actively involved in the process. Focus was put on fighting against poverty, social rights, access to rights and future priorities. 
33. The Committee took note of the valuable presentations and thanked the speakers. 
VIII.
FOLLOW-UP TO FINALISED ACTIVITIES

· "Strengthening social cohesion by avoiding exclusion and growing disparities" 

34. The Secretariat (Karl-Friedrich Bopp) recalled that the project "Strengthening social cohesion by avoiding exclusion and growing disparities" was carried out in 2007 and 2008.  The Committee of Experts on Empowerment of people experiencing extreme poverty (CS-PEP) and the Committee of Experts on Improving the situation of low-income workers (CS-LIW) were set up for its implementation and produced each a report and draft guidelines. He explained that the guidelines were redrafted in line with the decisions taken by the Bureau. The amended version submitted to the Committee was agreed upon at the last Bureau meeting.
35. The Secretariat reported on the successful European seminar entitled “At work, but poor and without a voice?” which was organised on 14 -15 October 2009 in Malta. The aim of the seminar was to present the main findings of the two reports - on the situation of low-income workers and on empowering people experiencing extreme poverty - and to discuss them. Civil servants, representatives from civil society and the private sector explored the specific results and discussed how they can be implemented in member States.

36. The Committee approved the draft guidelines on improving the situation of low-income workers and on the empowerment of people experiencing extreme poverty as presented, including the amendments proposed by the CDCS. It recalled their importance as a Council of Europe contribution to the European Year of combating poverty and exclusion. It requested the new Bureau to pay them  special attention and see possibilities on the international scene where they could be used. As a follow-up activity, the CDCS could start an exchange of good practice on these issues. The final text appears at Appendix 4.
· "Involving citizens/communities in achieving societal progress for the well-being of all" (Contribution to the OECD Global Project "Measuring the progress of societies")
37. The work with OECD was completed. Its main outcome was the Methodological Guide on ‘Involving citizens/communities in achieving societal progress for the well-being of all”. The Guide will be launched on the occasion of a Conference on ‘Promoting social cohesion at the European level’, on 14-15 October in Charleroi (Belgium), which is organised in cooperation with the Walloon Region under the Belgian Presidency of the European Union. Joint work and achievements in this field will also be presented.
 
· Intercultural competences in social services

38. The Secretariat (Gilda Farrell) reported on the Conference on ‘Interacting for social cohesion: frameworks and references to adapt the organisation and competences of social services to the demands of a pluralist society’ (Strasbourg, 7-8 December 2009) organised in partnership with the European Commission and the Province of Québec. The event, which was particularly rich and interesting, led to the request of a policy recommendation in this field. A preliminary draft recommendation of the Committee of Ministers to member states has been submitted to the CDCS at its present plenary meeting. An updated version of the text would be submitted also to the Steering Committee for Culture (CDCULT) plenary in May for further suggestions.     

39. A methodological guide for constructing an inclusive institutional culture is under preparation. It focuses on cultural competencies for social workers and should be tested by social workers within the framework of the network of the Intercultural Cities Programme and the European Network of Cities for Local Integration Policies for Migrants (CLIP). The Chair of CDCULT agreed with the proposal
40. The Committee welcomed the idea of a recommendation in this domain and asked the Secretariat to pursue the work on a draft Committee of Ministers recommendation to member states on “Integrated competences in social services” in close cooperation with other intergovernmental committees. Comments and amendments on the first draft document (2010) 10 would be useful to prepare the text to submit to the CDCULT and should be sent to the Secretariat by 31 March. 

X.
PROGRESS REPORT ON CDCS ACTIVITIES AND ASSISTANCE ACTIVITIES IN THE SOCIAL COHESION FIELD (Overview complementary to the written progress report)
· Family policy 
41. The Secretariat (Fanny Voitzwinkler) explained that, from the administrative point of view, the sector of family policy was reattached again to the Social Policy Department, but that the issues on positive parenting and children in institutions were gradually being taken over by the Children’s Rights Policies Division. It was made clear that the CDCS was always responsible for family policy and only secretarial structure was merged for a while with the Children’s Rights Policies Division. The following issues deserved particular attention:

· the 29th Council of Europe Conference of Ministers responsible for Family Affairs (Vienna, Austria, June 2009), and its recommendations on: (1) the promotion of the implementation of standards relating to family policy and family law, (2) high priority to children’s rights and mainstream children’s rights approach in family policy; (3) the feasibility of setting standards related to the rights of children being brought up in various forms of family settings; (4) the feasibility of developing initiatives to promote family friendly work places; (5) the promotion of policies to support positive parenting and the abolition of corporal punishment of children;

· the database on family policy which was completed and put online since December 2009;

· the finalisation of a manuscript on family policies in Council of Europe member states; 

· The joint EU/Council of Europe Conference on ‘Challenges in adoption procedures in Europe: ensuring the best interests of the child’; particular focus was put on the Council of Europe revised Convention on the Adoption of Children;

· the Conference in Vilnius (Lithuania) co-organised with Council of Baltic States on ‘Education, housing, financial support and assistance to children leaving care’;
· a booklet ‘Children and young people in care – Discover your rights!’ - in English and Russian – prepared together with SOS Children's Villages International on the occasion of the 20th anniversary of the UN Convention on the Rights of the Child: it will be available in 8 additional languages and satellite products are being prepared;

· the Working Group on Rights and Legal Status of the Committee of Experts on Family Law, which focuses on the revision of the European Convention on the Legal Status of Children Born out of Wedlock; 
· the campaign on abolishing corporal punishment, which will finish by the end of this year. Among the main achievement:  20 Council of Europe member states legally abolished corporal punishment and 7 are committed to do so, conferences and events, a successful TV spot, a leaflet and celebrities involvement. The final event, in 2010, will be organised in cooperation with the Portuguese authorities. 
42. The Norwegian delegation mentioned the Council of Europe Conference of Ministers responsible for Family Affairs on "Public policies supporting the wish to have children: societal, economic and personal factors"  (June 2009, Vienna (Austria)) and informed the Committee that the Norwegian authorities intended to organize the next session of the Conference of Ministers responsible for Family Affairs in Norway. Due to the fact that the Conference of Ministers responsible for Social Cohesion would take place in 2012, the date of the Ministerial Conference would be in Spring 2013. A specific committee, as always for this Conference, which celebrated its 50th anniversary last year, would prepare the conference. An official invitation letter would be to the Council of Europe by the Norwegian authorities. Some themes discussed in Vienna could have a follow-up on this occasion.
· Social mobility as a factor of social cohesion 
43. The Secretariat (Lindsay Youngs) recalled that this project, which started in 2009 will be finalised by the end of 2010. The Committee of experts on fostering social mobility had worked on the structure and methodology of the final report. Study visits took place in Denmark and Romania in 2009 and two other visits are planned this year in Germany and Italy. The third meeting of the committee will take place in April and will focus on a new version of the draft report and on the first version of the draft Recommendation of the Committee of Ministers to member States on this topic. Thanks to a generous contribution of the Finnish authorities, the issue of the social mobility of young people can be further developed by the holding of a conference at the European Youth Centre on 30 June and 1 July 2010. It is intended to provide feedback for the report and the draft recommendation. A closing conference for dissemination of the results should take place in November.  The final version of the draft recommendation will be submitted to the CDCS at its next plenary session. 
· Social Security

44. The Secretariat (Karl Friedrich Bopp) recalled the signature by the Slovak Republic of the European Code for Social Security and invited member states not having done so yet to sign and ratify this legal instrument. The meeting of the European Committee for Social Security (CS-SS) should take place on  20-22 April. As the issue of suitable employment was defined differently by member states, a group of experts gathered information on these aspects and prepared a publication. Ana Gomez’s publication on ‘Social security: protection at the international level and developments in Europe’ was recalled. Both publications were made available to the Committee. Besides the monitoring cycle within the code, a number of issues dealt with by the CS-SS  related to the financial crisis, such as measures taken to mitigate the negative impact of the financial crisis, especially for vulnerable groups.  A publication could result from this work. The Committee was informed that the last social security training course was hosted by the Croatian authorities; the next will take place in Switzerland in October. The Netherlands  was the first member state to ratify the Revised European Code for Social Security in December 2009. Two ratifications by member states are needed for the revised Code to enter into force.
· A Europe of shared social responsibilities 
45. The Secretariat (Gilda Farrell) informed the Committee that the partnership agreement with the European Union was renewed. Focus will be put on shared social responsibility as a criterion of confidence in the future. The European Union showed great interest for this concept, which has a direct link with the Lisbon Agenda. The Ad hoc Advisory Group on Shared Social Responsibilities (CS-S-RSP), is pursuing its work towards the future Recommendation of the Committee of Ministers “European Charter on Social Shared Responsibilities”. In the coming months the content of this text will be  worked on and submitted to the CDCS.  Such a Recommendation should help create a common frame of reference for Member States and to build a society based on shared responsibility to ensure the well-being of all.  It will constitute the central element of a conference (in Belgium, possibly with the participation of the President of the European Commission), which will be organised in partnership with the European Union, in February 2011. 
· European Coordination Forum for the Council of Europe Disability Action Plan 2006-2015 (CAHPAH) 

46. The CAHPAH representative to the CDCS, Mr Vladimir Pesic, informed the Committee about CAHPAH’s activities. He recalled recent Recommendations of the Committee of Ministers to member states: (i) CM/Rec(2009)6 on ‘Ageing and disability in the 21st century: sustainable frameworks to enable greater quality of life in an inclusive society’ (a conference on this topic was organised in October 2009 under the Slovenian Committee of Ministers’ Chairmanship); (ii) CM/Rec (2009) 8 on achieving full participation through Universal Design;  (iii) CM/Rec(2009) 9 on the education and social inclusion of children with autism spectrum disorders; (iv) CM/Rec (2010) 2 on deinstitutionalisation and community living of children with disabilities, which is of particular interest to the CDCS, considering its work in the field of children without parental care. The mid-term review of the Disability Action Plan 2005-2015 will take place in 2010 Mr Pesic stressed the connections between the CDCS and the CAHPAH and the existing mutual representation. He recalled that CDCS social cohesion indicators were used in guiding the elaboration of CAHPAH evaluation criteria. One delegation asked to receive CAHPAH’s information by email.
IX.
NEW ACTIVITIES

· Children’s rights and social services
47. The Secretariat (Vladimir Tchernega) presented the new activity aiming to have social services in line with children’s rights and well adapted to children and families, particularly those at risk. A brainstorming meeting took place in 2009 to prepare the activity. Five governmental experts of the Ad hoc Advisory Group on Children’s Rights and Social Services (CS-S-CRS) are nominated by the CDCS, its parent committee, and five others by the Secretary General
. During its present plenary meeting, the CDCS nominated the following experts as members of this Group: Ms Nigar Alibeyli (Azerbaijan), Ms Malvina Govaert (Belgium), Ms Nicola Sommer (Germany), Ms Sandra Cristina Nunes Alves (Portugal), Ms Ǻsa Börjesson (Sweden). Ms Toula Kouloumou (Cyprus) will represent the CDCS.
· Taking action for social cohesion in the context of the global economic crisis
The Secretariat (Gilda Farrell) presented the project, which is co-financed by the European Union and will focus on ‘Job creation through community support’, showing the interest of social cohesion and social links for the creation and retention of employment. New concepts in this domain will be considered. With a view to being operational as soon as possible - as the project was accepted only for one year - an informal group would be set up: three experts who would be chosen by the CDCS, three by the Secretary General. and a representative of the CDCS. A document on the content of this project would be disseminated to CDCS members in the week following this plenary meeting. Member States wishing to suggest experts should send their proposals - with a CV -  to the Secretariat by 31 March. 
· Poverty and Rights Project
49   
This activity, which follows an initiative by the European Commission, will be financed by PROGRESS, the EU’s employment and social solidarity programme and should contribute to the 2010 European Year for Combating Poverty and Exclusion. The project is expected to provide insight on how to improve access to rights, mainly employment, decent income and housing, and to help Members States to improve preventive policies against the risk of  falling into poverty. Focus would be put on economic and social inequalities and on disparities. Shared social responsibility in this domain will be considered in the light of the bonds between poverty, rights and the effective concretisation of rights in the daily life of the person experiencing poverty. A partnership agreement with the European Commission - under preparation - will provide the framework for cooperation. The project will be implemented in cooperation with the European Social Charter and with the support of the European Court of Human Rights. A launching event is foreseen and could bring together representatives of the CDCS, the European Committee of Social Rights, the EU Social Protection Committee and other stakeholders. The results (policy recommendations, publications,…) and future prospects will be presented at a conference in 2011 and the work should be finalised in the first half of 2012. The final results will be submitted to the CDCS, to the European Committee of Social Rights as well as to the EU Social Protection Committee and presented at a press conference.

50.
One delegation mentioned the UN Project on Human Rights and Extreme Poverty,  which has a similar topic but different approaches and said that it would be interesting for the CDCS to be kept informed of the UN work and to exchange on this issue.
51.
The Committee asked the Secretariat to circulate, when accepted by the European Commission, the project proposal on ‘Poverty and Rights’ and to organise, in this framework and in close cooperation with the CDCS Bureau, a launching event.
XII.
OPINION ON RECOMMENDATIONS

Recommendation 279 (2009) of the Congress of Local and Regional Authorities of the Council of 
Europe on “Overindebtedness of households: the responsibility of regions”

52.
The Secretariat (Annachiara Cerri) recalled that, because of time constraint,  the Bureau - on behalf of the CDCS - finalized the draft opinion on Recommendation 279 (2009) of the Congress of Local and Regional Authorities of the Council of Europe on “Over-indebtedness of households: the responsibility of regions”, which was asked from the CDCS by the Committee of Ministers. Other requests for opinions by the Committee of Ministers to the CDCS were expected shortly  and the replies would be needed before the next plenary CDCS meeting. For this reason, the procedure which would be followed would be: (1) to send the request (together with the document for which the opinion is requested) to all the members of the CDCS in order to have their input; (2) if time allows it, the draft opinion prepared by the Secretariat on this basis, would be sent to the CDCS for agreement; (2bis) in case this would not be possible, the Bureau is instructed by the CDCS to approve the opinion(s) on its behalf. 
XIII.
ACTIVITIES OF OTHER COUNCIL OF EUROPE BODIES

53.
The Secretary of the European Health Committee (CDSP) said that its steering committee considered  that exchanges with the CDCS were particularly important as social cohesion was relevant in the field of health. A  representative of the CDCS would be welcome to attend CDSP meetings. He explained that the CDSP was finalising the work on good governance in health systems and that the draft text which was prepared could be sent for comments to the CDCS before the CDSP meeting in June. The CDCS would also be invited as an observer to meetings of the activity on Child-friendly Health Care, which focuses also on the participation and role of families. A CDCS representative was also invited to take part in the preparation of the 9th Council of Europe Conference of Health Ministers which should take place in 2011, in Portugal. The meetings meetings would probably take place in Portugal. Some issues of Recommendation Rec(2006)18 of the Committee of Ministers to member states on health services in a multicultural society  would be of interest to the CDCS
54. The representative of the Steering Committee on Media and New Communication Services (CDMC) explained the main purpose of its committee linked to art.10 of the European Convention of Human Rights. He stressed that several aspects of the work of CDMC  complemented CDCS’ work and vice-versa.
The CDMC thought it was important that the CDCS should take into account the issue of universal access to Internet and information and communication technologies - not only for physical access, but for empowering people with competences to deal with new information technology as a question of social cohesion. The lack of access would create social exclusion for several layers of society. The trends of weakening public service media could also undermine social cohesion. Therefore the CDCS may wish to speak in favor of public service media in the future.  For Internet governance, such as on Eurodig, social cohesion issues are relevant. The CDMC expects CDCS to bring aspects which it may consider could  be treated by CDMC. 
55.
The Chair of the Steering Committee for Culture (CDCULT) thought that there was a broad field for cooperation between her Committee and the CDCS as some of CDCULT activities were connected with the work of CDCS: for instance, the project ‘Intercultural cities’ and the European Routes on Roma Cultural Heritage, which started one year ago. Very often discussions on cultural projects are about social cohesion and social measuring of cultural activities. The right to equal access to culture and cultural life for all is particulalry relevant. There is a broad field for cooperation. The presence of a CDCS representative in the next plenary meeting of CDCULT in May was particulalry welcomed.
56. The CDCS representative in the ad hoc Committee for the Education to Human Rights reported on this committee which ended its mandate. A Conference to evaluate its work would take place on on 15 April.
57.
The Committee was informed of the possibility for the CDCS to delegate a representaitve to other committees as a small budget for this purpose was evaluable and asked the Bureau to discuss participation of CDCS representatives in other intergovernmental committees at its next meeting.
XIV.
ANY OTHER BUSINESS 

58. The CDCS agreed on the draft conclusions which were prepared by the Secretariat, including the last points discussed by the CDCS, which were orally presented.
59. Verena TAYLOR, Executive Secretary of the CDCS and Head of the Social Policy Department, informed the Committee that she had been nominated Head of the Protocol and therefore was leaving her present functions. She thanked the committee for the intensive and fruitful cooperation. The Chair, on behalf of the Committee thanked Verena Taylor for her valuable work. 
XV.
DATES OF FUTURE MEETINGS

60. The Committee decided to hold the next plenary meeting on 19-20 May 2011 

The new elected Bureau will decide  by written agreement about the dates of its next meeting.
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Appendix 2

Draft New Strategy for Social Cohesion

I. Introduction

“Financial and economic turbulence can very easily spill over into the political and human rights spheres. This has been demonstrated again and again in history …public dissatisfaction with deteriorating economic conditions, among other things, has resulted in social unrest and even street violence.” (Document 11807 of the Parliamentary Assembly of the Council of Europe). 

1.
The Council of Europe defines social cohesion as the capacity of a society to ensure the well-being of all its members, minimising disparities and avoiding marginalisation, to manage differences and divisions and ensure the means of achieving welfare for all members. Social cohesion is a political concept that highlights the strong and systematic relationship between human rights, democracy and the rule of law, the Council of Europe's core values. 

2.
The Council of Europe was founded in 1949 to promote the values of peace, democracy, human rights and dignity, and to work for stable democratic institutions that offer governments and citizens a reliable legal framework. It is therefore the only pan-European forum for discussing the changes European societies are undergoing, and for setting a Europe-wide agenda with an emphasis on social rights, social policy and social cohesion based on solidarity, co-responsibility and pluralism. 

Why a strategy for social cohesion in the 21st century?

3.
Social cohesion is a dynamic process and an essential condition for social justice, democratic security and sustainable development. Rights, mutual respect and responsibilities are not solely an expression of ideals, but must be put into practice. Divided and unequal societies are not only unjust, they also cannot guarantee stability in the long term.

4.
This New Social Cohesion Strategy is presented at a time when the meaning of the term “progress” is changing. In the past, it equated with a vision of prosperity, justice and freedom. Today, progress also means protecting society from regressive trends, ensuring the sustainability of social justice in a context of limited material and environmental resources, avoiding irreversible situations and ensuring inter-generational equity. Societal progress calls for a close examination of the social and economic disparities in our societies as well as of the social and environmental costs of current patterns of production and consumption. 

5.
A social cohesion strategy is, therefore, an essential means of ensuring that all those concerned participate and co-operate fully in a democratic and sustainable development process. All societies face conflicts and potential divisions caused by disparities in the distribution of wealth, ethnic and cultural diversity and the different ways that environmental conditions affect people’s lives. 

6.
At their 2nd Summit, the Heads of State and Government of Council of Europe member states recognised that social cohesion was “one of the foremost needs of the wider Europe and should be pursued as an essential complement to the promotion of human rights and dignity”. The Council of Europe has done much to promote and develop the concept of social cohesion. It has helped to operationalise it by promoting access to social rights and has explored topics such as how to improve the quality of life together, the positive impact of public policies, and the development and use of indicators.

II. Acting for social cohesion

7.
The new strategy is based on four pillars: 

- reinvesting in social rights and a cohesive society; 

- building a Europe of responsibilities that are both shared and social;

- strengthening representation and democratic decision making and expanding social dialogue and civic engagement; 

- building a secure future for all.

It will be complemented by the Council of Europe Action Plan for Social Cohesion.

A.
Reinvesting in social rights and a cohesive society

8.
The Convention for the Protection of Human Rights and Fundamental Freedoms (European Convention on Human Rights – CETS No. 5) and the European Social Charter (CETS No. 35) encapsulate the Council of Europe’s commitment to human rights, including economic and social rights. In order to make them a reference standard for the whole of Europe, all member states are invited, as a matter of priority, to ratify and fully implement the revised European Social Charter (CETS No. 163) and the Protocol providing for a System of Collective Complaints (CETS No. 158), as well as the European Code of Social Security (CETS No. 48) and its Protocol (CETS No. 48A). Social and economic rights reduce citizens’ fears, which are expressed in different ways, and guarantee a certain capacity to face the future. Those member states which are members of the European Union should also ensure that relevant European Union and Council of Europe texts are compatible.

9.
Social rights have played a prominent role in European development and distinguish Europe from other regions of the world. The European model of social rights has served to generate and maintain social cohesion and social solidarity, although globalisation and other developments are putting this model under pressure. The emerging pattern of a fragmented society, with an increasing number of people facing obstacles to the full enjoyment of rights or dependent on benefits and other public services, together with rising inequalities between rich and poor, poses one of the greatest challenges to social cohesion in Europe. 

10.
The Council of Europe is at the forefront of developing a renewed understanding of citizenship and promotes action to avoid the polarisation of societies. It has, therefore, analysed the obstacles to access to social rights across a range of fields, provided examples of how those obstacles can be overcome and identified principles for improving such access. It has then developed cross-sectoral policy guidelines on access to social rights, incorporating different areas of social policy, for member states to implement. 

11.
Reflecting changing social conditions, the revised European Social Charter has defined a series of new rights. Adaptation and change are essential in a world where new opportunities and new constraints are continuously emerging. 

12.
Policies must ensure that: 

-
access to social rights is guaranteed in practice and that these are developed further, with a view to creating conditions for the well-being of all. Procedures and methods for delivering social rights should allow society to evolve by taking into account the challenges of plural societies and by meeting the need for change and social mobility;

-
barriers to a proper understanding of rights, users' responsibilities, expectations and procedures resulting from the use of institutional language, and the lack of relevant information, are recognised and overcome;

-
members of groups potentially in a situation of vulnerability fully enjoy their social rights, by eliminating any source of double standards, discrimination and accumulation of difficulties;

-
all stakeholders and other actors are committed to the long-term financial and qualitative sustainability of social rights. The governance of health care and social protection requires citizen and stakeholder responsibility and participation. Citizens should have an active part in any reform and be aware of its long-term consequences; 

-
in the current critical context, social links, networking and solidarity are developed as tools for employment creation. Lessons should be drawn from numerous experiences in Europe, in particular the flourishing of ethical and solidarity-based initiatives promoted by civil society in a number of member states that have resulted in quality job creation. Communities should be encouraged to support risk takers and initiatives in sustainable social and environmentally friendly projects;

-
steps are taken to promote the well-being and empowerment of families, which are critical for the quality of life and the prevention of poverty, especially among children;

-
people with disabilities are integrated into society and that the Council of Europe Disability Action Plan 2006-2015 is implemented in its entirety;

-
sustainable solutions are found to ensure that everybody has a decent home while helping people in a situation of vulnerability to avoid excessive debt. 

13.
Sharing of responsibilities between public authorities and citizens should aim primarily at improving access to sustainable social services and their quality, rather than at simply reducing costs. Public authorities must try to ensure that those emerging from exclusion and poverty do not fall back into the same situation. Citizens who are able to influence both the framing and the implementation of policies should have the right to innovate in key areas of community life. 

14.
Investing in a cohesive society also requires us to initiate policies that recognise and value every person’s potential to contribute to quality of life for all. All members of society, including the poorest, have skills and values that can be mobilised for social cohesion. A culture of mutual recognition could develop into a tool for mobilisation and fulfilment that gives meaning and purpose to everybody’s life, in particular those who are isolated and not active within their community.

B.
Building a Europe of shared and social responsibilities 

15.
The fundamental responsibility of states and governments in terms of social cohesion is undisputed. Public authorities are the guarantors of human rights, including social rights, and participatory democracy. However, throughout Europe, new concepts of governance through partnership and dialogue are emerging at all levels. To engender a widely-held sense of social responsibility, all stakeholders – not just governments and other public authorities but also social partners, civil society, citizens, corporate partners and the media – should recognise the need to act responsibly and help to develop awareness of shared or co-responsibilities and of the requirements for their practical application.

16.
Citizens should develop an awareness of belonging to a community and be encouraged and empowered to accept their responsibility to contribute to the life of their communities. 

17.
Member states should therefore develop a wide range of participation instruments at all levels, with the possibility of combining them and adapting the way they are used according to circumstances. This might include exchanges of information and opinions, for example, in public meetings, forums, groups and committees whose tasks are to identify priorities for policies and actions, advise and make proposals, as well as round tables, opinion polls and surveys. Representatives of public authorities must not unilaterally elaborate policies without co-operating with the other actors, including, of course, the citizens concerned with these policies. All stakeholders must be empowered to make choices and act accordingly. Governments and corporate stakeholders must always be aware that their political or economic choices have an impact on the lives of those not involved in the decision making and take into account the differences between men and women

18.
A shared or co-responsible approach is therefore essential for meeting the major challenges of society, such as the fight against poverty, securing the well-being of all, ensuring sustainable development (both from an ecological point of view and in terms of protecting future generations) and living in a pluralist society, thus avoiding social exclusion.

19.
Citizens' capacity for action depends to a large extent on political and institutional arrangements: a high percentage of their “areas of responsibility” is outside their control. Without such arrangements, individuals – especially the most vulnerable – cannot fully accept responsibility for managing their own lives, including their successful integration into the labour market. For citizens to be actively involved in society, their specific needs and expectations have to be taken into consideration by public authorities To this end, the concept of reasonable accommodation offers a framework for negotiation between those concerned. 

20.
Governments at all levels could further improve their contribution by: 

-
increasing the transparency of their decision making and their policy objectives and results in order to make citizens fully aware of the meaning and contribution of public policies and actively involving citizens and stakeholders in the debate on the vision and policy content of a cohesive society; 

-
ensuring the representation of the whole of society in public services and providing adequate levels of training and skills to improve communication with citizens and address issues related to intercultural dialogue;

-
create the necessary conditions for elaborating common objectives and a shared vision in sensitive areas for future well-being, such as social justice, energy patterns, water and resource consumption and interaction in pluralist societies, and acknowledging citizens' efforts to contribute to them and to the quality of life together in general. A transparent spending policy should be extended to transparency in determining the objectives of public budgeting;

-
measuring societal progress in terms of reducing social, economic and gender-based inequalities in addition to measurements of progress based exclusively on economic criteria, such as the gross domestic product (GDP) growth rate.

21.
The Council of Europe has already developed tools to support the principle of shared responsibility. The “multi-partite social model contract” establishes a framework for linking public and private service providers, particularly for groups in a situation of vulnerability. Indicators of well-being for all have been developed using a methodological approach which involves citizens in defining the criteria to be applied. These models can be adapted to different situations throughout Europe. 

22.
A shared-responsibilities approach could also contribute to a renewed vision of economic development and employment creation. Enhanced social and environmental links could encourage businesses to seek a long-term balance between decent working conditions; reconciliation of work, family and personal life; recognition of and respect for local knowledge and resources; and economic benefits. 

23.
A comprehensive reference work on the existing and potential contribution of social-cohesion based enterprises should be prepared and disseminated throughout Europe. An analysis should be carried out of models of employment creation supported by social links, solidarity and new developments in consumption patterns. 

24.
A Council of Europe charter of social and shared responsibilities should become the reference tool for action to promote well-being for all in the 21st century, and provide a perspective on the present generation's obligations, and the challenges they face to ensure future generations' right to well-being. 

C.
Strengthening representation and democratic decision making and expanding social dialogue and civic engagement

25.
Citizens and communities should play a prominent role not only in the initial stages of public policies – through their votes and associative activities – but also in their implementation. They lose confidence if they are not involved in the reform process and policy implementation, and reforms, particularly of universal health and social protection policies, tend to be perceived by people as a potential threat to their well-being. Where the emphasis is on strengthening the interdependence of all players, positive interaction with citizens becomes a valuable source of information and renewal for public authorities.

26
Democracy is not simply a mechanism for people to come together and vote. It is a complex and more dynamic process which encourages individual and collective reflection, seeking and sharing of information and debate with a view to achieving the best possible result for the common good, as well as for each individual citizen. 

27.
Empowering citizens to act represents a political commitment to creating opportunities and motivation, especially through dialogue and deliberation. Public authorities should ensure that there are appropriate and sufficient representative structures to encourage all members of society to participate, with particular attention being paid to citizens and groups of citizens who have more difficulty becoming actively involved or who, de facto, remain on the sidelines of public life. 

28.
Participation of children and young people is a fundamental right and a key element for the future of society. This can improve decisions affecting children and young people and progressively encourage their commitment as citizens to society and its institutions. 

29.
By calling on citizens' moral and ethical resources, public authorities may achieve results in terms of solidarity and sustainability which could not be achieved in any other way. At the same time, public authorities should allow for experimentation and innovation, and avoid rigid solutions. 

30.
What will make this possible is the political will to promote a real climate of trust between authorities, citizens and civil society organisations, through creating synergies and complementarities between them, maximising transparency, while minimising asymmetries between information methods. If the desired effect is to last, these processes should be accompanied by a true delegation of responsibilities to the local level, where much can be gained from the benefits of proximity.

31.
Representation deficits therefore need to be identified and remedied, taking all of the above into account. While people at risk should be actively encouraged to make use of their potential and capabilities, the wealthiest segments of the population should also be active in finding common solutions and arrangements to society’s problems, as proposed in Recommendation Rec(2001)19 of the Committee of Ministers to member states on the participation of citizens in local public life.

32.
In the case of specific groups of citizens, in particular those in situation of vulnerability, non-discrimination, independent living and full participation in the life of the community must be the guiding principles of all legislation, policy and practice. Their representative organisations and the individuals themselves should be encouraged and empowered to become fully committed in that process at all levels. Such interaction allows societies to become increasingly inclusive and to legitimate the contribution of all.

D.
Building a secure future for all

33.
The lack of clear perspectives makes it difficult to accept responsibility, particularly for young people. Society as a whole has to support their transition to sustainable employment and personal fulfilment, family life and social commitment.

34.
Investing in young people should be a priority in Europe and social mobility, including that of migrants, should be promoted. Societies must offer a secure future and perspectives for everyone, for every group of society, while providing extra support for those in disadvantaged situations. Everyone must have the right to be creative, to give sense and perspective to their own lives, and to take risks. Social protection and social networks must be sufficiently strong for people to make their life plans in the knowledge that if they fail, they will be given a second chance and should be able to start again. The Council of Europe recommendations for improving social mobility should be applied by member states.

35.
Immediate and sustained action at all levels to renew people’s confidence in their future is imperative for overcoming the social and demographic challenges resulting from ageing populations in Europe and to global population movements, the consequences of climate change and unequal access to resources. Current societal difficulties need to be addressed, including the disturbing emergence of vicious circles of distrust and anxiety, which undermine confidence in public authorities and cause people to withdraw into themselves.

36.
For most people, families are where social cohesion is first experienced and learnt. Families therefore play an important role in building confidence in the future and developing viable life projects. Empowering children through awareness of their rights and raising them in a safe, violence-free and supportive environment is an investment to the future. The organisation and the adaptation of the relevant services should be done accordingly.

37.
Renewing confidence in the future does not only mean giving individuals opportunities to pursue their family and professional aspirations, but also more global objectives, such as peace, security, social justice, economic efficiency with a fair sharing of resources, a healthy environment and the protection of future generations' right to well-being. It is necessary to develop a new vision of security, based on non-material values that are indispensable for our well-being in the longer term, in particular social links and solidarity. 

38.
New models for reconciling family, civic engagement and professional life need to be developed so that everyone can achieve a personal and social equilibrium in a globalised society. How much time is devoted to different tasks should take account of the need to avoid stress and isolation, with particular attention to women and men’s specific circumstances, both in the family and at work. 

39.
Our societies are ageing rapidly and pension schemes are much debated, including discussions on additional means of financing the system. Recent developments have shown that individual solutions are not always sufficient or safe. Public pension schemes must be refocused to ensure their long-term sustainability, which also calls for a strengthening of intergenerational solidarity. Different ways of financing social protection must be explored, in particular by increasing productivity at work.

40.
Instead of focusing on older people as a risk factor, societies should make better use of the contribution, based on experience and qualifications, that they can make to social cohesion. This means that the family, organisations and professional services must support and promote the possibility for elderly people to participate actively in society. “Active ageing” is a concept of the future.

41.
Despite, or because of, the shock of the economic and financial crisis, initiatives throughout Europe – and worldwide – aim at developing new forms of shared vision and responsibility for the future. With a view to exploring and making use of the full potential of such initiatives, the Council of Europe will take stock of the concepts, methods and tools used and evaluate whether and how they can be mainstreamed and applied in the wider context of social cohesion.

III. Council of Europe Action Plan for Social Cohesion

42.
At the Council of Europe level, the European Committee for Social Cohesion has been entrusted, following the request by the 1st Council of Europe Conference of Ministers responsible for Social Cohesion (Moscow, February 2009), to elaborate and implement the Action Plan for Social Cohesion, which complements this New Strategy for Social Cohesion. The Action Plan will propose specific policies and action in favour of social cohesion that have been drawn up in co-operation with different Council of Europe departments. 

43.
The European Committee for Social Cohesion will regularly re-examine the priorities of this strategy, evaluate progress and consider whether the strategy needs to be revised. As in 2004 and 2010, the Council of Europe New Strategy for Social Cohesion will be thoroughly reviewed in 2015.

Appendix 3

Draft Council of Europe Action Plan for Social Cohesion

I.
Introduction

The Council of Europe defines social cohesion as a society’s capacity to ensure the well-being of all its members by minimising disparities and avoiding marginalisation; to manage differences and divisions and to ensure the means of achieving welfare for all. Social cohesion is therefore essential for achieving social justice, democratic security and sustainable development. Divided and unequal societies are not only unjust, they also cannot guarantee stability in the long term. 

In a cohesive society the well-being of all is a shared goal that includes the aim of ensuring adequate resources are available to keep inequalities and exclusion to a minimum.

The Council of Europe has brought the concept of social cohesion to European level since it highlights the strong and systematic relationship between the Organisation’s core values: human rights, democracy and the rule of law. The Council of Europe legal instruments, particularly the European Convention on Human Rights (CETS No. 5) and the revised European Social Charter (CETS No. 163), offer a reliable legal framework for the protection and promotion of human rights, including social rights, and thus effectively contribute to social cohesion. 

The Final Declaration of the Council of Europe Conference of Ministers responsible for Social Cohesion (Moscow, 2009) confirms that social cohesion “is more relevant than ever and requires a renewed political commitment”. The ministers therefore asked the Committee of Ministers of the Council of Europe to “draw up a Council of Europe Action Plan in the field of social cohesion, building on existing activities and taking financial resources into account”. 

II.
Aims and nature of the Action Plan for Social Cohesion 

The responsibility for creating the necessary conditions to promote and ensure social cohesion lies with the member states. This Action Plan can help them as they put their political commitment to social cohesion into practice. It is based on the following four pillars defined by the Council of Europe New Strategy for Social Cohesion, approved in  …. 2010:

· reinvesting in social rights and a cohesive society;

· building a Europe of responsibilities that are both shared and social;
· strengthening representation and democratic decision making and expanding social dialogue and civic engagement;
· building a secure future for all.
Social cohesion can not be imposed, nor can it be achieved by following a one-size-fits-all blueprint. While some policy measures are necessary for a stable and socially cohesive society, different situations require different approaches. This Action Plan can therefore be adapted to the specific situation in a country, region or municipality.  As social cohesion can never be achieved by just a top-down approach, the plan foresees the active participation of all citizens – men and women – in defining its specific objectives and the pace of implementation. 

Taking into account the diverse situations in Council of Europe member states, the following objectives and actions are a pre-condition for socially cohesive societies. Member states may have differing priorities in relation to them. However, the more those policy objectives are implemented throughout Europe, the more cohesive Europe will become. It is also important to recognise that, while the adoption of policy measures under the Action Plan are normally a matter for central governments, the implementation will be carried out at regional, provincial or local level.

An extensive collection of Council of Europe conventions, recommendations, policy guidelines and reports covering all aspects of social cohesion, which is cross-referenced with each policy action proposed, will complement the Action Plan. Its aim is to give the Action Plan – from the outset – a European nature based on the work of the various Council of Europe bodies in support of social cohesion.

III.
Policy action for social cohesion

With regard to the need to invest in social rights and a cohesive society, member states are invited to: 

· ratify and fully implement the relevant Council of Europe instruments, including the revised European Social Charter (CETS No. 163) and its Protocol Providing for a System of Collective Complaints (CETS No. 158), as well as the European Code of Social Security (CETS No. 48) and its Protocol (CETS No. 48A);

· implement the Council of Europe Disability Action Plan 2006-2015; 

· offer all citizens – men and women – equal opportunities, while providing additional support for those in disadvantaged situations;

· create the necessary conditions for all citizens to enjoy full access to social rights, regardless of their socio-economic position, gender or ethnic background; this comprises the need to identify and overcome the barriers created, inter alia, by information procedures and institutional language, and to eliminate discrimination and double standards;

· take the necessary measures to make sure that persons in vulnerable situations receive income support and have guaranteed access to social and financial services as well as health care; 

· introduce effective means to involve all stakeholders, including citizens themselves, in guaranteeing the long-term financial and qualitative sustainability of universal social rights;

· promote the development of social links, networking and solidarity as tools for the creation of decent jobs. Support entrepreneurship and initiatives in sustainable social and environmentally friendly projects;

· promote families’ stability, well-being and autonomy, which are critical for the quality of life and the prevention of poverty; 

· ensure that everyone has access to adequate housing while helping people in vulnerable situations to avoid excessive debt.

With regard to building a Europe of shared and social responsibilities, member states are invited to:
· create conditions for the effective sharing of social responsibilities between public authorities at all levels, citizens and other relevant stakeholders;

· empower stakeholders, including civil society and individual citizens from different backgrounds, to make choices for the well-being of all and act accordingly; 

· ensure that policy objectives are elaborated and decisions made in a transparent manner and that they involve all citizens – men and women – and stakeholders in the debate on the vision and policy content of a cohesive society; 

· introduce procedures enabling all citizens to express their expectations in terms of social cohesion;

· promote the representation of men and women belonging to minorities or of migrant origin, particularly in public services; 

· ensure transparency in the determination of the objectives of public expenditure;

· measure societal progress in terms of reducing social and economic inequalities in addition to measurements based on exclusively economic criteria, such as the growth rate of the gross domestic product (GDP).

With regard to strengthening representation and democratic decision making and expanding social dialogue and civic engagement, member states are invited to: 

· encourage citizens and communities to play a prominent role not only in the initial stages of public policies – through their votes and associative activities – but also in the implementation of these policies as well as in the evaluation of results with a view to informing future planning;

· ensure that there are appropriate and sufficient forms and structures of representation to encourage all members of society to participate;

· empower, in particular, more vulnerable groups of citizens, to overcome barriers to their active participation;

· with a view to the integration of specific groups of citizens, particularly those in a situation of vulnerability, make non-discrimination, independent living and full participation in the life of the community the guiding principles of all relevant legislation, policy and practice.

With regard to building a secure future for all, member states are invited to: 

· create the necessary conditions for elaborating a shared vision of well-being, including for future generations, together with citizens and other stakeholders;

· ensure that all children are able to grow up and develop in a peaceful environment;

· offer all young people equal opportunities with a view, in particular, to facilitating their entrance into and progress on the labour market;

· make special additional provisions – particularly policies for the promotion of social mobility for all – to support young people in disadvantaged situations, who can be particularly vulnerable and get involved in anti-social behaviour or even delinquency;

· develop and promote policies to enable individuals, especially young women and men, to maintain the right balance between their professional and private lives, and civic engagements;

· address the major current challenges to societal development, including on a global level, such as peace, security, social justice, economic efficiency with a fair sharing distribution of resources, a healthy environment and the protection of future generations' right to well-being, and develop relevant political solutions;

· explore a new vision of security, based on non-material values, in particular social links and solidarity; 

· recognise the valuable role older citizens can play in society and provide adequate and sustainable pension schemes and other support services, while strengthening intergenerational solidarity;

· devote more attention to the sustainability of social security systems. Facilitate the adequacy and accessibility of certain benefits;

· support families because it is within the family that social cohesion is first experienced and learned, confidence in the future is built and viable life projects are developed.

IV.
Methodology

A top-down and bottom-up approach

The Action Plan for Social Cohesion is designed to strengthen the social cohesion commitment of all stakeholders. Placing the emphasis on shared social responsibility presupposes that the different public and private players as well as citizens feel directly concerned and assume this responsibility over time. 

It is necessary to develop this process at European, national and local level in conjunction with the citizens themselves. In order to ensure a transversal approach, the widest possible participation should be sought. The participation of citizens and other stakeholders must be voluntary and the implementation framework must be flexible enough to accommodate this factor.

The Action Plan for Social Cohesion must be based on two processes at the same time:

· a top-down approach, based on the legal and policy instruments drawn up by the Council of Europe (European Social Charter, European Code of Social Security, recommendations of the Committee of Ministers, resolutions of the Parliamentary Assembly of the Council of Europe, etc.); 

· a bottom-up approach designed to bring about shared social responsibility, dialogue and a vision of the future, first at local level and subsequently at regional, national and European level. 

i.
Capitalising on the achievements of the Council of Europe 

The Council of Europe has considerable experience of both approaches, and this Action Plan emphasises the interaction between them. This interaction is the innovative core of the plan. It allows the New Strategy for Social Cohesion and other legal and policy instruments to become more visible, better known and applied in the field. At the same time, the process of building shared social responsibility will take on a broader and more concerted dimension by drawing on these reference texts and policy instruments elaborated at the European level. 

Where the bottom-up approach is concerned, the citizen participation method devised by the Council of Europe will enable priorities in terms of well-being for all to be defined and systematised, while remaining accessible and easily transferable.

ii.
Principles for implementation 

If the Action Plan for Social Cohesion is to fully achieve its objectives, a number of principles must be respected:

· learning, sharing information and mainstreaming; 

· interaction and complementarity of legal instruments and policy recommendations promoting social cohesion in the Council of Europe;

· creating a link with other relevant Council of Europe instruments and actions;

· complementarity with policies of the European Union and the United Nations (particularly the International Labour Organization (ILO)); 

· regular assessment with a view to evaluating and, if appropriate, adjusting the process. 

iii.
Co-ordination at European level

The European Committee for Social Cohesion will co-ordinate and follow the implementation of the Action Plan for Social Cohesion by member states. These are encouraged to give regular feedback on the implementation of the Action Plan with a view to exchanging experience, methods and best practice. 

The Council of Europe Secretariat will provide a collaborative space, detailed guidelines for setting up the Action Plan for Social Cohesion, and, if required, arrange for methodological assistance with implementation. 

The objectives of the Action Plan for Social Cohesion may be revised following future updates of the Council of Europe New Strategy for Social Cohesion.

Appendix 4

Draft Guidelines on improving the situation of low-income workers and on the empowerment of people experiencing extreme poverty

Preamble

The Committee of Ministers,

Recalling Articles 1 and 4 on the right to work and the right to a fair remuneration, as well as Article 30 on the right to protection against poverty and social exclusion, of the revised European Social Charter (CETS No. 163);

Bearing in mind the basic principles of the European Code of Social Security (CETS No. 48);

Recalling the Strategy for Social Cohesion (revised);

Stressing the importance of implementing integrated policies in these areas, involving public authorities at all levels, as well as civil society and other relevant stakeholders; 

Bearing in mind that low-income employment and precarious work have become increasingly widespread problems in many member states and that, for too many low-income workers, employment is not the only way to escape from poverty;

Acknowledging that some vulnerable groups are at risk of low-income employment, such as women, young and older workers, single-earner households, lone-parents, single people, those with a low level of qualification or no qualifications at all, migrants, internally displaced persons, members of the Roma and traveller communities, people with disabilities and homeless people;

Recognising that prolonged unemployment, or prolonged low-income employment, can be a barrier to employment progression, with negative consequences;

Considering that extreme poverty, which prevents people from exercising their social and human rights, leads to social exclusion and endangers social cohesion, and that people experiencing extreme poverty have the right to live a dignified and independent life;

Recognising that empowerment of people experiencing extreme poverty requires tailor-made measures in a multidimensional, structural, dynamic and long-term approach and that action is needed on three levels: on building individual capacity, on supporting social networks, and on stimulating participation in policy-making processes;

Considering relevant work of the Council of Europe in the social field, in particular the report on access to social rights,

Invites member states to take into consideration the following guidelines when formulating or reviewing national policies.

A.
Improving the situation of low-income workers

I. Definition

1.
For the purpose of these guidelines, “low-income workers” are those living in households whose income from employment, together with other sources of income, is not sufficient to ensure that their total income is above 60% of the median national equivalised income (that is, the at-risk-of poverty threshold).

II. Integrated policies

2.
Member states should reform the welfare regime to ensure that poverty traps are removed and that low-income workers are not excluded from social welfare benefits.

3.
Employment policies on flexible working arrangements should not result in a reduction in workers’ rights and in social security entitlements.

4.
Appropriate mechanisms for national minimum wages or equivalent adequate wages should be promoted.

5.
Taxation policies should take into account the position of low-income workers.

6.
Low-income workers should have access to good quality public services (for example, health, education, social services, housing, etc.).

III. Measures to prevent and to remedy low-income employment
7.
Activation measures should address both the supply and demand sides of the labour market and should aim to provide the necessary support to obtain good quality, suitable and sustainable employment that provides an adequate income.

8.
Policies should combat discrimination and reduce the gender pay gap in line with the right of men and women to equal pay for work of equal value and support the training and employment of people with disabilities.

9.
Measures should be taken to ensure that children of low-income families have equal opportunities to be integrated fully in the educational system and to participate in cultural and leisure activities. Child labour should be eliminated and young people prevented from leaving school before they have obtained relevant qualifications and skills which would facilitate their access to employment and lifelong opportunities.

10.
Measures should be implemented to inform families and young people on access to in-work support, social assistance, housing benefit, etc.

11.
Regional differences should be addressed to ensure equity in pay, job availability and the provision of accessible and marketable training programmes.

12.
Business sectors that have higher proportions of low-income workers should be encouraged to introduce measures contributing to an adequate income and to upgrade skills and enhance employability.

13.
Low-income workers, like all workers, should be guaranteed acceptable working conditions: fair remuneration, participation and representation in collective bargain arrangements, a work-life balance and reasonable security of employment. Social dialogue should be promoted between trade unions and employers to ensure these rights.

14.
The unemployed and low-skilled, low-income workers should be supported in addressing psychological, social and cultural barriers, as a means to enhancing employment prospects.

15.
The work of non-governmental organisations (NGOs) providing services to support low-income workers and employment through social enterprise and other services should be promoted.

16.
Local authorities should be encouraged to support and co-ordinate services at local level to improve the situation of low-income workers.

IV. Assessment
17.
Appropriate mechanisms should be introduced to monitor the effectiveness of policies to improve the situation of low-income workers by:

a. collecting information and statistics on low-income employment and analysing the social, economic and gender-based situation of low-income households and the factors influencing changes in their number; 

b. developing indicators (which are not only monetary), to monitor progress towards reducing low-income employment (for example, mobility, quality of work, etc.);

c. assessing and evaluating current policies and pilot projects and involving low-income workers in the process; 

d. undertaking longitudinal studies to monitor low-income employment; 

e. conducting comparative studies on low-income workers and persons furthest from the labour market;

f. using this data to develop evidence-based policy to fight low-income employment. 

B.
Empowerment of people experiencing extreme poverty
V. Definition

18.
Extreme poverty, which manifests itself differently in different countries, arises when the disadvantages of poverty – when the income and resources of a person are so inadequate as to preclude the person from having a standard of living considered acceptable by the society in which he/she lives – are greater in number and are endured for longer periods. No immediate prospects to overcome this degree of poverty are available to those affected, especially without external support.

VI. Strategies and their implementation

19.
Comprehensive, multidimensional strategies should be developed to empower people experiencing extreme poverty, in dialogue with them, the people who work with them and other relevant stakeholders.

20.
As a priority, an adequate minimum income and adequate quality social services should be provided.

21.
Co-ordination of design and implementation of strategies and policies should be ensured between public services, in co-operation with NGOs and other relevant stakeholders while defining, as appropriate, related political responsibilities and accountability.

22.
Funding arrangements for services which support people experiencing extreme poverty should be long term if they are to be effective.

23.
Appropriate quality training should be ensured for those who implement policies and provide services.

VII. Support schemes

24.
Integrated, tailored, affordable and geographically accessible systems of support for a decent life should be designed and implemented.

25.
Private initiatives taken at the national and local level should be facilitated.

26.
Initiatives of mutual support and collective mobilisation of people experiencing extreme poverty should be supported.

27.
Solidarity should be stimulated and initiatives developed to enhance awareness about causes and effects of extreme poverty.

28.
Long-term community development in deprived neighbourhoods should be conducted with full involvement of the local community.

VIII. Empowerment and participation

29.
Policies and their implementation should be reviewed and if necessary reformed, particularly with the view of improving co-ordination and of promoting empowerment and participation.

30.
Procedures for policy making, implementation, monitoring and evaluation should be adjusted in order to create and develop the necessary conditions to enable the people experiencing extreme poverty to voice their opinions.

31.
Further development of the role of civil society, particularly NGOs playing a crucial role for poverty eradication, should be encouraged.

32.
Children should be given adequate access to resources which allow them  to realise their full potential, to avoid poverty and  to ensure participation.

IX. Research and exchange of good practice

33.
Qualitative and quantitative research should be carried out into the needs and aspirations of people experiencing extreme poverty, as well as into the effectiveness of the empowerment strategies and their implementation. This could be greatly assisted by exchanging and assessing good practice.
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TURKEY/TURQUIE

Ms Nesrin TÜRKAN










Deputy Director General, General Directorate of External Relations and Overseas Services for Workers' Abroad, Ministry of Labour and Social Security of the Republic of Turkey,  Çalışma ve Sosyal Güvenlik Bakanlığı, Dış İlişkiler ve Yurtdışı İşçi Hizmetleri Genel Müdür Yardımcılığı, İnönü Bulvarı No:42 Emek-Ankara

Tél: + 90 312 212 33 50 or + 90 312 296 65 84;  Fax: + 90 312 215 25 12; E-mail: nturkan@csgb.gov.tr
UKRAINE/UKRAINE

Mrs Valentyna PUTSOVA









Head of the International Relations Department, Ministry of Labour and Social Policy, 8/10 Esplanadna St., 01001Kyiv 

Tél: + 380 44 289 84 51 ; 
Fax: + 380 44 289 71 85 ; E-mail: pvg@mlsp.gov.ua
UNITED KINGDOM/ROYAUME-UNI

Mr John SUETT









 

ILO, UN & Council of Europe Team - Joint International Unit for Education, Employment and Social Affairs,  Level 2, Caxton House, 6-12 Tothill St, London SW1H 9NA

Tel.: + 44 (0)207 340 4342; Email: john.suett@jiu.gsi.gov.uk. ;  web site : www.dwp.gov.uk

EUROPEAN COMMISSION/COMMISSION EUROPÉENNE

OTHER PARTICIPANTS / AUTRES PARTICIPANTS

Parliamentary Assembly / Assemblée parlementaire

Commission des questions sociales, de la santé et de la famille 

Social, Health and Family Affairs Committee

Congress of local and regional authorities of the Council of Europe / Congrès des pouvoirs locaux et régionaux du Conseil de l’Europe

Ms Sandra BARNES  

Leader South Northants District Council, Springfields, NN12 6AE TOWCESTER, Northants, United Kingdom; Tel.:   +44 1327 322 310;  Email:  mhairi.mackay@southnorthants.gov.uk
Secretariat: Ms Delores RIOS, Secrétaire de la Commission de la Cohésion sociale

European Social Charter / Charte sociale européenne

European Committee of Social Rights / Comité européen des Droits sociaux

Apologised/excusé

Governmental Committee of the European Social Charter / Comité gouvernemental de la Charte sociale européenne

Mme Jacqueline MARECHAL, Chargée de mission, Délégation aux affaires européennes et internationales, Ministère de la Santé et des Solidarités, 8 avenue de Ségur, 75350 PARIS 07 SP

Tel: +33 1 40 56 73 69



Fax: +33 1 40 56 47 72

E-mail:
jacqueline.marechal@sante.gouv.fr
Steering Committee on Human Rights / Comité Directeur pour les Droits de l’Homme (CDDH)

Steering Committee on the Media and New Communication Services / Comité directeur pour les médias et les nouveaux services de communication (CDMC)
Mr Luis FERRO

ICS - Instituto Da Comunicação Social, Palácio Foz, Praça dos Restauradores, 1250-187  Lisboa
Portugal

Tel.: +351 (21) 322 12 94;  Email:  luisferro@gmcs.pt

Steering Committee for Equality between Women and Men / Comité Directeur pour l’Egalité entre les Femmes et les Hommes (CDEG)

European Steering Committee for Youth (CDEJ) / Comité directeur européen pour la jeunesse

Steering Committee for Culture/Comité directeur pour la culture (CDCULT) 

Ms Deiana DANAILOVA (Chair / Présidente du CDCULT), 


                                   
Director, International Cultural Policy, Ministry of Culture, 17th Alexander Stamboliisky Blvd, 1040 Sofia
Tel.
+359 2 940 0910
Fax
+359 2 980 7401 
E-mail  d.danailova@mc.government.bg


European Committee on Migration / Comité Européen sur les Migrations (CDMG)

M. Michel VILLAN (apologised/excisé)
Directeur, Service public de Wallonie, Direction générale pouvoirs locaux, action sociale et santé, 100, avenue Bovesse, B-5100 Namur, Belgique

michel.villan@spw.wallonie.be
European Health Committee /  Comité européen de la santé  (CDSP)

European Co-ordination Forum for the Council of Europe Disability Action Plan 2006-2015 (CAHPAH) / Forum européen de coordination pour le Plan d’action du Conseil de l’Europe pour les personnes handicapées 2006-2015 (CAHPAH)

Mr Vladimir PESIC, Assistant of the Minister, Department for Persons with Disability, Ministry of Labour and Social Policy, Nemanjina St. 22-26, RS-11000 Belgrade

Tel: +381 11 363 14 51; Fax: +381 11 361 49 60; E-mail: 
vladimir.pesic@minrzs.sr.gov.yu
Secretariat :  Mr Thorsten AFFLERBACH, Head of the Integration of People with Disabilities Division/Chef de la division “Intégration des personnes handicapées”

Tel. : +33 3 88 41 28 23 ;  Email : thorsten.afflerbach@coe.int
Partial Agreement Co-operation Group to Combat Drug Abuse and Illicit Trafficking in Drugs (Pompidou Group)/ Accord partiel Groupe de coopération en matière de lutte contre l'abus et le trafic illicite des stupéfiants (Groupe Pompidou)

Mr Patrick PENNINCKX, Executive Secretary/Secrétaire exécutif, 
Tel: 00 33 3 88 41 29 97 ;  E-mail: Patrick.Penninckx@coe.int;  http://www.coe.int/
Council of Europe Development Bank / Banque de Développement du Conseil de l'Europe

“Building a Europe for and with Children” Programme - Children's Rights Division / Programme « Construire une Europe pour et avec les Enfants » - Division des droits de l'enfant

Ms Fanny VOITZWINKLER 

Project Officer

Tel: +33 (0)3 90 21 59 30 – Fax: +33 (0)3 90 21 52 85 – Email: fanny.voitzwinkler@coe.int

STATES HAVING OBSERVER STATUS WITH THE COUNCIL OF EUROPE / ETATS BENEFICIANT DU STATUT D’OBSERVATEUR AUPRES DU CONSEIL DE L’EUROPE

CANADA

HOLY SEE/SAINT-SIÈGE

Rév. Père Henri MADELIN, s.j. 







     
Communauté Saint-Benoît, 18 rue de Trévires, B-1040 Bruxelles

Tél.: +32/27.37.70.30 ; E-mail : henri.madelin@jésuites.com
JAPAN/JAPON

MEXICO/MEXIQUE

Mme Lydia MADERO









      
Observateur Permanent Adjoint,Représentation du Mexique auprès du Conseil de l’Europe 

8, bd du Président Edwards, Strasbourg

Tél. 03 88 24 26 81 ; e-mail : repmex.strasbourg@orange.fr
Mme María-Fernanda GONZALEZ







 

Attachée de la Mission du Mexique

INTERNATIONAL ORGANISATIONS / ORGANISATIONS INTERNATIONALES

INTERNATIONAL LABOUR OFFICE (ILO)/BUREAU INTERNATIONAL DU TRAVAIL(BIT) 

ORGANISATION FOR ECONOMIC CO-OPERATION AND DEVELOPMENT (OECD)/ORGANISATION DE COOPÉRATION ET DE DÉVELOPPEMENT ÉCONOMIQUE (OCDE)  

Mr Paul SWAIM 

Senior Economist, Employment Analysis and Policy Division 

EUROPEAN FREE TRADE ASSOCIAITON (EFTA)/ASSOCIATION EUROPÉENNE DE LIBRE ÉCHANGE (AELE)

INTERNATIONAL NON-GOVERNMENTAL ORGANISATIONS / ORGANISATIONS INTERNATIONALES NON GOUVERNEMENTALES

European Trade Union Confederation (ETUC) / Confédération Européenne des Syndicats (CES)

M. Henri LOURDELLE 
(excusé/apologised)







Conseiller au Secrétariat Général, Bld du Roi Albert II, B-1210 BRUXELLES

Tel.: +32 2 224 04 50;  Fax: +32 2 224 04 54/55 ;  email : hlourdel@etuc.org;   www.etuc.org

Union of industrial and employers’ confederations of Europe / Union des confédérations des industries et employeurs d’Europe (UNICE) 

Representatives of the Liaison Committee of the INGO Conference of the Council of Europe enjoying participative status /Représentants de la Commission de Liaison de la Conférence des OING  du Conseil de l’Europe dotées du statut participatif

Ms Irene DONADIO










Chair of the Social Cohesion and Eradicationof Poverty Committee, Advocacy Officer, IPPF European Network, 146, Rue Royale | B-1000 Brussels | Belgium
Tel: +32 (0) 2 250 0950 | Fax: +32 (0) 2 250 0969 ; email : idonadio@ippfen.org;   www.ippfen.org
M. Daniel ZIELINSKI









 

Délégué Général, UNCCAS, Villa Souchet, 105 Avenue Gambetta, BP 3, 75960 PARIS Cedex 20 

Tél. : 01 53 19 85 50, Fax : 01 53 19 85 51 ; Mail : dzielinski@unccas.org
GUEST SPEAKERS/INVITÉS
Mr Paul SWAIM 

Senior Economist, Employment Analysis and Policy Division, OECD, 2, rue André-Pascal, 75775 Paris CEDEX 16, France 

Tel.: +33 (0) 1 45 24 19 77; Fax:  +33 (0) 1 45 24 90 98; E-mail: paul.swaim@oecd.org 
http://www.oecd.org/ 
Monsieur Michel LAFFUT

Directeur scientifique, Institut wallon de l'évaluation, de la prospective et de la statistique, (IWEPS), IWEPS, Rue du Fort de Suarlée, 1, B - 5001 Belgique (Namur)

Tel. : 32 (0) 81 46 84 40 ;  Email : m.laffut@iweps.be

COUNCIL OF EUROPE/CONSEIL DE L’EUROPE

F - 67 075 Strasbourg Cedex

Tél.: +33 (0)3 88 41 20 00 ; 
Fax: + 33 (0)3 88 41 27 81/82/83 ; E-mail: http://www.coe.int

PRIVATE OFFICE OF THE SECRETARY GENERAL / CABINET DU SECRÉTAIRE GÉNÉRAL  

Mr Gerard STOUDMANN

Special Representative of the Secretary General for Organisational Development and Reform /

Représentant Spécial auprès du Secrétaire Général pour les questions organisationnelles et la réforme
DIRECTORATE GENERAL III - SOCIAL COHESION / DIRECTION GÉNÉRALE III - COHÉSION SOCIALE

SOCIAL POLICY DEPARTMENT/SERVICE DES POLITIQUES SOCIALES 
Ms Verena TAYLOR

Executive Secretary of the European Committee for Social Cohesion/Secrétaire exécutif du Comité Européen pour la Cohésion Sociale, Head of the Social Policy Department/Chef du Service des Politiques Sociales 
Tel: +33 (0) 3 88 41 28 64 ; Fax: +33 (0) 3 88 41 27 18 ;  : E-mail :  verena.taylor@coe.int
Ms Gilda FARRELL

Head of the Social Cohesion Development Division / Chef de la Division du Développement de la Cohésion Sociale









Tél: +33 (0)3 88 41 30 57 ; Fax: +33 (0)3 90 21 49 52 ; E-mail: gilda.farrell@coe.int
Mr Karl Friedrich BOPP

Head of the Social Cohesion Policy and Standards Division / Chef de la Division des politiques et normes de la cohésion sociale ; Tel : +33 3 88 41 22 14; Fax : +33 88 41 27 26 ; Email : karl-friedrich.bopp@coe.int
Mr Thorsten AFFLERBACH

Head of Integration of People with Disabilities Division / Chef de la division “Intégration des personnes handicapées”
Tel: +33 3 88 41 28 23; Fax: +33 3 88 41 27 26;  E-mail: thorsten.afflerbach@coe.int

Ms Annachiara CERRI

Co-Secretary of the European Committee for Social Cohesion/Co-Secrétaire du Comité Européen pour la Cohésion Sociale,
Tel: +33 (0)3 88 41 22 54 - Fax: +33 (0)3 88 41 27 18 - Email: annachiara.cerri@coe.int
Ms Lindsay YOUNGS

Administrative Officer / Administratice, Access to Social Rights Division / Division pour l’accès aux droits sociaux;

Tel:  +33 3 88 41 21 63; Fax: +33 3 88 41 27 18; E-mail: lindsay.youngs@coe.int
Ms Angela GARABAGIU

Administrative Officer / Administratrice, Integration of People with Disabilities Division / Division “Intégration des personnes handicapées”

Tel: +33 3 90 21 45 20; Fax:+33 3 88 41 27 26; E-mail:angela.garabagiu@coe.int

M. Vladimir TCHERNEGA

Administrative Officer/Administrateur, Access to Social Rights Division / Division pour l’accès aux droits sociaux
Tel: +33 (0)3 90 21 45 68 - Fax: +33 (0)3 88 41 27 18 - Email: vladimir.tchernega@coe.int
Ms Sheila PIDL
Assistant / Assistante

Tél.: +33 (0)3 88 41 21 59
Fax: +33 (0)3 88 41 27 18 ; E-mail: sheila.pidl@coe.int
Mme Angèle BLAES

Assistant / Assistante

Tel: 00 33 3 90 21 52 34; Fax: 00 33 3 88 41 27 18; E-mail: angele.blaes@coe.int
***

INTERPRETERS/INTERPRÈTES

Mme Jennifer GRIFFITH

Mme Katia DI STEFANO

M. William VALK

� �The Secretary General nominated the following experts: Mr Gilbert Berlioz (France), Mr Bragi Guđbrandsson (Iceland), Ms Adriana Ciampa (Italy), Ms Stela Grigoras (Moldova), Mr Brian Munday (United Kingdom),


� The Bureau meeting will take place on 29-30 September in Strasbourg






